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Wyoming Benefits Survey 2016: Introduction
by: Lisa Knapp, Senior Research Analyst, and Michael Moore, Editor

This publication examines the prevalence of employer-provided benefits such 
as health insurance, retirement plans, and paid leave in Wyoming during third 
quarter 2016. These benefits are analyzed in several ways: by full- and part-time 
employment status, employer size class, industry, and by Wyoming substate 
region.

The Wyoming Benefits Survey, 
conducted by the Research & 
Planning (R&P) section of the 

Wyoming Department of Workforce 
Services, is designed to collect data from 
Wyoming employers about the workplace 
benefits they offer their employees. The 
survey questionnaire is sent to a random 
sample of Unemployment Insurance (UI) 
covered employers from the Quarterly 
Census of Employment and Wages 
database on a quarterly basis. Generally, 
around 70% or more of the questionnaires 
are completed and returned each quarter 
(Knapp, 2016). The resulting estimates 
are based on the average employment in 
the state during each quarter and the 
preceding seven quarters which, in the 
case of the results used for this analysis, 
includes employment between fourth 
quarter 2014 (2014Q4) and third quarter 
2016 (2016Q3). For more information about 
the sampling and estimation process used 
to create the benefits survey estimates, 
please see http://doe.state.wy.us/LMI/
benefits2013/benefits_2013.pdf.

A selection of tables containing data 
for employers and the total number of 
jobs, broken out by full- and part-time 
status, employer size class (the number 
of employees working for a business), 
industry, and Wyoming substate region, 
are presented in this publication. Based 
on responses to the survey, full-time 
employment is estimated to be at least 35 
hours worked per week.  

The tables and figures presented in this 
article contain the following information: 

 ● Total number of jobs and total number 
of jobs offered selected benefits by full- 
and part-time status.

 ● Percent of employers offering selected 
benefits to their full-time, part-time, 
and total jobs.

 ● Percent of full-time, part-time, and 
total jobs offered selected benefits.

 ● Percent of full-time, part-time, and 
total jobs offered and enrolled in 
selected benefits (take-up rate).

Also included are charts and graphics 
showing the change in selected benefits 
offered over the last five years (2011Q4-
2016Q3).  

Analysis

As shown in Table A (see page 9), 
approximately three-fourths of jobs in 
Wyoming were full-time with an estimated 
35 hours or more worked per week. A 
greater proportion of employers offered 
benefits to their full-time jobs than to their 
part-time jobs (see Table 2, page 17). For 
example, 43.6% of employers offered 
health insurance to their full-time jobs, 
but only 4.5% offered the benefit to their 
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part-time jobs. Likewise, 
39.3% of employers offered 
retirement plans to their 
full-time jobs, while 13.1% 
offered retirement benefits 

to part-time jobs. Nearly 
half of the Wyoming 
employers surveyed (47.4%) 
offered paid vacation leave 
to full-time jobs compared 

to 10.4% of employers who 
offered the benefit to part-
time jobs. 

Similarly, a greater 
proportion of full-time 
jobs were offered benefits 
(see Table 1, page 16, 
and Table 3, page 17). 
Among full-time jobs, 
80.7% were offered health 
insurance, 76.0% were 
offered retirement benefits, 
and 51.7% were offered 
paid personal leave. In 
comparison, 10.2% of 
part-time jobs were offered 
health insurance, 30.3% 
were offered retirement 
plans, and 18.0% were 
offered paid personal leave.

The rates of employers 
offering and jobs offered 
selected benefits are 
illustrated in Figures 1-3 
(see pages 18-20). 

Table 4 (see page 21) 
shows that most take-
up rates (the percent of 
jobs offered that enrolled 
in selected benefits) were 
higher for full-time jobs 
than part-time jobs. For 
example, 79.0% of full-time 
jobs offered health insurance 
enrolled in that benefit, 
compared to 23.4% of part-
time jobs. The exception to 
this was long-term disability; 
100.0% of all part-time jobs 
that were offered long-term 
disability enrolled in this 
benefit, compared to 68.4% 
of full-time jobs. 

Table A: Total Number and Percent of Full- and Part-Time Wyoming 
Jobs by Year and Quarter, 2007Q4 to 2016Q3

Full-Time Jobsa Part-Time Jobs Total Jobs
Year & 

Quarter N % N % N %
2007Q4 213,904 76.4 65,905 23.6 279,809 100.0
2008Q1 210,098 76.3 65,348 23.7 275,446 100.0
2008Q2 218,319 76.1 68,614 23.9 286,933 100.0
2008Q3 221,374 75.7 71,089 24.3 292,463 100.0
2008Q4 218,562 76.2 68,330 23.8 286,892 100.0
2009Q1 210,260 76.8 63,578 23.2 273,838 100.0
2009Q2 212,038 76.6 64,600 23.4 276,638 100.0
2009Q3 210,849 76.3 65,465 23.7 276,314 100.0
2009Q4 205,245 76.6 62,823 23.4 268,068 100.0
2010Q1 197,764 76.3 61,472 23.7 259,236 100.0
2010Q2 205,498 75.6 66,325 24.4 271,823 100.0
2010Q3 207,664 75.0 69,215 25.0 276,879 100.0
2010Q4 205,286 75.7 65,883 24.3 271,169 100.0
2011Q1 196,242 74.9 65,875 25.1 262,117 100.0
2011Q2 202,899 74.1 70,884 25.9 273,783 100.0
2011Q3 208,113 74.1 72,658 25.9 280,771 100.0
2011Q4 206,662 74.7 70,120 25.3 276,782 100.0
2012Q1 200,983 74.8 67,720 25.2 268,703 100.0
2012Q2 209,985 75.1 69,681 24.9 279,666 100.0
2012Q3 213,094 75.4 69,549 24.6 282,643 100.0
2012Q4 209,574 75.5 67,854 24.5 277,428 100.0
2013Q1 203,518 75.6 65,822 24.4 269,340 100.0
2013Q2 212,078 75.7 68,124 24.3 280,202 100.0
2013Q3 213,295 75.1 70,558 24.9 283,853 100.0
2013Q4 212,662 76.2 66,556 23.8 279,218 100.0
2014Q1 208,032 76.4 64,373 23.6 272,405 100.0
2014Q2 218,151 76.4 67,449 23.6 285,600 100.0
2014Q3 218,217 75.4 71,191 24.6 289,408 100.0
2014Q4 216,965 76.4 66,861 23.6 283,826 100.0
2015Q1 209,834 76.0 66,110 24.0 275,944 100.0
2015Q2 213,140 75.1 70,739 24.9 283,879 100.0
2015Q3 213,976 74.5 73,134 25.5 287,110 100.0
2015Q4 205,363 73.9 72,618 26.1 277,981 100.0
2016Q1 199,097 74.7 67,421 25.3 266,518 100.0
2016Q2 204,832 74.8 69,079 25.2 273,911 100.0
2016Q3 204,552 74.4 70,263 25.6 274,815 100.0
aFull-time employment is estimated to be at least 35 hours worked per week 
based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Firm Size Class  
(Number of Employees)

Larger employers were more likely to 
offer benefits than smaller employers (see 
Table 6, page 23). Employers with 50 or 
more employees were most likely to offer 
benefits; for example, 83.8% offered health 
insurance, 77.5% offered a retirement plan, 
and 50.2% offered paid personal leave. 
By comparison, of all employers with 1-4 
employees, 18.3% offered health insurance, 
17.2% offered a retirement plan, and 18.0% 
offered paid personal leave. 

Jobs in larger firms were also more likely 
to be offered benefits (see Table 7, page 23). 
Of jobs in firms with 50 or more employees, 
80.8% were offered health insurance, 85.2% 
were offered retirement plans, and 52.5% 
were offered paid personal leave. As the size 
of the firm decreased, so did the proportion 
of jobs offered benefits. For example, 53.7% 
of jobs in firms with 20-49 employees were 
offered health insurance, compared to 41.2% 
of jobs in firms with 10-19 employees, 28.1% 
in firms with 5-9 employees, and 22.4% in 
firms with 1-4 employees. 

As shown in Table 10 (see page 26), the 
highest take-up rates were generally found 
among jobs in smaller firms, particularly 
those with 1-4 and 5-9 employees. The 
take-up rate for long-term disability, for 
example, was considerably higher for 
jobs in firms with 5-9 employees (99.5%) 
than it was for jobs in firms of 50 or more 
employees (63.4%). However, jobs in firms 
with 5-9 employees had a much lower take-
up rate of health insurance (45.6%) than 
jobs in all other firm size classes.    

Industry

The proportion of employers that 
offered benefits also varied by industry 

(see Table 14, page 28). The largest 
proportion of employers who offered 
benefits were in state & local government, 
while the smallest proportion of 
employers offering benefits was in leisure 
& hospitality. For example, 73.8% of 
employers in state & local government 
offered health insurance, compared 
to 17.2% of employers in leisure in 
hospitality. Other industries with 
relatively high proportions of employers 
offering health insurance included 
wholesale trade (51.5%), natural resources 
& mining (42.9%), and educational 
services (41.9%). 

Similarly, many of those same 
industries also had the largest 
proportion of jobs offered benefits (see 
Table 15, page 29). The largest proportion 
of jobs offered health insurance were 
found in natural resources & mining 
(90.0%), educational services (87.4%), 
state & local government (82.7%), 
manufacturing (76.0%), and wholesale 
trade (75.5%). Educational services 
(91.2%), state & local government 
(87.4%), and natural resources & mining 
(82.7%) were also the industries with 
the greatest proportion of jobs offered a 
retirement plan. 

Take-up rates varied by industry and 
benefit (see Table 18, page 34). The take-
up rate for health insurance was as low as 
47.8% in professional & business services 
and as high as 94.0% in natural resources 
& mining. Transportation & utilities 
tended to have among the highest take-
up rates for most benefits, but had the 
lowest take-up rate (5.9%) for short-term 
disability. 

Substate Region

As shown in the Map (see page 36), 
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Wyoming is broken out into 
six regions, which includes 
the Casper and Cheyenne 
Metropolitan Statistical 
Areas (MSA). Some 
businesses had jobs spread 
across the state and could 
not be placed into a single 
region; these employers 
and jobs were combined 
into a seventh category 
called statewide. Figure A 
shows that approximately 
one-third (33.5%) of all 

jobs in Wyoming in 2016Q3 
were in the statewide 
category. 

Statewide businesses 
had the largest proportion 
of employers who offered 
any of the benefits, 
most likely because 
statewide business tend 
to have a large number 
of employees and, as 
previously mentioned, a 
greater proportion of larger 

businesses offer benefits 
(see Table 22, page 35). 
For example, 58.5% of 
employers in the statewide 
category offered health 
insurance, compared to 
less than 30% in each of 
the state’s six regions; the 
total for all employers in 
Wyoming offering health 
insurance was 29.9%. 

As with employers, 
the largest proportion of 
jobs offered benefits were 
in companies categorized 
as statewide (see Table 
23, page 39). More than 
half of jobs in each of the 
substate regions were 
offered health insurance 
benefits, with 75.9% of 
all jobs in the statewide 
category offered health 
insurance. Of all jobs in the 
statewide category, 80.8% 
were offered a retirement 
plan, followed by jobs in 
the Cheyenne (60.3%) and 
Casper (58.9%) MSAs. 

The highest take-up 
rate for jobs offered health 
insurance was found in the 
northeast region (91.4%), 
while the lowest take-
up rate was found in the 
statewide category (69.3%). 
The take-up rate for vision 
plans was considerably 
different among regions, 
with the lowest found in 
the central-southeast and 
northeast regions (0.0%) 
and the highest found in 
the southwest (85.3%). 

aMetropolitan Statistical Area. 
bBusinesses with jobs spread across the state that could not be placed into a single 
region are placed in a category called statewide. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp and M. Moore, Research & Planning, WY DWS, 11/22/17. 

N = 274,815

Statewideb,
33.5%
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MSAa,
9.9%
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Northwest,
10.0%

Southwest,
17.0%

Figure A: Total Jobs in Wyoming by Substate Region, 2016Q3
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Benefits Offered 
Over Time: 
2011Q4-2016Q3

In 2015Q2, Wyoming entered a period 
of economic downturn that was influenced 
by “a substantial decline in the prices of 
oil, an extended period of low natural gas 
prices, and the erosion in the price of coal” 
(Gallagher, 2016). R&P has defined a 

period of economic downturn as period of 
at least two consecutive quarters during 
which employment and wages declined 
from prior-year levels. The over-the-year 
decline in employment that began in 
2015Q2 continued through at least 
2017Q1, the most current quarter of data 
at the time this article was published. 

Mohondro (2017) explained that firms 
avoid layoffs at the beginning of an 
economic downturn by reducing employee 
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hours. Figure B (see page 12) shows that 
during the first four quarters of the recent 
downturn (2015Q2 to 2016Q1), the number 
of full-time jobs decreased, while the 
number of part-time jobs increased. This 
change may be the result of a reduction 
in hours worked, which would lead to 
some jobs being reclassified from full-
time (at least 35 hours per week) to part-
time (fewer than 35 hours per week). As 
previously discussed, part-time jobs were 
less likely to be offered benefits than full-
time jobs (see Table 3, page 4). In other 
words, periods of economic downturn may 
result in fewer jobs being offered access to 
benefits as the number of hours worked 
decreases and jobs are reclassified from 
full-time to part-time status. 

Figures 10-21 in this section are 
used to illustrate the number of jobs in 
Wyoming from 2011Q4 to 2016Q3, and 
to show how the percentage of employers 
offering selected benefits changed during 
that same five-year period. 

Medical Benefits

As shown in Table 29 and Figure 
10 (see page 43), Wyoming experienced 
moderate growth in the total number of 
jobs in the state from 2011Q4 to 2015Q1. 
With the start of the economic downturn 
in 2015Q2 Wyoming consistently lost jobs 
at a greater rate than it had previously 
added them. 

Table 29 and Figure 10 also show that 
the percent of Wyoming employers offering 
selected medical benefits began decreasing 
well before the start of the economic 
downturn, and has consistently declined 
over the last five years. In 2011Q4, 37.2% 
of Wyoming employers offered health 
insurance; that decreased to 29.9% by 
2016Q3. A similar decline was also seen in 

the percentage of employers offering dental 
plans, dependent health insurance, and 
vision insurance. 

Table 30 (see page 46) and Figure 11 
(see page 47) show that the percent of jobs 
offered health care benefits also decreased 
over the past five years, but at a slower 
rate. The percent of jobs offered health 
insurance in 2016Q3 was 62.7%, down 
from a high of 68.3% in 2013Q4. 

Insurance Benefits

The percentage of Wyoming jobs offered 
retirement and insurance benefits has 
remained relatively unchanged over the 
last five years. In 2016Q3, 64.3% of all 
jobs were offered access to a retirement 
plan, compared to 64.5% in 2011Q4. 

A smaller percentage of part-time 
jobs was offered long- and short-term 
disability benefits than any of the other 
benefits discussed in this publication. The 
percentage of part-time jobs offered short-
term disability insurance, for example, 
decreased from a high of 13.8% in 2013Q2 
to a low of 5.8% in 2016Q3 (see Table 36, 
page 60). 

Paid Leave Benefits

Over the last five years, the percentage 
of employers offering paid personal leave 
has increased while the percentage of 
employers offering paid sick leave has 
decreased (see Table 37, page 62, and 
Figure 18, page 63). This is consistent with 
a national trend that has seen a decrease 
in paid sick leave and an increase in paid 
time off (PTO) banks, where all of an 
employee’s leave time is pooled into one 
bank and not designated specifically for 
vacation or sick leave. As part of a survey 
of 450 U.S. employers, Mercer (2016) found 
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that 63% had moved to PTO plan policies 
in 2015, compared to 38% in 2010. 

Conclusion

Overall, a greater proportion of full-
time jobs were offered benefits than part-
time jobs. In additions, take-up rates 
— the percent of jobs that were offered 
benefits and enrolled — were higher 
among full-time workers than part-time 
workers. 

Large employers were more likely to 
offer benefits than smaller employers. 
For example, 83.8% of all employers 
with 50 or more employees offered 
health insurance, compared to 18.3% of 
employers with 1-4 employees. 

The industries with the highest 
proportion of employers offering health 
insurance included state and local 
government, wholesale trade, natural 
resources & mining, and educational 
services. Leisure & hospitality had the 
smallest proportion of employers offering 
health insurance. 

Wyoming is divided into six regions, 
which includes the Casper and Cheyenne 
Metropolitan Statistical Areas. Businesses 
that had jobs spread out across the 
state and could not be placed into a 
single region are grouped into a seventh 
category called statewide. Employers in 
the statewide category offered benefits at 
a greater rate than any of the state’s six 

regions. Employers considered statewide 
tend to have a larger number of jobs, 
and therefore were more likely to offer 
benefits. 

Finally, the percent of Wyoming 
employers offering health insurance has 
steadily declined over the last five years. 
In addition, Wyoming employers seem to 
be moving away from offering paid sick 
leave and toward paid time off, where all 
leave is maintained in one pool. 
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I. Statewide Benefits
Table 1: Number of Jobs Offered Selected Benefits by Full- and Part-Time Status, 2016Q3

Jobs Offered Selected Benefits
Benefit Full-Time Part-Time Total

Total 204,552 70,263 274,815
Child Care Assistance 17,677 2,169 19,846
Dental Plan 138,977 6,997 145,973
Dependent Health Insurance 155,435 6,718 162,154
Tuition Assistance 94,212 10,508 104,720
Flexible Spending 103,170 6,784 109,954
Hiring Bonus 49,397 4,673 54,070
Life Insurance 144,741 6,502 151,243
Long-Term Disability 98,822 5,454 104,276
Health Insurance 165,049 7,166 172,215
Paid Holidays 161,684 14,512 176,196
Paid Personal Leave 105,748 12,642 118,390
Paid Sick Leave 101,253 8,186 109,438
Paid Vacation Leave 138,901 9,693 148,595
Retirement Plan 155,436 21,313 176,749

Defined Benefit Retirement Plan 53,600 5,955 59,555
Defined Contribution Retirement Plan 134,479 16,631 151,110

Short-Term Disability 82,580 4,059 86,639
Vision Plan 129,527 7,131 136,657

Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/16/17. 
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Table 2: Percent of Employers Offering Selected Benefits to Their Full- and Part-Time Jobs, 2016Q3

Benefit Full-Time Part-Time Total
Child Care Assistance 2.7 2.2 2.2
Dental Plan 31.7 4.4 21.8
Dependent Health Insurance 36.0 3.8 24.6
Tuition Assistance 17.7 7.5 12.6
Flexible Spending 14.7 4.1 10.4
Hiring Bonus 6.0 2.2 4.4
Life Insurance 28.5 3.9 19.7
Long-Term Disability 15.3 2.4 10.7
Health Insurance 43.6 4.5 29.9
Paid Holidays 53.5 16.6 37.8
Paid Personal Leave 36.6 10.2 25.8
Paid Sick Leave 26.0 6.7 18.3
Paid Vacation Leave 47.4 10.4 33.1
Retirement Plan 39.3 13.1 27.3

Defined Benefit Retirement Plan 5.1 2.2 3.6
Defined Contribution Retirement Plan 35.7 11.3 24.7

Short-Term Disability 16.0 3.2 11.2
Vision Plan 23.0 3.8 15.9
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

Table 3: Percent of Full- and Part-Time Jobs Offered Selected Benefits in Wyoming, 2016Q3

Benefit Full-Time Part-Time Total
Child Care Assistance 8.6 3.1 7.2
Dental Plan 67.9 10.0 53.1
Dependent Health Insurance 76.0 9.6 59.0
Tuition Assistance 46.1 15.0 38.1
Flexible Spending 50.4 9.7 40.0
Hiring Bonus 24.1 6.7 19.7
Life Insurance 70.8 9.3 55.0
Long-Term Disability 48.3 7.8 37.9
Health Insurance 80.7 10.2 62.7
Paid Holidays 79.0 20.7 64.1
Paid Personal Leave 51.7 18.0 43.1
Paid Sick Leave 49.5 11.6 39.8
Paid Vacation Leave 67.9 13.8 54.1
Retirement Plan 76.0 30.3 64.3

Defined Benefit Retirement Plan 26.2 8.5 21.7
Defined Contribution Retirement Plan 65.7 23.7 55.0

Short-Term Disability 40.4 5.8 31.5
Vision Plan 63.3 10.1 49.7
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 4: Percent of Full- and Part-Time Wyoming Jobs Offered and 
Enrolled In Selected Benefits (Take-Up Rate), 2016Q3

Take-Up Rate

Benefits
Full- 
Time

Part- 
Time Total

Dental Plan 80.6 25.3 80.4
Dependent Health Insurance 49.6 17.8 49.5
Life Insurance 94.6 48.6 94.5
Long-Term Disability 68.4 100.0 68.5
Health Insurance 79.0 23.4 78.8
Defined Benefit Retirement Plan 98.9 95.5 98.8
Defined Contribution Retirement Plan 68.1 14.1 66.2
Short-Term Disability 70.9 11.3 70.8
Vision Plan 77.1 10.7 72.3
Median Take-Up Rate 77.1 23.4 72.3

Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week 
based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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II. Benefits by Firm Size

Table 5: Total Number of Jobs and Number of Jobs Offered Selected Benefits by Firm Size Class, 2016Q3

Number of Employees
Benefit 1-4 5-9 10-19 20-49 50+ Total

Total 21,264 24,105 31,867 44,488 153,090 274,815
Child Care Assistance 397 425 789 1,633 16,603 19,846
Dental Plan 2,975 4,799 9,588 21,294 107,318 145,973
Dependent Health 
Insurance

3,517 5,231 11,412 22,342 119,652 162,154

Tuition Assistance 2,431 3,037 4,479 8,872 85,902 104,720
Flexible Spending 1,492 2,094 3,546 8,924 93,898 109,954
Hiring Bonus 727 710 1,705 3,697 47,231 54,070
Life Insurance 2,610 4,181 9,088 19,185 116,179 151,243
Long-Term Disability 1,854 1,755 3,285 9,623 87,758 104,276
Health Insurance 4,766 6,778 13,139 23,908 123,622 172,215
Paid Holidays 7,537 10,685 15,170 23,844 118,961 176,196
Paid Personal Leave 4,833 6,926 10,099 16,134 80,398 118,390
Paid Sick Leave 3,403 4,811 5,986 11,076 84,162 109,438
Paid Vacation Leave 5,912 9,297 13,427 20,740 99,219 148,595
Retirement Plan 4,657 6,376 12,128 23,097 130,490 176,749

Defined Benefit 
Retirement Plan

485 787 1,049 3,199 54,035 59,555

Defined Contribution 
Retirement Plan

4,191 5,920 10,942 21,733 108,324 151,110

Short-Term Disability 1,955 1,935 4,315 10,700 67,734 86,639
Vision Plan 1,907 3,330 6,832 16,991 107,598 136,657
Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 6: Percent of Employers Offering Selected Benefits by Firm Size Class, 2016Q3

Number of Employees
Benefit 1-4 5-9 10-19 20-49 50+ Total

Child Care Assistance 1.6 1.8 2.3 3.9 8.1 2.2
Dental Plan 11.2 20.6 32.3 51.5 77.8 21.8
Dependent Health Insurance 13.8 22.3 37.9 55.0 79.6 24.6
Tuition Assistance 9.1 12.2 14.4 19.8 39.6 12.6
Flexible Spending 6.2 9.2 11.4 20.3 49.1 10.4
Hiring Bonus 2.8 3.1 5.5 8.1 21.1 4.4
Life Insurance 10.2 18.0 29.3 46.4 73.0 19.7
Long-Term Disability 7.3 7.5 10.5 22.0 49.0 10.7
Health Insurance 18.3 29.2 44.9 59.7 83.8 29.9
Paid Holidays 26.7 45.1 51.2 55.7 75.0 37.8
Paid Personal Leave 18.0 30.9 36.0 38.4 50.2 25.8
Paid Sick Leave 12.9 21.4 22.6 28.4 44.0 18.3
Paid Vacation Leave 21.4 41.5 49.2 52.1 65.5 33.1
Retirement Plan 17.2 26.5 39.8 53.3 77.5 27.3

Defined Benefit Retirement Plan 1.7 3.5 3.7 7.4 21.3 3.6
Defined Contribution Retirement Plan 15.1 24.5 35.6 50.1 71.0 24.7

Short-Term Disability 7.7 8.0 13.3 24.2 41.6 11.2
Vision Plan 7.7 14.4 22.7 40.1 64.0 15.9
Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

Table 7: Percent of All Jobs Offered Selected Benefits by Firm Size Class, 2016Q3

Number of Employees
Benefit 1-4 5-9 10-19 20-49 50+ Total

Child Care Assistance 1.9 1.8 2.5 3.7 10.8 7.2
Dental Plan 14.0 19.9 30.1 47.9 70.1 53.1
Dependent Health Insurance 16.5 21.7 35.8 50.2 78.2 59.0
Tuition Assistance 11.4 12.6 14.1 19.9 56.1 38.1
Flexible Spending 7.0 8.7 11.1 20.1 61.3 40.0
Hiring Bonus 3.4 2.9 5.4 8.3 30.9 19.7
Life Insurance 12.3 17.3 28.5 43.1 75.9 55.0
Long-Term Disability 8.7 7.3 10.3 21.6 57.3 37.9
Health Insurance 22.4 28.1 41.2 53.7 80.8 62.7
Paid Holidays 35.4 44.3 47.6 53.6 77.7 64.1
Paid Personal Leave 22.7 28.7 31.7 36.3 52.5 43.1
Paid Sick Leave 16.0 20.0 18.8 24.9 55.0 39.8
Paid Vacation Leave 27.8 38.6 42.1 46.6 64.8 54.1
Retirement Plan 21.9 26.5 38.1 51.9 85.2 64.3

Defined Benefit Retirement Plan 2.3 3.3 3.3 7.2 35.3 21.7
Defined Contribution Retirement Plan 19.7 24.6 34.3 48.9 70.8 55.0

Short-Term Disability 9.2 8.0 13.5 24.1 44.2 31.5
Vision Plan 9.0 13.8 21.4 38.2 70.3 49.7
Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 8: Percent of Full-Time Jobs Offered Selected Benefits by Firm Size Class, 2016Q3

Number of Employees
Benefit 1-4 5-9 10-19 20-49 50+ Total

Child Care Assistance 1.8 2.0 2.9 4.6 12.3 8.6
Dental Plan 20.5 28.6 42.8 66.5 83.4 67.9
Dependent Health Insurance 24.5 31.8 51.8 70.4 93.4 76.0
Tuition Assistance 14.4 16.1 18.7 25.7 63.6 46.1
Flexible Spending 10.1 12.1 15.4 27.1 72.2 50.4
Hiring Bonus 4.4 3.9 7.1 10.6 35.5 24.1
Life Insurance 18.2 25.0 40.6 59.9 90.9 70.8
Long-Term Disability 12.9 10.4 14.2 29.7 68.1 48.3
Health Insurance 33.0 41.0 59.6 75.3 96.5 80.7
Paid Holidays 47.4 60.1 64.5 70.6 89.9 79.0
Paid Personal Leave 31.2 39.1 43.1 47.0 58.4 51.7
Paid Sick Leave 22.1 27.4 26.3 32.7 63.9 49.5
Paid Vacation Leave 39.3 53.0 58.0 60.5 76.7 67.9
Retirement Plan 30.7 36.2 50.8 67.8 92.9 76.0

Defined Benefit Retirement Plan 3.3 4.6 4.4 8.8 39.9 26.2
Defined Contribution Retirement Plan 27.9 33.5 46.3 64.0 78.2 65.7

Short-Term Disability 13.1 11.4 19.0 32.5 53.1 40.4
Vision Plan 13.3 19.5 30.3 52.5 83.4 63.3
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

Table 9: Percent of Part-Time Jobs Offered Selected Benefits by Firm Size Class, 2016Q3

Number of Employees
Benefit 1-4 5-9 10-19 20-49 50+ Total

Child Care Assistance 1.9 1.3 1.7 1.6 5.0 3.1
Dental Plan 1.4 2.4 4.2 5.5 17.8 10.0
Dependent Health Insurance 1.2 1.3 3.1 4.3 18.1 9.6
Tuition Assistance 5.8 5.5 4.5 6.9 26.6 15.0
Flexible Spending 1.0 1.8 2.4 4.1 18.6 9.7
Hiring Bonus 1.5 1.1 1.7 3.1 12.5 6.7
Life Insurance 0.9 1.8 3.9 5.1 16.8 9.3
Long-Term Disability 0.7 1.0 2.4 3.4 14.9 7.8
Health Insurance 2.0 2.1 3.7 4.8 18.8 10.2
Paid Holidays 12.4 12.5 13.1 15.1 29.7 20.7
Paid Personal Leave 6.4 7.8 8.5 11.8 29.3 18.0
Paid Sick Leave 4.2 4.8 3.4 7.1 19.9 11.6
Paid Vacation Leave 5.5 9.3 9.7 15.0 17.7 13.8
Retirement Plan 4.9 6.8 12.1 15.8 54.9 30.3

Defined Benefit Retirement Plan 0.4 0.5 1.0 3.6 17.1 8.5
Defined Contribution Retirement Plan 3.9 6.5 9.8 14.4 41.5 23.7

Short-Term Disability 1.6 1.3 2.5 4.8 9.4 5.8
Vision Plan 0.6 2.2 3.4 5.6 18.7 10.1
Estimates based on employment between 2014Q4 and 2016Q3. 
Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 4: Percent of Wyoming Employers Offering and Percent of Full-Time Jobs Offered Health Insurance by Firm 
Size Class, 2016Q3

Figure 5: Percent of Wyoming Employers Offering and Percent of Full-time Jobs Offered a Retirement Plan by 
Firm Size Class, 2016Q3

Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/13/17. 
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Table 10: Percent of Total Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Employer Size Class, 
2016Q3

Firm Size Class (Number of Employees)
Benefit 1-4 5-9 10-19 20-49 50+ Total

Dental Plan 82.7 90.4 75.9 61.3 83.8 80.4
Dependent Health Insurance 48.0 69.4 42.4 31.7 51.2 49.5
Life Insurance 99.3 99.4 83.9 91.5 94.6 94.5
Long-Term Disability 88.0 99.5 53.4 69.1 63.4 68.5
Health Insurance 84.2 45.6 73.5 66.9 84.9 78.8
Defined Benefit Retirement Plan 100.0 100.0 100.0 90.3 99.6 98.8
Defined Contribution Retirement Plan 86.2 93.6 66.3 44.8 64.8 66.2
Short-Term Disability 89.3 97.9 63.1 51.2 68.9 70.8
Vision Plan 100.0 79.2 59.0 51.4 73.4 72.3
Median Take-Up Rate 88.0 93.6 66.3 61.3 73.4 72.3
Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

Table 11: Percent of Full-Time Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Employer Size 
Class, 2016Q3

Firm Size Class (Number of Employees)
Benefit 1-4 5-9 10-19 20-49 50+ Total

Dental Plan 83.3 90.4 76.1 61.7 84.0 80.6
Dependent Health Insurance 48.0 69.4 42.5 31.8 51.2 49.6
Life Insurance 99.3 99.4 84.1 92.0 94.6 94.6
Long-Term Disability 88.0 99.5 53.3 69.1 63.3 68.4
Health Insurance 84.8 45.6 73.7 67.0 85.2 79.0
Defined Benefit Retirement Plan 100.0 100.0 100.0 90.2 99.7 98.9
Defined Contribution Retirement Plan 86.4 93.7 71.0 44.9 67.5 68.1
Short-Term Disability 89.3 97.9 63.0 51.2 69.1 70.9
Vision Plan 100.0 84.9 62.4 57.4 78.0 77.1
Median Take-Up Rate 88.0 93.7 71.0 61.7 78.0 77.1
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

Table 12: Percent of Part-Time Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Employer Size 
Class, 2016Q3

Firm Size Class (Number of Employees)
Benefit 01-04 05-09 10-19 20-49 50+ Total

Dental Plan 6.7 100.0 0.0 22.7 32.8 25.3
Dependent Health Insurance 0.0 31.3 0.0 13.0 21.6 17.8
Life Insurance 0.0 100.0 36.4 31.0 57.6 48.6
Long-Term Disability 0.0 100.0 100.0 0.0 100.0 100.0
Health Insurance 31.0 63.3 7.0 38.4 17.0 23.4
Defined Benefit Retirement Plan 100.0 100.0 100.0 100.0 95.0 95.5
Defined Contribution Retirement Plan 67.2 77.1 27.7 36.5 6.7 14.1
Short-Term Disability 0.0 69.4 100.0 0.0 1.8 11.3
Vision Plan 100.0 17.1 32.0 22.6 8.5 10.7
Median Take-Up Rate 6.7 77.1 32.0 22.7 21.6 23.4
Estimates based on employment between 2014Q4 and 2016Q3. 
Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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III. Benefits by Industry

Table 13: Total Number of Jobs and Total Number of Jobs Offered Benefits by Industry, 2016Q3
Industry

Benefit N
at

ur
al

 R
es

ou
rc

es
 &

 M
in

in
g

Co
ns

tr
uc

ti
on

M
an

uf
ac

tu
ri

ng

W
ho

le
sa

le
 T

ra
de

Re
ta

il 
Tr

ad
e

Tr
an

sp
or

ta
ti

on
 &

 U
ti

lit
ie

s

In
fo

rm
at

io
n

Fi
na

nc
ia

l A
ct

iv
it

ie
s

Pr
of

es
si

on
al

 &
 B

us
in

es
s 

Se
rv

ic
es

Ed
uc

at
io

na
l S

er
vi

ce
s

H
ea

lt
h 

Ca
re

 &
 S

oc
ia

l 
A

ss
is

ta
nc

e

Le
is

ur
e 

&
 H

os
pi

ta
lit

y

O
th

er
 S

er
vi

ce
s

St
at

e 
&

 L
oc

al
 G

ov
er

nm
en

t

To
ta

l

Total 18,587 22,638 9,784 8,321 32,634 10,996 3,757 10,705 18,559 25,149 34,816 41,445 7,322 30,102 274,815
Child Care 
Assistance

672 152 76 569 296 1,508 22 1,241 459 725 6,590 1,350 325 5,862 19,846

Dental Plan 15,709 9,960 6,555 5,410 14,879 7,596 2,520 7,056 7,532 10,123 22,749 10,637 1,976 23,270 145,973
Dependent 
Health 
Insurance

16,536 11,244 7,255 5,982 14,907 7,854 2,638 6,783 7,586 22,497 22,599 10,582 2,119 23,571 162,154

Tuition 
Assistance

10,204 4,187 4,111 2,134 10,537 2,993 1,470 3,639 4,250 18,294 18,595 5,112 1,090 18,105 104,720

Flexible 
Spending 

11,443 3,498 4,105 2,977 9,827 4,780 2,143 4,227 3,459 20,358 17,905 3,364 1,007 20,862 109,954

Hiring 
Bonus

3,684 1,379 2,145 1,388 7,883 3,553 269 815 2,728 12,272 12,724 4,379 365 486 54,070

Life 
Insurance

15,975 8,888 6,622 5,341 14,578 6,272 2,362 6,730 7,414 21,866 21,416 8,061 1,571 24,148 151,243

Long-Term 
Disability

7,945 4,026 5,383 2,978 9,516 4,848 1,770 5,659 4,509 21,581 17,143 4,522 823 13,572 104,276

Health 
Insurance

16,722 12,753 7,432 6,284 16,393 8,113 2,612 7,312 9,359 21,977 23,909 11,977 2,468 24,904 172,215

Paid 
Holidays

14,969 12,299 7,905 6,584 21,727 7,874 3,002 8,335 10,593 23,467 22,348 7,725 3,476 25,894 176,196

Paid 
Personal 
Leave

8,875 6,563 4,629 3,484 15,577 3,566 1,501 5,635 6,558 21,689 22,343 7,751 2,382 7,836 118,390

Paid Sick 
Leave

9,645 3,207 2,316 3,070 9,837 3,171 1,739 3,509 4,919 22,408 13,620 5,229 1,734 25,036 109,438

Paid 
Vacation 
Leave

13,164 10,671 5,953 4,967 17,470 6,409 2,510 4,970 7,437 21,946 13,546 12,310 2,890 24,350 148,595

Retirement 
Plan

15,364 11,281 6,376 5,832 20,219 7,125 2,544 7,384 9,321 22,947 26,191 13,199 2,670 26,295 176,749

Defined 
Benefit 
Retire. Plan

3,643 477 214 274 692 2,961 153 1,255 386 21,207 5,312 322 199 22,460 59,555

Defined 
Contribution 
Retire. Plan

15,778 10,701 6,980 6,043 19,424 7,097 2,543 7,155 8,802 7,257 21,755 11,054 2,508 24,011 151,110

Short-Term 
Disability

8,472 4,702 5,905 3,519 11,648 4,005 1,547 2,891 4,213 1,558 17,223 5,297 696 14,962 86,639

Vision Plan 14,355 7,448 5,554 4,618 11,650 7,118 1,642 6,318 5,658 20,264 20,256 7,018 1,422 23,336 136,657

Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 14: Percent of Wyoming Employers Offering Selected Benefits by Industry, 2016Q3
Industry
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Child Care Assistance 1.7 0.6 0.3 4.6 0.5 0.8 1.5 1.6 2.0 4.5 6.7 1.3 1.4 6.6 2.2
Dental Plan 34.1 15.6 23.2 41.6 20.0 24.0 18.9 21.2 33.7 37.0 18.5 13.0 16.7 69.3 21.8
Dependent Health 
Insurance

39.4 18.7 26.9 46.7 23.7 28.5 20.7 25.0 36.6 41.3 21.1 13.5 17.2 69.9 24.6

Tuition Assistance 10.7 8.0 13.2 17.4 7.7 8.3 14.5 15.7 18.6 29.3 18.8 3.4 10.9 30.0 12.6
Flexible Spending 13.8 5.1 10.6 24.3 8.2 11.0 9.6 10.8 22.6 27.0 11.0 4.4 7.6 32.4 10.4
Hiring Bonus 6.1 2.5 6.3 9.3 4.2 6.4 2.6 5.3 8.3 4.7 4.7 3.3 4.1 1.8 4.4
Life Insurance 35.0 13.7 22.4 36.8 19.6 21.1 18.8 20.8 32.0 36.7 14.7 9.3 12.8 62.5 19.7
Long-Term 
Disability

17.2 5.6 10.7 22.4 7.0 10.2 11.6 14.6 18.4 28.1 9.4 3.5 7.4 26.2 10.7

Health Insurance 42.9 24.6 33.3 51.5 29.7 32.6 24.2 31.4 39.3 41.9 26.8 17.2 23.7 73.8 29.9
Paid Holidays 41.1 29.9 48.5 57.8 41.3 30.0 42.8 38.6 55.5 44.0 41.8 11.9 38.4 80.0 37.8
Paid Personal Leave 28.7 17.1 24.6 33.9 28.3 20.1 30.6 27.4 41.1 33.9 33.0 11.1 28.4 39.0 25.8
Paid Sick Leave 20.4 8.1 17.5 28.7 19.5 9.5 19.9 18.4 28.0 33.8 21.7 6.6 20.5 73.0 18.3
Paid Vacation Leave 39.9 27.9 39.6 48.2 42.6 31.3 32.8 27.5 41.8 37.7 30.1 23.6 33.2 73.5 33.1
Retirement Plan 34.7 21.3 26.6 41.3 24.3 21.9 25.9 31.4 34.7 37.2 31.8 12.3 19.4 75.8 27.3

Defined Benefit 
Retirement Plan

2.3 1.7 1.5 4.2 0.8 3.2 2.2 2.0 2.1 22.0 3.5 0.5 2.7 51.1 3.6

Defined 
Contribution 
Retirement Plan

34.3 19.6 24.5 44.4 23.0 21.7 23.6 28.4 35.1 27.1 26.5 11.8 18.2 50.2 24.7

Short-Term Disability 16.9 8.2 13.4 20.7 10.4 9.9 9.1 14.1 15.7 11.4 11.3 4.7 8.6 24.1 11.2
Vision Plan 27.3 10.6 18.9 32.2 13.7 19.0 13.9 14.3 25.8 31.9 13.9 7.4 10.2 62.1 15.9

Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 15: Percent of All Wyoming Jobs Offered Selected Benefits by Industry, 2016Q3
Industry
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Child Care Assistance 3.6 0.7 0.8 6.8 0.9 13.7 0.6 11.6 2.5 2.9 18.9 3.3 4.4 19.5 7.2
Dental Plan 84.5 44.0 67.0 65.0 45.6 69.1 67.1 65.9 40.6 40.3 65.3 25.7 27.0 77.3 53.1
Dependent Health 
Insurance

89.0 49.7 74.2 71.9 45.7 71.4 70.2 63.4 40.9 89.5 64.9 25.5 28.9 78.3 59.0

Tuition Assistance 54.9 18.5 42.0 25.6 32.3 27.2 39.1 34.0 22.9 72.7 53.4 12.3 14.9 60.1 38.1
Flexible Spending 61.6 15.5 42.0 35.8 30.1 43.5 57.0 39.5 18.6 81.0 51.4 8.1 13.7 69.3 40.0
Hiring Bonus 19.8 6.1 21.9 16.7 24.2 32.3 7.2 7.6 14.7 48.8 36.5 10.6 5.0 1.6 19.7
Life Insurance 85.9 39.3 67.7 64.2 44.7 57.0 62.9 62.9 40.0 86.9 61.5 19.4 21.5 80.2 55.0
Long-Term 
Disability

42.7 17.8 55.0 35.8 29.2 44.1 47.1 52.9 24.3 85.8 49.2 10.9 11.2 45.1 37.9

Health Insurance 90.0 56.3 76.0 75.5 50.2 73.8 69.5 68.3 50.4 87.4 68.7 28.9 33.7 82.7 62.7
Paid Holidays 80.5 54.3 80.8 79.1 66.6 71.6 79.9 77.9 57.1 93.3 64.2 18.6 47.5 86.0 64.1
Paid Personal Leave 47.8 29.0 47.3 41.9 47.7 32.4 40.0 52.6 35.3 86.2 64.2 18.7 32.5 26.0 43.1
Paid Sick Leave 51.9 14.2 23.7 36.9 30.1 28.8 46.3 32.8 26.5 89.1 39.1 12.6 23.7 83.2 39.8
Paid Vacation Leave 70.8 47.1 60.8 59.7 53.5 58.3 66.8 46.4 40.1 87.3 38.9 29.7 39.5 80.9 54.1
Retirement Plan 82.7 49.8 65.2 70.1 62.0 64.8 67.7 69.0 50.2 91.2 75.2 31.8 36.5 87.4 64.3

Defined Benefit 
Retirement Plan

19.6 2.1 2.2 3.3 2.1 26.9 4.1 11.7 2.1 84.3 15.3 0.8 2.7 74.6 21.7

Defined 
Contribution 
Retirement Plan

84.9 47.3 71.3 72.6 59.5 64.5 67.7 66.8 47.4 28.9 62.5 26.7 34.2 79.8 55.0

Short-Term Disability 45.6 20.8 60.3 42.3 35.7 36.4 41.2 27.0 22.7 6.2 49.5 12.8 9.5 49.7 31.5
Vision Plan 77.2 32.9 56.8 55.5 35.7 64.7 43.7 59.0 30.5 80.6 58.2 16.9 19.4 77.5 49.7

Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 16: Percent of Full-Time Wyoming Jobs Offered Selected Benefits by Industry, 2016Q3
Industry
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Child Care Assistance 3.7 0.6 0.8 8.0 1.4 15.3 0.6 13.8 3.0 3.3 19.8 6.3 2.3 23.6 8.6
Dental Plan 86.9 48.1 74.5 74.2 69.4 76.5 82.3 76.8 53.0 44.2 79.4 52.6 40.3 89.8 67.9
Dependent Health 
Insurance

91.5 54.2 82.7 82.2 69.8 79.2 86.2 73.8 53.8 99.5 79.6 54.3 45.2 91.7 76.0

Tuition Assistance 56.4 20.1 46.4 29.2 36.9 29.8 47.1 38.5 28.3 81.6 60.1 22.1 20.6 68.2 46.1
Flexible Spending 63.3 16.9 46.2 40.1 45.7 48.2 70.5 45.5 24.2 88.0 59.7 14.9 20.0 81.3 50.4
Hiring Bonus 20.4 6.6 24.7 19.2 34.5 35.7 8.3 9.0 16.9 54.0 42.7 19.9 6.6 1.9 24.1
Life Insurance 88.3 43.0 76.1 74.0 68.1 63.1 77.6 73.6 52.5 99.3 73.6 40.4 32.9 92.9 70.8
Long-Term 
Disability

44.0 19.6 61.9 41.4 44.4 48.9 57.9 61.9 32.2 95.2 59.3 21.2 17.3 51.7 48.3

Health Insurance 92.4 61.5 84.6 86.3 76.8 81.8 86.2 80.1 66.5 99.6 83.6 58.9 52.2 96.8 80.7
Paid Holidays 82.6 58.8 89.6 90.3 85.8 79.3 92.0 87.9 71.8 99.6 74.3 35.6 68.6 99.5 79.0
Paid Personal Leave 48.9 31.4 52.6 48.1 63.5 35.6 45.8 60.8 45.1 89.9 71.5 33.2 43.9 29.8 51.7
Paid Sick Leave 53.3 15.5 26.3 39.7 45.8 32.0 56.3 38.2 33.9 92.4 45.8 23.0 35.0 96.6 49.5
Paid Vacation Leave 72.8 51.5 67.9 68.6 77.8 64.2 80.4 52.5 52.2 95.9 44.9 55.6 57.9 94.0 67.9
Retirement Plan 84.5 53.7 71.7 77.7 73.7 68.9 81.2 78.4 61.9 94.0 85.1 51.1 46.1 98.7 76.0

Defined Benefit 
Retirement Plan

20.2 2.3 2.3 3.5 1.0 30.0 5.0 13.6 2.7 88.8 16.2 0.1 3.9 85.1 26.2

Defined 
Contribution 
Retirement Plan

86.8 51.0 78.8 80.6 73.6 68.6 81.2 75.9 59.0 29.6 70.8 42.6 43.3 90.6 65.7

Short-Term Disability 46.9 22.7 67.9 49.1 53.4 40.3 50.5 31.6 29.1 7.3 59.0 25.6 14.4 59.9 40.4
Vision Plan 79.4 36.1 62.8 63.1 52.7 71.6 53.3 69.3 40.1 90.7 69.8 32.4 29.6 90.0 63.3

Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 17: Percent of Part-Time Wyoming Jobs Offered Selected Benefits by Industry, 2016Q3
Industry
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Child Care Assistance 0.0 1.5 0.8 0.0 0.0 0.0 0.6 0.5 0.9 0.4 16.6 1.1 8.0 1.0 3.1
Dental Plan 4.1 4.1 8.3 9.3 2.4 5.1 5.5 10.7 4.2 18.8 26.0 6.2 4.7 21.5 10.0
Dependent Health 
Insurance

2.2 6.4 7.4 9.2 1.9 4.3 5.5 10.6 2.9 34.7 24.0 4.7 1.7 18.6 9.6

Tuition Assistance 1.9 3.0 7.9 4.2 23.9 4.7 6.8 11.2 7.1 24.2 34.7 5.3 5.3 24.3 15.0
Flexible Spending 3.1 2.0 8.6 9.5 1.9 2.8 2.8 8.8 2.2 42.4 28.2 3.2 3.2 16.0 9.7
Hiring Bonus 0.5 1.2 0.0 1.6 5.4 2.8 2.6 0.6 8.3 20.5 19.3 3.8 2.2 0.2 6.7
Life Insurance 5.0 3.2 1.8 4.2 2.1 4.3 3.6 8.6 3.2 19.4 27.8 4.3 2.2 23.9 9.3
Long-Term 
Disability

1.2 0.0 0.8 1.9 1.5 2.8 3.6 7.1 1.2 34.4 21.1 3.5 1.1 15.5 7.8

Health Insurance 6.2 6.4 8.2 9.6 2.0 4.6 2.1 8.3 3.4 20.6 27.0 7.2 2.7 19.9 10.2
Paid Holidays 10.3 11.3 11.6 10.8 31.6 5.2 30.9 26.9 13.8 58.8 36.0 6.4 12.0 25.8 20.7
Paid Personal Leave 8.5 5.8 5.9 4.1 19.1 4.8 16.3 11.4 6.8 66.1 43.6 8.2 13.5 9.4 18.0
Paid Sick Leave 2.1 1.1 2.7 19.6 1.8 1.1 6.0 5.1 4.8 71.2 20.6 5.1 4.8 23.6 11.6
Paid Vacation Leave 3.7 4.7 5.4 5.4 9.5 6.9 11.8 15.8 4.4 39.9 22.1 11.0 8.6 22.5 13.8
Retirement Plan 18.0 12.1 14.1 23.7 40.6 29.5 13.3 21.3 15.9 76.4 47.6 18.0 20.4 36.9 30.3

Defined Benefit 
Retirement Plan

0.5 0.2 1.3 2.1 4.2 0.3 0.1 2.4 0.3 59.7 12.7 1.2 0.7 28.2 8.5

Defined 
Contribution 
Retirement Plan

20.8 11.5 12.8 24.2 33.9 29.5 13.3 21.0 13.3 24.7 39.4 15.2 19.1 31.5 23.7

Short-Term Disability 1.2 2.5 1.4 1.1 3.6 2.8 3.4 3.9 4.0 0.1 22.9 3.5 1.3 4.5 5.8
Vision Plan 1.6 2.3 9.4 9.0 4.8 5.0 5.2 6.8 2.2 25.2 25.6 5.8 2.3 21.8 10.1

Estimates based on employment between 2014Q4 and 2016Q3. 
Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 6: Percent of Wyoming Employers Offering and Percent of Full-Time Jobs Offered Health Insurance by 
Industry, 2016Q3
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Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 7: Percent of Wyoming Employers Offering and Percent of Full-Time Jobs Offered a Retirement Plan by 
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Table 18: Percent of Total Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Industry, 2016Q3
Industry
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Dental Plan 95.5 84.4 80.1 53.9 75.3 94.1 95.9 83.6 68.4 88.5 74.1 68.0 74.8 91.3 80.4
Dependent Health 
Insurance

68.4 42.4 47.3 28.8 33.0 84.9 74.1 63.2 60.9 45.6 36.2 25.8 25.8 66.7 49.5

Life Insurance 99.1 94.4 98.7 92.1 90.1 99.9 100.0 99.3 95.3 100.0 89.3 97.0 82.6 89.1 94.5
Long-Term Disability 49.9 89.5 83.1 69.5 13.1 99.7 83.3 97.0 96.7 92.3 81.3 89.2 0.0 72.9 68.5
Health Insurance 94.0 84.5 76.5 60.7 77.7 92.9 93.8 93.5 47.8 86.0 66.6 92.0 70.2 92.3 78.8
Defined Benefit 
Retirement Plan

100.0 100.0 100.0 100.0 0.0 100.0 0.0 100.0 66.7 99.8 81.3 86.9 100.0 100.0 98.8

Defined Contribution 
Retirement Plan

51.2 76.4 78.0 32.9 79.8 65.4 81.9 83.0 94.8 42.1 51.7 8.1 81.4 57.4 66.2

Short-Term Disability 44.6 82.5 94.3 51.6 85.1 5.9 100.0 51.9 94.9 76.2 35.4 82.9 59.4 22.3 70.8
Vision Plan 100.0 0.0 0.0 0.0 57.4 80.2 0.0 100.0 0.0 0.0 72.8 9.2 0.0 86.5 72.3
Median Take-Up Rate 94.0 84.4 80.1 53.9 75.3 92.9 83.3 93.5 68.4 86.0 72.8 82.9 70.2 86.5 72.3

Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

Table 19: Percent of Full-Time Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Industry, 2016Q3
Industry
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Dental Plan 95.5 84.4 80.1 53.9 75.5 94.1 95.9 83.6 68.8 88.5 74.8 68.8 74.8 91.4 80.6
Dependent Health 
Insurance

68.4 42.4 47.3 28.8 33.0 84.9 74.1 63.2 60.9 45.6 36.4 25.8 26.1 66.8 49.6

Life Insurance 99.1 94.4 98.7 92.1 90.4 99.9 100.0 99.3 95.3 100.0 90.0 97.0 82.4 89.1 94.6
Long-Term Disability 49.9 89.5 83.1 69.5 13.1 99.7 83.3 97.0 96.7 92.3 81.2 89.2 0.0 71.9 68.4
Health Insurance 94.0 84.5 76.5 60.7 77.8 92.9 93.8 93.5 47.8 86.0 68.0 93.1 70.8 92.4 79.0
Defined Benefit 
Retirement Plan

100.0 100.0 100.0 100.0 0.0 100.0 0.0 100.0 66.7 99.8 81.1 88.2 100.0 100.0 98.9

Defined Contribution 
Retirement Plan

50.8 76.4 78.0 32.9 79.9 65.4 81.9 83.4 95.1 43.9 54.0 23.6 79.5 57.6 68.1

Short-Term Disability 44.6 82.5 94.4 51.6 85.3 5.9 100.0 51.5 94.9 76.2 35.9 82.9 59.4 22.4 70.9
Vision Plan 100.0 0.0 0.0 0.0 61.5 80.2 0.0 100.0 0.0 0.0 74.6 25.0 0.0 86.7 77.1
Median Take-Up Rate 94.0 84.4 80.1 53.9 75.5 92.9 83.3 93.5 68.8 86.0 74.6 82.9 70.8 86.7 77.1

Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 20: Percent of Part-Time Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Industry, 2016Q3
Industry
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Dental Plan 100.0 0.0 0.0 0.0 25.7 99.9 0.0 100.0 5.6 0.0 31.2 0.0 0.0 73.5 25.3
Dependent Health 
Insurance

0.0 15.7 0.0 0.0 11.8 99.9 0.0 0.0 0.0 0.0 18.7 0.0 0.0 44.6 17.8

Life Insurance 0.0 0.0 0.0 100.2 23.7 99.9 0.0 100.0 0.0 0.0 55.7 0.0 100.0 70.8 48.6
Long-Term Disability 0.0 0.0 0.0 100.2 0.0 99.9 0.0 100.0 0.0 0.0 100.0 0.0 0.0 100.0 100.0
Health Insurance 100.0 0.0 0.0 100.2 41.2 99.9 0.0 100.0 0.0 0.0 20.4 0.0 0.0 57.7 23.4
Defined Benefit 
Retirement Plan

0.0 0.0 99.9 0.0 0.0 99.9 0.0 100.0 0.0 100.0 100.0 83.3 0.0 100.0 95.5

Defined Contribution 
Retirement Plan

100.0 12.3 99.9 33.3 61.6 0.0 0.0 46.0 46.8 6.9 19.6 3.1 100.0 25.6 14.1

Short-Term Disability 0.0 0.0 0.0 100.2 0.0 0.0 0.0 100.0 0.0 0.0 2.9 0.0 0.0 12.1 11.3
Vision Plan 100.0 0.0 0.0 0.0 14.2 0.0 0.0 100.0 0.0 0.0 26.7 4.6 0.0 74.0 20.7
Median Take-Up Rate 0.0 0.0 0.0 33.3 14.2 99.9 0.0 100.0 0.0 0.0 26.7 0.0 0.0 70.8 23.4

Estimates based on employment between 2014Q4 and 2016Q3. 
Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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IV. Benefits by Substate Region
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Table 21: Total Number of Jobs and Number of Full-Time Jobs Offered Selected Benefits by Substate Region, 
2016Q3

Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Total 27,090 28,624 21,972 30,705 27,441 46,844 92,138 274,815
Child Care Assistance 1,657 2,000 1,353 1,690 1,671 2,408 9,067 19,846
Dental Plan 12,788 13,632 9,291 15,262 11,406 20,864 62,731 145,973
Dependent Health 
Insurance

14,895 15,869 10,752 16,432 13,778 23,552 66,877 162,154

Tuition Assistance 9,148 10,276 6,656 9,987 9,028 14,182 45,443 104,720
Flexible Spending 9,247 10,636 6,750 10,361 9,188 14,047 49,724 109,954
Hiring Bonus 4,802 5,475 3,291 4,171 4,332 6,947 25,053 54,070
Life Insurance 13,450 14,631 9,770 15,055 12,600 21,103 64,634 151,243
Long-Term Disability 9,229 10,602 6,616 8,625 8,716 13,258 47,230 104,276
Health Insurance 15,917 16,954 11,605 17,641 14,779 25,417 69,902 172,215
Paid Holidays 16,623 17,799 12,228 18,088 15,890 25,500 70,068 176,196
Paid Personal Leave 11,894 12,900 8,627 11,478 11,220 17,617 44,655 118,390
Paid Sick Leave 9,703 11,013 7,351 10,445 10,389 15,219 45,318 109,438
Paid Vacation Leave 13,829 14,736 10,468 15,492 13,875 22,802 57,392 148,595
Retirement Plan 15,945 17,250 11,652 17,174 14,867 25,411 74,450 176,749

Defined Benefit 
Retirement Plan

4,892 6,125 4,081 4,619 6,345 7,339 26,154 59,555

Defined Contribution 
Retirement Plan

13,093 13,828 9,466 15,979 11,577 21,640 65,527 151,110

Short-Term Disability 7,143 7,812 5,159 8,594 6,243 11,294 40,394 86,639
Vision Plan 11,970 13,026 8,702 13,379 11,301 18,684 59,594 136,657
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 22: Percent of Wyoming Employers Offering Selected Benefits by Wyoming Substate Region, 2016Q3
Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Child Care Assistance 2.3 2.2 1.9 1.9 2.1 1.8 4.5 2.2
Dental Plan 21.6 20.8 19.4 20.3 18.3 19.7 50.5 21.8
Dependent Health 
Insurance

24.6 23.8 22.2 23.1 21.0 22.5 53.3 24.6

Tuition Assistance 12.7 12.9 11.3 11.6 11.4 11.5 24.1 12.6
Flexible Spending 10.3 10.0 9.0 9.4 8.6 9.0 27.3 10.4
Hiring Bonus 4.5 4.3 3.8 4.0 3.5 3.9 11.6 4.4
Life Insurance 19.3 18.8 17.6 18.3 16.2 17.8 47.0 19.7
Long-Term Disability 10.5 10.6 9.3 9.5 8.6 9.5 28.2 10.7
Health Insurance 29.9 29.2 27.3 28.4 26.1 27.8 58.5 29.9
Paid Holidays 39.1 37.9 35.4 36.7 34.5 35.5 59.6 37.8
Paid Personal Leave 26.8 26.2 24.1 25.0 23.7 24.4 39.2 25.8
Paid Sick Leave 18.5 18.2 17.5 17.4 17.2 16.9 31.2 18.3
Paid Vacation Leave 33.6 32.3 31.6 32.8 30.7 31.6 50.5 33.1
Retirement Plan 27.4 27.1 24.8 25.5 24.1 25.3 53.5 27.3

Defined Benefit 
Retirement Plan

2.8 3.3 3.7 3.0 3.6 3.0 9.7 3.6

Defined Contribution 
Retirement Plan

25.3 24.5 22.0 23.3 21.1 22.9 50.2 24.7

Short-Term Disability 6.8 6.5 7.2 7.1 6.7 7.0 18.3 7.6
Vision Plan 15.5 14.9 14.0 14.6 13.2 14.0 40.7 15.9
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 23: Percent of All Wyoming Jobs Offered Selected Benefits by Wyoming Substate Region, 2016Q3
Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Child Care Assistance 6.1 7.0 6.2 5.5 6.1 5.1 9.8 7.2
Dental Plan 47.2 47.6 42.3 49.7 41.6 44.5 68.1 53.1
Dependent Health 
Insurance

55.0 55.4 48.9 53.5 50.2 50.3 72.6 59.0

Tuition Assistance 33.8 35.9 30.3 32.5 32.9 30.3 49.3 38.1
Flexible Spending 34.1 37.2 30.7 33.7 33.5 30.0 54.0 40.0
Hiring Bonus 17.7 19.1 15.0 13.6 15.8 14.8 27.2 19.7
Life Insurance 49.6 51.1 44.5 49.0 45.9 45.0 70.1 55.0
Long-Term Disability 34.1 37.0 30.1 28.1 31.8 28.3 51.3 37.9
Health Insurance 58.8 59.2 52.8 57.5 53.9 54.3 75.9 62.7
Paid Holidays 61.4 62.2 55.7 58.9 57.9 54.4 76.0 64.1
Paid Personal Leave 43.9 45.1 39.3 37.4 40.9 37.6 48.5 43.1
Paid Sick Leave 35.8 38.5 33.5 34.0 37.9 32.5 49.2 39.8
Paid Vacation Leave 51.0 51.5 47.6 50.5 50.6 48.7 62.3 54.1
Retirement Plan 58.9 60.3 53.0 55.9 54.2 54.2 80.8 64.3

Defined Benefit 
Retirement Plan

18.1 21.4 18.6 15.0 23.1 15.7 28.4 21.7

Defined Contribution 
Retirement Plan

48.3 48.3 43.1 52.0 42.2 46.2 71.1 55.0

Short-Term Disability 26.4 27.3 23.5 28.0 22.8 24.1 43.8 31.5
Vision Plan 44.2 45.5 39.6 43.6 41.2 64.7 49.7
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 24: Percent of Full-Time Wyoming Jobs Offered Selected Benefits by Wyoming Substate Region, 2016Q3
Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Child Care Assistance 6.9 8.0 7.5 6.4 7.3 6.3 11.7 8.6
Dental Plan 60.0 60.8 56.6 63.6 54.8 59.7 83.5 67.9
Dependent Health 
Insurance

70.4 71.4 66.1 68.9 67.0 68.1 89.4 76.0

Tuition Assistance 40.9 43.6 38.5 40.1 41.6 38.8 56.3 46.1
Flexible Spending 42.3 46.4 40.1 42.7 43.3 39.6 65.6 50.4
Hiring Bonus 21.5 23.3 19.1 16.6 19.9 19.0 32.2 24.1
Life Insurance 63.4 65.6 59.8 62.9 61.1 60.8 86.4 70.8
Long-Term Disability 43.0 47.0 39.9 35.6 41.6 37.6 62.9 48.3
Health Insurance 75.3 76.5 71.4 73.9 72.1 73.3 93.4 80.7
Paid Holidays 75.3 76.5 71.8 73.2 73.7 70.7 89.6 79.0
Paid Personal Leave 52.5 54.0 49.4 45.5 50.8 47.5 55.4 51.7
Paid Sick Leave 43.7 47.3 43.1 42.6 48.2 42.1 59.1 49.5
Paid Vacation Leave 63.5 64.3 62.0 63.1 65.4 63.5 75.7 67.9
Retirement Plan 70.2 71.8 66.6 68.2 67.1 67.5 89.7 76.0

Defined Benefit 
Retirement Plan

21.4 25.7 23.5 18.5 29.1 20.0 32.8 26.2

Defined Contribution 
Retirement Plan

58.2 58.2 54.6 64.0 52.7 58.1 80.1 65.7

Short-Term Disability 33.3 34.6 31.2 35.7 30.0 32.2 54.1 40.4
Vision Plan 55.9 57.9 52.8 55.6 54.2 78.9 63.3
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 



 Wyoming Benefits Survey 2016 Page 41

Research & Planning Wyoming Department of Workforce Services

Table 25: Percent of Part-Time Wyoming Jobs Offered Selected Benefits by Wyoming Substate Region, 2016Q3
Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Child Care Assistance 3.8 4.1 2.8 2.7 3.1 2.4 3.2 3.1
Dental Plan 9.8 10.4 8.3 7.4 8.7 8.0 13.2 10.0
Dependent Health 
Insurance

9.7 10.3 8.0 6.4 8.6 7.3 12.8 9.6

Tuition Assistance 12.9 14.0 10.7 9.4 11.2 9.8 24.5 15.0
Flexible Spending 10.2 11.1 8.4 6.4 9.0 6.9 12.7 9.7
Hiring Bonus 6.6 7.3 5.2 4.3 5.5 4.8 9.5 6.7
Life Insurance 9.3 10.1 7.9 6.8 8.3 7.0 12.2 9.3
Long-Term Disability 8.0 8.8 6.9 5.1 7.4 5.8 10.0 7.8
Health Insurance 10.1 10.4 8.4 7.3 8.7 8.4 13.6 10.2
Paid Holidays 20.5 21.6 17.2 15.4 18.6 15.2 27.9 20.7
Paid Personal Leave 18.5 19.9 15.1 12.6 16.3 13.7 23.7 18.0
Paid Sick Leave 12.6 13.4 10.6 8.0 12.2 9.3 13.8 11.6
Paid Vacation Leave 14.5 15.1 13.4 11.8 13.8 12.8 14.6 13.8
Retirement Plan 25.6 27.5 20.6 18.4 22.1 22.2 49.3 30.3

Defined Benefit 
Retirement Plan

8.1 9.3 6.8 4.4 8.4 5.3 12.5 8.5

Defined Contribution 
Retirement Plan

19.3 20.4 15.7 15.5 16.1 17.4 39.2 23.7

Short-Term Disability 6.1 6.5 5.1 4.6 4.6 4.7 7.2 5.8
Vision Plan 9.8 10.4 8.2 7.0 8.8 7.8 14.1 10.1
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming Benefits 
Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Bene�ts Survey.
Source: Wyoming Bene�ts Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 26: Percent of Total Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Substate Region, 
2016Q3

Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Dental Plan 78.5 78.1 82.6 88.7 76.4 75.4 79.1 80.4
Dependent Health 
Insurance

39.4 62.1 45.1 58.3 47.8 45.6 46.2 49.5

Life Insurance 95.2 97.5 94.0 95.8 90.5 91.7 94.7 94.5
Long-Term Disability 82.2 83.1 98.0 100.0 84.8 91.2 50.9 68.5
Health Insurance 83.6 43.5 77.9 91.4 75.6 84.4 79.2 78.8
Defined Benefit Retirement 
Plan

88.8 100.0 100.0 100.0 99.6 95.7 100.0 98.8

Defined Contribution 
Retirement Plan

72.7 89.8 51.9 79.4 40.1 50.3 69.3 66.2

Short-Term Disability 83.6 89.9 96.5 91.8 52.0 77.3 65.5 70.8
Vision Plan 66.4 33.4 0.0 0.0 71.4 85.3 68.4 72.3
Median Take-Up Rate 82.2 83.1 82.6 91.4 75.6 84.4 69.3 72.3
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

Table 27: Percent of Full-Time Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Substate 
Region, 2016Q3

Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Dental Plan 78.5 79.8 82.6 88.9 76.7 75.9 79.2 80.6
Dependent Health 
Insurance

39.4 62.4 45.1 58.3 48.0 45.7 46.2 49.6

Life Insurance 95.3 97.8 94.0 95.8 90.5 92.4 94.8 94.6
Long-Term Disability 82.2 83.1 98.0 100.0 84.7 90.9 50.9 68.4
Health Insurance 83.7 43.7 80.0 91.4 76.0 84.6 79.2 79.0
Defined Benefit Retirement 
Plan

88.8 100.0 100.0 100.0 99.6 96.2 100.0 98.9

Defined Contribution 
Retirement Plan

73.6 90.0 63.3 79.5 41.7 50.8 70.9 68.1

Short-Term Disability 83.6 89.9 96.5 91.8 52.6 77.3 65.5 70.9
Vision Plan 66.2 40.0 0.0 0.0 72.2 87.2 75.2 77.1
Median Take-Up Rate 82.2 83.1 82.6 91.4 76.0 84.6 75.2 77.1
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming Benefits Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 28: Percent of Part-Time Jobs Offered and Enrolled in Selected Benefits (Take-Up Rate) by Substate 
Region, 2016Q3

Region

Benefit
Casper 
MSAa

Cheyenne 
MSAa

Central-
Southeast

North- 
east

North- 
west

South- 
west

State- 
wide Total

Dental Plan 50.0 22.4 0.0 5.6 37.5 33.4 10.4 25.3
Dependent Health 
Insurance

18.8 11.8 0.0 0.0 17.5 22.6 29.1 17.8

Life Insurance 84.9 40.0 100.0 0.0 100.0 29.6 19.7 48.6
Long-Term Disability 100.0 0.0 0.0 0.0 100.0 100.0 99.9 100.0
Health Insurance 31.8 22.4 2.7 0.0 37.5 54.0 46.8 23.4
Defined Benefit Retirement 
Plan

100.0 0.0 100.0 100.0 100.0 83.3 100.0 95.5

Defined Contribution 
Retirement Plan

43.2 73.3 7.3 70.8 2.6 37.4 8.6 14.1

Short-Term Disability 100.0 0.0 100.0 0.0 4.8 0.0 0.0 11.3
Vision Plan 75.3 11.8 0.0 0.0 45.0 28.1 4.7 10.7
Median Take-Up Rate 75.3 11.8 2.7 0.0 37.5 33.4 19.7 23.4
aMetropolitan Statistical Area. 
Estimates based on employment between 2014Q4 and 2016Q3. 
Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming Benefits 
Survey.
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Table 29: Total Number of Jobs and Percent of Wyoming Employers Offering Selected Medical Benefits, 
2011Q3-2016Q3 (20-Quarter Moving Average)

Total Number of Jobs Selected Medical Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change Dental Plan

Dependent  
Health  

Insurance
Health 

Insurance
Vision 

Insurance
2011Q4 276,782 5,613 2.1 1.2 26.0 30.4 37.2 16.3
2012Q1 268,703 6,586 2.5 26.1 30.0 36.9 16.4
2012Q2 279,666 5,883 2.1 26.4 30.5 37.5 16.8
2012Q3 282,643 1,872 0.7 27.0 30.6 37.3 17.5
2012Q4 277,428 646 0.2 26.8 30.6 37.0 17.5
2013Q1 269,340 637 0.2 26.5 30.5 36.7 17.8
2013Q2 280,202 536 0.2 26.2 30.5 36.6 17.9
2013Q3 283,853 1,210 0.4 26.5 30.5 36.7 18.2
2013Q4 279,218 1,790 0.6 25.8 29.7 35.5 18.0
2014Q1 272,405 3,065 1.1 25.4 29.3 35.2 18.1
2014Q2 285,600 5,398 1.9 25.0 28.5 34.2 17.8
2014Q3 289,408 5,555 2.0 24.8 28.1 34.0 17.6
2014Q4 283,826 4,608 1.7 24.2 27.0 32.9 16.7
2015Q1 275,944 3,539 1.3 23.9 27.2 33.2 16.8
2015Q2 283,879 -1,721 -0.6 -2.4 23.8 26.9 32.8 16.7
2015Q3 287,110 -2,298 -0.8 23.5 26.4 32.2 16.6
2015Q4 277,981 -5,845 -2.1 22.3 25.0 30.9 15.9
2016Q1 266,518 -9,426 -3.4 22.0 24.9 30.3 15.9
2016Q2 273,911 -9,968 -3.5 22.0 24.8 30.3 15.8
2016Q3 274,815 -12,295 -4.3 21.8 24.6 29.9 15.9

Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 

V. Benefits Offered Over Time: 2011Q4-2016Q3
Medical Benefits
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Figure 10: Total Number of Jobs and Percent of Wyoming Employers Offering Selected Medical Benefits, 2011Q3-
2016Q3 (20-Quarter Moving Average)

Medical Benefits
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Medical Benefits

Table 30: Total Number of Jobs and Percent of All Wyoming Jobs Offered Selected Medical Benefits, 2011Q3-
2016Q3 (20-Quarter Moving Average)

Total Number of Jobs Selected Medical Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Dental  
Plan

Dependent  
Health  

Insurance
Health 

Insurance
Vision 

Insurance
2011Q4 276,782 5,613 2.1 1.2 57.6 62.7 65.5 47.1
2012Q1 268,703 6,586 2.5 59.5 63.9 66.6 48.7
2012Q2 279,666 5,883 2.1 59.3 63.8 66.6 47.1
2012Q3 282,643 1,872 0.7 59.5 63.7 66.4 46.5
2012Q4 277,428 646 0.2 61.6 64.6 67.4 48.2
2013Q1 269,340 637 0.2 62.2 64.8 67.4 49.1
2013Q2 280,202 536 0.2 62.4 64.7 67.4 49.0
2013Q3 283,853 1,210 0.4 59.7 63.5 66.4 47.5
2013Q4 279,218 1,790 0.6 61.5 65.7 68.3 49.6
2014Q1 272,405 3,065 1.1 60.1 64.1 66.5 52.3
2014Q2 285,600 5,398 1.9 60.5 64.1 65.2 54.1
2014Q3 289,408 5,555 2.0 58.6 61.7 62.4 51.8
2014Q4 283,826 4,608 1.7 59.5 62.9 64.0 52.7
2015Q1 275,944 3,539 1.3 58.6 62.5 63.8 52.0
2015Q2 283,879 -1,721 -0.6 -2.4 57.3 61.2 62.9 51.1
2015Q3 287,110 -2,298 -0.8 57.5 60.3 62.0 49.9
2015Q4 277,981 -5,845 -2.1 59.0 60.9 62.8 50.9
2016Q1 266,518 -9,426 -3.4 56.8 60.7 63.3 51.3
2016Q2 273,911 -9,968 -3.5 52.0 59.4 62.6 49.6
2016Q3 274,815 -12,295 -4.3 53.1 59.0 62.7 49.7

Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 11: Total Number of Jobs and Percent of All Wyoming Jobs Offered Selected Medical Benefits, 2011Q3-
2016Q3 (20-Quarter Moving Average)

Medical Benefits
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Medical Benefits

Table 31: Number of Full-Time Jobs and Percent of Full-Time Wyoming Jobs Offered Selected Medical Benefits, 
2011Q3-2016Q3 (20-Quarter Moving Average)

Number of Full-Time Jobs Selected Medical Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Dental  
Plan

Dependent  
Health  

Insurance
Health 

Insurance
Vision 

Insurance
2011Q4 206,662 1,376 0.7 1.7 71.9 78.9 82.4 58.2
2012Q1 200,983 4,741 2.4 73.7 79.8 83.0 59.7
2012Q2 209,985 7,086 3.5 73.1 79.1 82.5 58.0
2012Q3 213,094 4,981 2.4 73.5 79.0 82.2 57.4
2012Q4 209,574 2,912 1.4 75.4 79.2 82.5 58.8
2013Q1 203,518 2,535 1.3 76.1 79.3 82.5 59.9
2013Q2 212,078 2,093 1.0 76.3 79.3 82.5 59.9
2013Q3 213,295 201 0.1 73.5 78.2 81.9 58.6
2013Q4 212,662 3,088 1.5 74.4 79.6 82.8 60.3
2014Q1 208,032 4,514 2.2 74.0 79.2 82.1 64.0
2014Q2 218,151 6,073 2.9 75.0 79.7 80.8 67.0
2014Q3 218,217 4,922 2.3 73.9 78.3 78.9 65.3
2014Q4 216,965 4,303 2.0 73.6 78.4 79.6 65.1
2015Q1 209,834 1,802 0.9 72.8 78.2 79.9 64.6
2015Q2 213,140 -5,011 -2.3 -3.8 72.3 77.6 79.7 64.1
2015Q3 213,976 -4,241 -1.9 73.2 77.3 79.4 63.2
2015Q4 205,363 -11,602 -5.3 73.9 77.0 79.7 63.4
2016Q1 199,097 -10,737 -5.1 71.1 76.5 80.0 63.8
2016Q2 204,832 -8,308 -3.9 66.3 76.1 80.5 63.0
2016Q3 204,552 -9,424 -4.4 67.9 76.0 80.7 63.3

Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Prepared by L. Knapp and M. Moore, Research & Planning, WY DWS, 11/20/17. 
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Figure 12: Number of Full-Time Jobs and Percent of Full-Time Wyoming Jobs Offered Selected Medical Benefits, 
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Medical Benefits

Table 32: Number of Part-Time Jobs and Percent of Part-Time Wyoming Jobs Offered Selected Medical Benefits, 
2011Q3-2016Q3 (20-Quarter Moving Average)

Number of Full-Time Jobs Selected Medical Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Dental 
Plan

Dependent  
Health  

Insurance
Health 

Insurance
Vision 

Insurance
2011Q4 70,120 4,237 6.4 -0.3 15.5 14.8 15.9 14.3
2012Q1 67,720 1,845 2.8 17.4 16.8 17.9 16.1
2012Q2 69,681 -1,203 -1.7 17.8 17.6 18.7 14.2
2012Q3 69,549 -3,109 -4.3 16.4 16.9 18.0 13.2
2012Q4 67,854 -2,266 -3.2 19.2 19.6 20.7 15.5
2013Q1 65,822 -1,898 -2.8 19.1 19.7 20.5 15.6
2013Q2 68,124 -1,557 -2.2 19.2 19.4 20.1 15.3
2013Q3 70,558 1,009 1.5 18.3 18.7 19.7 14.0
2013Q4 66,556 -1,298 -1.9 20.3 21.1 21.9 15.4
2014Q1 64,373 -1,449 -2.2 14.8 15.4 16.0 14.2
2014Q2 67,449 -675 -1.0 13.7 13.7 14.5 12.6
2014Q3 71,191 633 0.9 11.7 10.8 12.0 10.4
2014Q4 66,861 305 0.5 13.6 12.9 13.4 12.4
2015Q1 66,110 1,737 2.7 13.3 12.6 12.7 12.0
2015Q2 70,739 3,290 4.9 2.0 12.4 11.9 12.2 11.9
2015Q3 73,134 1,943 2.7 11.5 10.7 10.9 10.8
2015Q4 72,618 5,757 8.6 16.7 15.4 15.2 15.6
2016Q1 67,421 1,311 2.0 14.6 14.0 14.0 14.2
2016Q2 69,079 -1,660 -2.3 9.6 9.7 9.3 9.8
2016Q3 70,263 -2,871 -3.9 10.0 9.6 10.2 10.1

Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp and M. Moore, Research & Planning, WY DWS, 11/20/17. 
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Figure 13: Number of Part-Time Jobs and Percent of Part-Time Wyoming Jobs Offered Selected Medical Benefits, 
2011Q3-2016Q3 (20-Quarter Moving Average)
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Retirement and 
Insurance  
Benefits

Table 33: Total Number of Jobs and Percent of Wyoming Employers Offering Selected Retirement and 
Insurance Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)

Total Number of Jobs Selected Retirement and Insurance Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Life 
Insurance

Long- 
Term 

Disability
Retirement 

Plan

Short- 
Term 

Disability
2011Q4 276,782 5,613 2.1 1.2 24.1 11.4 31.6 11.5
2012Q1 268,703 6,586 2.5 23.8 11.2 31.6 11.6
2012Q2 279,666 5,883 2.1 24.2 11.6 32.7 12.0
2012Q3 282,643 1,872 0.7 24.5 11.8 32.8 12.2
2012Q4 277,428 646 0.2 24.3 11.9 32.4 12.3
2013Q1 269,340 637 0.2 23.8 11.9 32.0 12.3
2013Q2 280,202 536 0.2 23.7 11.7 31.7 12.3
2013Q3 283,853 1,210 0.4 23.6 11.5 32.2 12.1
2013Q4 279,218 1,790 0.6 23.1 11.6 31.7 11.9
2014Q1 272,405 3,065 1.1 22.9 11.7 31.4 11.9
2014Q2 285,600 5,398 1.9 22.2 11.6 30.3 11.5
2014Q3 289,408 5,555 2.0 22.1 11.1 29.6 11.3
2014Q4 283,826 4,608 1.7 21.1 10.4 29.1 11.0
2015Q1 275,944 3,539 1.3 21.4 10.5 29.8 11.0
2015Q2 283,879 -1,721 -0.6 -2.4 21.3 10.4 30.0 11.2
2015Q3 287,110 -2,298 -0.8 21.2 10.8 29.4 11.6
2015Q4 277,981 -5,845 -2.1 20.2 10.2 28.4 10.9
2016Q1 266,518 -9,426 -3.4 20.1 10.6 28.1 11.2
2016Q2 273,911 -9,968 -3.5 20.0 10.6 27.5 11.2
2016Q3 274,815 -12,295 -4.3 19.7 10.7 27.3 11.2

Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 14: Total Number of Jobs and Percent of Wyoming Employers Offering Selected Retirement and Insurance 
Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)
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Table 34: Total Number of Jobs and Percent of All Wyoming Jobs Offered Selected Retirement and Insurance 
Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)

Total Number of Jobs Selected Retirement and Insurance Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Life 
Insurance

Long- 
Term 

Disability
Retirement 

Plan

Short- 
Term 

Disability
2011Q4 276,782 5,613 2.1 1.2 58.0 39.1 64.5 31.0
2012Q1 268,703 6,586 2.5 59.1 41.1 65.3 33.8
2012Q2 279,666 5,883 2.1 59.1 41.8 65.4 34.9
2012Q3 282,643 1,872 0.7 58.6 41.8 64.8 35.8
2012Q4 277,428 646 0.2 60.1 43.4 66.1 38.5
2013Q1 269,340 637 0.2 60.4 44.0 66.1 40.4
2013Q2 280,202 536 0.2 60.1 43.3 65.6 42.2
2013Q3 283,853 1,210 0.4 58.9 42.3 65.3 40.1
2013Q4 279,218 1,790 0.6 60.8 45.3 67.8 39.7
2014Q1 272,405 3,065 1.1 60.1 44.9 67.4 36.7
2014Q2 285,600 5,398 1.9 58.8 45.8 64.8 37.3
2014Q3 289,408 5,555 2.0 57.2 42.5 62.0 36.4
2014Q4 283,826 4,608 1.7 58.4 41.5 63.7 36.1
2015Q1 275,944 3,539 1.3 58.0 40.2 64.4 34.9
2015Q2 283,879 -1,721 -0.6 -2.4 57.5 39.9 63.9 36.0
2015Q3 287,110 -2,298 -0.8 56.4 39.1 62.8 36.5
2015Q4 277,981 -5,845 -2.1 57.1 39.7 61.1 39.7
2016Q1 266,518 -9,426 -3.4 57.0 40.9 62.0 38.7
2016Q2 273,911 -9,968 -3.5 55.2 38.5 62.4 30.9
2016Q3 274,815 -12,295 -4.3 55.0 37.9 64.3 31.5

Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 15: Total Number of Jobs and Percent of All Wyoming Jobs Offered Selected Retirement and Insurance 
Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)
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Table 35: Number of Full-Time Jobs and Percent of Full-Time Wyoming Jobs Offered Selected Retirement and 
Insurance Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)

Number of Full-Time Jobs Selected Retirement and Insurance Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Life 
Insurance

Long- 
Term 

Disability
Retirement 

Plan

Short- 
Term 

Disability
2011Q4 206,662 1,376 0.7 1.7 72.4 49.2 76.4 39.3
2012Q1 200,983 4,741 2.4 73.5 51.8 77.7 41.9
2012Q2 209,985 7,086 3.5 73.0 52.8 77.6 42.8
2012Q3 213,094 4,981 2.4 72.5 52.8 77.0 44.0
2012Q4 209,574 2,912 1.4 73.7 54.2 77.6 47.1
2013Q1 203,518 2,535 1.3 74.2 55.2 77.4 49.6
2013Q2 212,078 2,093 1.0 74.1 54.3 76.8 51.3
2013Q3 213,295 201 0.1 73.3 53.7 77.2 49.3
2013Q4 212,662 3,088 1.5 74.9 56.5 79.1 48.0
2014Q1 208,032 4,514 2.2 74.7 56.2 78.6 46.0
2014Q2 218,151 6,073 2.9 73.3 56.8 76.9 46.0
2014Q3 218,217 4,922 2.3 72.6 53.7 75.1 45.6
2014Q4 216,965 4,303 2.0 72.4 50.7 76.2 44.2
2015Q1 209,834 1,802 0.9 72.4 49.4 76.7 42.9
2015Q2 213,140 -5,011 -2.3 -3.8 72.5 49.7 76.7 44.7
2015Q3 213,976 -4,241 -1.9 71.8 49.2 76.0 46.0
2015Q4 205,363 -11,602 -5.3 71.7 49.1 75.6 48.9
2016Q1 199,097 -10,737 -5.1 71.6 50.5 76.0 47.6
2016Q2 204,832 -8,308 -3.9 70.8 48.7 75.1 39.3
2016Q3 204,552 -9,424 -4.4 70.8 48.3 76.0 40.4

Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 16: Number of Full-Time Jobs and Percent of Full-Time Wyoming Jobs Offered Selected Retirement and 
Insurance Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)
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Table 36: Number of Part-Time Jobs and Percent of Part-Time Wyoming Jobs Offered Selected Retirement and 
Insurance Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)

Number of Full-Time Jobs Selected Retirement and Insurance Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Life 
Insurance

Long- 
Term 

Disability
Retirement 

Plan

Short- 
Term 

Disability
2011Q4 70,120 4,237 6.4 -0.3 15.5 9.1 29.3 6.7
2012Q1 67,720 1,845 2.8 16.3 9.2 28.5 9.7
2012Q2 69,681 -1,203 -1.7 17.0 8.8 28.6 10.9
2012Q3 69,549 -3,109 -4.3 16.0 8.1 27.4 10.4
2012Q4 67,854 -2,266 -3.2 17.9 10.1 30.3 12.0
2013Q1 65,822 -1,898 -2.8 17.9 9.4 31.1 12.1
2013Q2 68,124 -1,557 -2.2 16.5 8.9 31.1 13.8
2013Q3 70,558 1,009 1.5 15.3 7.6 29.5 12.5
2013Q4 66,556 -1,298 -1.9 15.6 9.6 31.7 13.4
2014Q1 64,373 -1,449 -2.2 13.0 8.3 31.4 6.6
2014Q2 67,449 -675 -1.0 11.9 10.1 25.7 9.0
2014Q3 71,191 633 0.9 9.9 8.2 21.9 8.4
2014Q4 66,861 305 0.5 12.8 11.4 23.1 9.9
2015Q1 66,110 1,737 2.7 12.4 10.7 25.3 9.5
2015Q2 70,739 3,290 4.9 2.0 12.4 10.5 25.6 9.9
2015Q3 73,134 1,943 2.7 11.5 9.3 24.2 8.9
2015Q4 72,618 5,757 8.6 15.8 13.2 20.0 13.6
2016Q1 67,421 1,311 2.0 13.8 12.6 21.0 12.5
2016Q2 69,079 -1,660 -2.3 9.0 8.0 24.6 6.1
2016Q3 70,263 -2,871 -3.9 9.3 7.8 30.3 5.8

Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Insurance Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)
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Table 37: Total Number of Jobs and Percent of Wyoming Employers Offering Selected Paid Leave Benefits, 
2011Q3-2016Q3 (20-Quarter Moving Average)

Total Number of Jobs Selected Paid Leave Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Paid 
Holidays

Paid 
Personal 

Leave
Paid Sick 

Leave

Paid 
Vacation 

Leave
2011Q4 276,782 5,613 2.1 1.2 46.8 19.6 23.2 43.2
2012Q1 268,703 6,586 2.5 46.1 18.0 23.2 42.8
2012Q2 279,666 5,883 2.1 46.5 17.5 23.4 42.9
2012Q3 282,643 1,872 0.7 46.5 18.8 23.4 42.9
2012Q4 277,428 646 0.2 45.7 20.2 22.8 41.7
2013Q1 269,340 637 0.2 44.2 20.8 22.8 40.8
2013Q2 280,202 536 0.2 43.6 21.4 23.0 40.8
2013Q3 283,853 1,210 0.4 43.4 22.1 22.6 40.6
2013Q4 279,218 1,790 0.6 42.0 23.3 21.9 39.3
2014Q1 272,405 3,065 1.1 42.5 24.8 21.9 39.0
2014Q2 285,600 5,398 1.9 42.0 26.1 22.0 39.0
2014Q3 289,408 5,555 2.0 41.3 25.8 21.8 38.3
2014Q4 283,826 4,608 1.7 40.6 25.8 21.4 37.8
2015Q1 275,944 3,539 1.3 41.4 26.6 21.4 37.7
2015Q2 283,879 -1,721 -0.6 -2.4 40.9 26.9 20.9 37.4
2015Q3 287,110 -2,298 -0.8 40.2 26.8 20.3 36.7
2015Q4 277,981 -5,845 -2.1 39.2 26.2 19.7 35.6
2016Q1 266,518 -9,426 -3.4 38.7 26.6 19.3 35.0
2016Q2 273,911 -9,968 -3.5 37.9 26.2 18.7 34.0
2016Q3 274,815 -12,295 -4.3 37.8 25.8 18.3 33.1

Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 18: Total Number of Jobs and Percent of Wyoming Employers Offering Selected Paid Leave Benefits, 
2011Q3-2016Q3 (20-Quarter Moving Average)
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Table 38: Total Number of Jobs and Percent of All Wyoming Jobs Offered Selected Paid Leave Benefits, 2011Q3-
2016Q3 (20-Quarter Moving Average)

Total Number of Jobs Selected Paid Leave Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Paid 
Holidays

Paid 
Personal 

Leave
Paid Sick 

Leave

Paid 
Vacation 

Leave
2011Q4 276,782 5,613 2.1 1.2 64.3 32.1 42.2 61.3
2012Q1 268,703 6,586 2.5 63.9 32.1 44.3 61.8
2012Q2 279,666 5,883 2.1 63.4 31.1 44.6 60.7
2012Q3 282,643 1,872 0.7 62.5 31.2 43.5 59.6
2012Q4 277,428 646 0.2 63.5 31.3 44.7 60.0
2013Q1 269,340 637 0.2 62.5 32.0 44.7 60.1
2013Q2 280,202 536 0.2 62.2 31.8 43.2 59.4
2013Q3 283,853 1,210 0.4 61.2 32.7 40.5 59.8
2013Q4 279,218 1,790 0.6 60.6 41.7 43.4 59.5
2014Q1 272,405 3,065 1.1 62.4 42.0 39.9 57.6
2014Q2 285,600 5,398 1.9 64.1 40.0 45.5 61.9
2014Q3 289,408 5,555 2.0 62.6 36.4 44.8 61.0
2014Q4 283,826 4,608 1.7 64.1 40.5 43.4 59.1
2015Q1 275,944 3,539 1.3 64.5 40.9 43.4 59.1
2015Q2 283,879 -1,721 -0.6 -2.4 63.7 40.1 42.5 57.1
2015Q3 287,110 -2,298 -0.8 62.9 39.4 41.7 56.7
2015Q4 277,981 -5,845 -2.1 64.1 36.9 41.8 57.4
2016Q1 266,518 -9,426 -3.4 63.9 38.6 42.8 57.4
2016Q2 273,911 -9,968 -3.5 63.0 42.9 39.9 54.1
2016Q3 274,815 -12,295 -4.3 64.1 43.1 39.8 54.1

Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Figure 19: Total Number of Jobs and Percent of All Wyoming Jobs Offered Selected Paid Leave Benefits, 2011Q3-
2016Q3 (20-Quarter Moving Average)
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Table 39: Number of Full-Time Jobs and Percent of Full-Time Wyoming Jobs Offered Selected Paid Leave 
Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)

Number of Full-Time Jobs Selected Paid Leave Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Paid 
Holidays

Paid 
Personal 

Leave
Paid Sick 

Leave

Paid 
Vacation 

Leave
2011Q4 206,662 1,376 0.7 1.7 78.8 38.6 51.5 76.2
2012Q1 200,983 4,741 2.4 78.6 38.7 53.8 76.5
2012Q2 209,985 7,086 3.5 77.8 37.1 54.1 75.0
2012Q3 213,094 4,981 2.4 76.7 37.2 52.7 73.3
2012Q4 209,574 2,912 1.4 78.0 37.0 53.3 73.8
2013Q1 203,518 2,535 1.3 77.0 37.9 53.4 73.8
2013Q2 212,078 2,093 1.0 76.6 37.7 51.5 72.4
2013Q3 213,295 201 0.1 75.6 39.3 49.1 72.8
2013Q4 212,662 3,088 1.5 74.0 49.1 51.0 71.4
2014Q1 208,032 4,514 2.2 76.4 49.3 47.6 69.7
2014Q2 218,151 6,073 2.9 78.0 48.0 55.0 75.2
2014Q3 218,217 4,922 2.3 77.3 44.1 55.1 74.6
2014Q4 216,965 4,303 2.0 77.8 48.0 52.3 71.0
2015Q1 209,834 1,802 0.9 78.3 48.6 52.2 71.3
2015Q2 213,140 -5,011 -2.3 -3.8 78.2 48.2 51.6 69.8
2015Q3 213,976 -4,241 -1.9 77.9 48.0 51.1 70.0
2015Q4 205,363 -11,602 -5.3 78.6 45.5 50.8 70.4
2016Q1 199,097 -10,737 -5.1 78.2 47.3 52.2 70.5
2016Q2 204,832 -8,308 -3.9 78.2 52.3 49.2 67.7
2016Q3 204,552 -9,424 -4.4 79.0 51.7 49.5 67.9

Full-time employment is estimated to be at least 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Prepared by L. Knapp and M. Moore, Research & Planning, WY DWS, 11/20/17. 
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Figure 20: Number of Full-Time Jobs and Percent of Full-Time Wyoming Jobs Offered Selected Paid Leave 
Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)
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Table 40: Number of Part-Time Jobs and Percent of Part-Time Wyoming Jobs Offered Selected Paid Leave 
Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)

Number of Full-Time Jobs Selected Paid Leave Benefits
Over-the-Year Change

Year and 
Quarter

Number  
of Jobs N %

Average 
Rate of 
Change

Paid 
Holidays

Paid 
Personal 

Leave
Paid Sick 

Leave

Paid 
Vacation 

Leave
2011Q4 70,120 4,237 6.4 -0.3 21.5 12.7 14.8 17.2
2012Q1 67,720 1,845 2.8 20.3 12.3 16.2 18.4
2012Q2 69,681 -1,203 -1.7 20.0 12.8 16.0 17.7
2012Q3 69,549 -3,109 -4.3 18.8 12.6 15.3 17.5
2012Q4 67,854 -2,266 -3.2 18.8 13.7 18.1 17.2
2013Q1 65,822 -1,898 -2.8 17.8 13.8 17.7 17.8
2013Q2 68,124 -1,557 -2.2 17.2 13.7 17.4 18.9
2013Q3 70,558 1,009 1.5 17.9 12.6 14.6 20.8
2013Q4 66,556 -1,298 -1.9 17.8 18.1 18.8 21.5
2014Q1 64,373 -1,449 -2.2 17.2 18.5 14.8 18.6
2014Q2 67,449 -675 -1.0 19.0 13.9 14.7 18.9
2014Q3 71,191 633 0.9 17.5 12.6 13.3 19.2
2014Q4 66,861 305 0.5 19.6 16.2 14.8 20.3
2015Q1 66,110 1,737 2.7 20.8 16.5 15.6 20.4
2015Q2 70,739 3,290 4.9 2.0 20.2 15.6 15.2 18.6
2015Q3 73,134 1,943 2.7 18.9 14.2 14.0 17.6
2015Q4 72,618 5,757 8.6 23.1 12.7 16.5 20.6
2016Q1 67,421 1,311 2.0 21.6 12.7 15.1 18.7
2016Q2 69,079 -1,660 -2.3 17.8 15.3 12.3 13.9
2016Q3 70,263 -2,871 -3.9 20.7 18.0 11.6 13.8

Part-time employment is estimated to be fewer than 35 hours worked per week based on responses to the Wyoming 
Benefits Survey.
Period of Economic Downturn: 2015Q2-2016Q3. 
Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp, Research & Planning, WY DWS, 11/9/17. 
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Source: Wyoming Benefits Survey 2016.
Prepared by L. Knapp and M. Moore, Research & Planning, WY DWS, 11/20/17. 
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Figure 21: Number of Full-Time Jobs and Percent of Part-Time Wyoming Jobs Offered Selected Paid Leave 
Benefits, 2011Q3-2016Q3 (20-Quarter Moving Average)
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