
5

Among residents, 7.5 percent of workers are near the traditional retirement age of 65. Most residents are
highly tenured (62.8%) and eligible for health insurance (78.5%).

Figure 1.1.1 displays the distribution of private sector Wyoming workers in 2002 by age group and sex. At
the far right of the chart, we see that 18.2 percent of workers were classified as having unknown
demographics. That is, their gender and age could not be determined. The proportion of unknowns is related
to residency and is closely correlated with insurance eligibility. 

Men make up a slightly larger proportion of workers than do women, particularly in the 25-34 year-old
age group. The picture changes markedly when examining the same distribution for Wyoming residents only
(see Figure 1.1.2). The proportion of workers in the Unknown category declines to 2.9 percent when
nonresidents are removed. In addition, the proportional difference in 25-34 year-olds between men and
women widens to 2.3 percent. The proportions of each age group, by sex, are higher in this figure because of
the diminished influence of those in the Unknown category.

Turnover varies considerably when residency is taken into account. Figure 1.1.3 displays the differences
in turnover between residents and nonresidents. Nonresidents comprised 23.0 percent of private sector
workers in 2002 with a turnover rate of 41.9 percent. The data indicate that nonresidents have less stable
employment relationships than do residents. And if working relationships for nonresidents are of short
duration, they are less likely to be eligible for insurance benefits than residents, while still requiring some
level of health care services. 

Figure 1.1.4 supports this observation by comparing the likelihood of benefit offerings for residents and
nonresidents. As shown in Figure 1.1.4, 77.5 percent of resident workers were eligible for benefits in
2002Q3 compared to 55.5 percent of nonresident workers. Among resident workers, those who are highly
tenured (five or more quarters attached to the same employer), make up three-fifths of the population (see
Figure 1.1.5). The next largest group is marginal employees (those attached for short periods with long
breaks) at 19.3 percent. Transitioning workers (9.3% of the 2002 total) are in the process of establishing a
highly tenured relationship with their employer. Approximately one in ten resident workers were seasonal

Chapter 1: Statewide
Note: Figures for this chapter are located on pages 11-18.
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employees. Resident workers are more likely to maintain highly tenured relationships with employers.
Therefore, they are more likely to be eligible for benefits.

Health insurance is also associated with firm size. The larger the firm, the greater the probability of
benefits offering. Figure 1.1.6 shows that 65 percent of workers in 2002 were offered health benefits. The
proportion of workers offered benefits climbs steadily from 39 percent to 56 percent as firm size increases
from less than 10 employees to 49 employees, with a substantial increase to 81 percent when size increases
to 50 or more employees. As shown in Table ii (see page 7), despite the small number of large firms in the
state, they employ a large proportion (47.0%) of private sector workers. While the number of workers in the
state is concentrated in large (50 or more workers) firms, the number of employers is heavily skewed toward
smaller businesses. Table ii shows that more than three-quarters (75.5%) of employers in 2002 averaged
less than ten workers, while only 4.1 percent of firms employed 50 or more people. 

The ability of workers and employers to pay for health benefits affects the availability of those benefits.
Figure 1.1.7 details the relationships between average annual premium costs (paid by employers) and the
average quarterly wages by worker tenure. The top bar in Figure 1.1.7 shows the estimated average annual
cost of health insurance per worker for all Wyoming workers. During the period for which these estimates
were prepared, information regarding the number of workers participating in health insurance was
unavailable. Additionally, the capacity to produce cost per participant in health, dependent health, and
dental benefits together is under development. 

Assuming that workers share at least some of the total premium cost, we see in Figure 1.1.7 that for
those in the marginal or seasonal tenure categories, the average annual premium in 2002 ($2,388) is nearly
equal to one quarter’s wages ($2,072 and $3,230, respectively). The ratio of annual wages to the average
annual insurance cost per worker for employers is larger for those either highly tenured or transitioning to
highly tenured status, but the average premium still constitutes a substantial proportion of total
compensation.

Full-time and part-time worker status also affects the availability of health and other employer-provided
benefits. The data in Figure 1.1.8 show not only the differences in benefit offerings between full- and part-
time employees, but also how different benefits are made available in the workplace. Whether health,
dependent health, or dental, the proportion of full-time workers offered these benefits in each case is much
higher than for part-time employees. 
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Offering benefits to more full-time than part-time workers probably reflects employer retention strategies
for employees who generate the most perceived value for their firms. Consequently, the proportions of part-
time workers offered these benefits is comparatively low, with approximately one in eight (12%) part-time
workers offered benefits.

Industry <10 10 - 19 20 - 49 50+ Total

Employers 517 104 80 72 773
Row % 66.9% 13.5% 10.3% 9.3% 100.0%
Employers 2,369 364 205 82 3,020
Row % 78.4% 12.1% 6.8% 2.7% 100.0%
Employers 432 96 65 49 642
Row % 67.3% 15.0% 10.1% 7.6% 100.0%
Employers 1,408 212 116 58 1,794
Row % 78.5% 11.8% 6.5% 3.2% 100.0%
Employers 1,595 372 222 102 2,291
Row % 69.6% 16.2% 9.7% 4.5% 100.0%
Employers 180 36 38 24 278
Row % 64.7% 12.9% 13.7% 8.6% 100.0%
Employers 1,314 103 78 33 1,528
Row % 86.0% 6.7% 5.1% 2.2% 100.0%
Employers 2,446 263 121 44 2,874
Row % 85.1% 9.2% 4.2% 1.5% 100.0%
Employers 1,027 194 117 94 1,432
Row % 71.7% 13.5% 8.2% 6.6% 100.0%
Employers 1,072 419 365 168 2,024
Row % 53.0% 20.7% 18.0% 8.3% 100.0%
Employers 1,418 138 31 17 1,604
Row % 88.4% 8.6% 1.9% 1.1% 100.0%
Employers 13,778 2,301 1,438 743 18,260
Row  % 75.5% 12.6% 7.9% 4.1% 100.0%

Table ii: Distribution of Wyoming Employers by Industry and Firm Size, 2002

Manufacturing

Wholesale Trade, 
Transportation, & Utilities
Retail Trade

Information

Firm Size (Average Annual Employment)

Mining

Construction

Other Services

Total

Financial Activities

Professional & Business 
Services
Education & Health Care

Leisure & Hospitality
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An estimated 34,832 full-time and 49,018 part-time workers were not offered health benefits in 2002 (see
Appendix A, pages A5 and A7). Because firm size and compensation are correlated, the 2,301 firms with an
average size of 10-19 employees, and the 1,438 firms with 20-49 employees (see Table ii, page 7) in low-
turnover industries may prove to be the most promising candidates for the Wyo-Care program. At 17.4
percent, Manufacturing’s turnover rate is below the state average of 24.8 percent. Appendix E, page E2
shows that lower turnover levels also characterize Wholesale Trade, Financial Activities, and Education &
Health Care. A detailed listing of industry subcategories included within each industry group is located in
the Technical Notes on page 130. Appendix A, page A3 reveals that health insurance is not offered to an
estimated 7,638 employees in Education & Health Care; 3,738 in Wholesale Trade; 2,955 in Financial
Activities; and 1,435 in Manufacturing. The starting point for an insurance initiative could be the almost
16,000 workers not offered health insurance in these four industries, with lower than average turnover.

 

Total 
Employment 

Estimate
Column 

%

Full-Time 
Employment 

Estimate

Part-Time 
Employment 

Estimate Row  %

Industry Mining 21,195 9.0% 20,155 1,040 4.9%
Construction 29,195 12.3% 26,064 3,132 10.7%
Manufacturing 11,780 5.0% 11,075 705 6.0%
Wholesale Trade, Transportation, & Utilities 18,287 7.7% 16,282 2,006 11.0%
Retail Trade 37,474 15.8% 27,251 10,223 27.3%
Information 5,124 2.2% 3,729 1,395 27.2%
Financial Activities 11,197 4.7% 9,083 2,113 18.9%
Professional & Business Services 21,151 8.9% 16,819 4,331 20.5%
Education & Health Care 28,576 12.1% 21,393 7,184 25.1%
Leisure & Hospitality 43,533 18.4% 23,248 20,285 46.6%
Other Services 8,921 3.8% 5,663 3,258 36.5%
Total 236,432 100.0% 180,761 55,671 23.5%

Firm Size <10 Employees 46,794 19.8% 33,364 13,431 28.7%
10 - 19 Employees 36,467 15.4% 26,211 10,256 28.1%
20 - 49 Employees 41,091 17.4% 30,942 10,149 24.7%
50+ Employees 112,080 47.4% 90,245 21,835 19.5%
Total 236,432 100.0% 180,761 55,671 23.5%

Table iii: Wyoming Average Quarterly Employment for All Workers by Industry, 2002
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An additional consideration for the Wyo-Care proposal is the potential for employee contributions. As
shown in Appendix C, pages C15, C18, C19, C22, and C24, the resident workforce in these industries tends
to earn slightly more than the state average. For example, while women age 25-34 earned an average
$15,507 in 2002, they made $16,869 in Manufacturing and $19,702 in Financial Activities. However, the
available information does not permit a finding regarding employee willingness to make a Wyo-Care
contribution. 

As shown in Table iii (see page 8), part-time employment makes up nearly half (46.6%) of Leisure &
Hospitality’s workforce and over one-quarter (27.3%) of Retail Trade’s. Leisure & Hospitality and Retail Trade
comprise 18.4 and 15.8 percent, respectively of total employment. In addition, they are expanding industries
(Leonard, 2003). Given the size of these industries, their projected growth, the large share of part-time
employees in Leisure & Hospitality, and the closeness of the distribution of part-time workers in Retail Trade
to the state as a whole, these industries are examined in detail. Analysis of the Mining industry is provided
for contrast.
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Figure 1.1.1: Percentage of All Wyoming Workers by Age and Sex, 2002
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Figure 1.1.2: Percentage of Resident Wyoming Workers by Age and Sex, 2002
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Figure 1.1.3: Percentage of Nonresident Workers and Turnover Rate 
of All Wyoming Workers by Residency Status, 2002
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Figure 1.1.4: Distribution of All Wyoming Workers Eligible to 
Receive Insurance Benefits by Residency Status, 2002Q3
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Figure 1.1.5: Wyoming Resident Worker Average Turnover and 
Distribution of All  Wyoming Resident Workers by Tenure (Worker 

Attachment to Employer), 2002
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Figure 1.1.6: Percentage of All Wyoming Workers Offered 
Benefits by Firm Size, 2002
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Figure 1.1.7: Average Annual Insurance Cost Per Worker for All 
Wyoming Employers and Average Quarterly Wage of All Wyoming 

Workers by Tenure (Worker Attachment to Employer), 2002
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Figure 1.1.8: Percentage of All Wyoming Workers Offered Selected 
Benefits by Employment Status, 2002
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