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Local Jobs and Payroll in Wyoming: Mining Sector Contracts in
Fourth Quarter 2012

by: David Bullard, Senior Economist

tables by: Nancy Brennan, Senior Economist

The purpose of this article is to illustrate and describe employment and payroll
changes between fourth quarter 2011 and fourth quarter 2012. These economic
changes help gauge the overall strength of Wyoming’s economy and identify the
fastest and slowest growing sectors and geographic areas.

Total unemployment insurance (UI) continued weakness in the state’s economy.
covered payroll increased by $127.7 In terms of dollars, UI covered payroll
million (4.0%) in fourth quarter represents approximately 91.5% of all wage
2012. Employment rose by 866 jobs (0.3%)  and salary disbursements and 43.8% of
and average weekly wage increased by personal income in the state (U.S. Bureau

$32 (3.7%). In fourth quarter, total wages, of Economic Analysis, 2013). Analysts have
employment, and average weekly wage grew noted that “minerals related employment is
slightly faster than their five year averages  one of the key predictors of sales and use

(see Table 1, page 3). However, large job tax revenue” in Wyoming (CREG 2010).
losses in the mining sector (including oil &
gas; -1,278 jobs, or -4.5%) caused overall Despite the recent growth, overall

job growth to slow to its lowest level in more employment remains approximately 8,600
than two years. Additionally, employment jobs (3.0%) below its fourth quarter 2008
at temporary help agencies fell by nearly level. In short, the state has yet to make
400 jobs. Temporary employment is often up all the job losses of 2009 and 2010.
cited nationally as a leading economic

indicator, so this decrease may suggest (Text continued on page 3)

HIGHEIGHTS]

® As higher education enroliments and students’ costs continue to increase, states will need a method to
determine which skills or credentials are important to labor market success. Because skills and qualifications
demanded by the labor market change, they need to be measured longitudinally - doing so gives states the
ability to pinpoint constants in an ever-changing stream of variables. ... page 11

® The turnover rate in the manufacturing industry decreased by 6.1% from fourth quarter 2011 to fourth
quarter 2012. ... page 16
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Unemployment Rate by Wyoming County,
May 2013 (Not Seasonally Adjusted)
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(Text continued from page 1)

The covered payroll and
employment data in this
article are tabulated by
place of work, in contrast
to the labor force estimates
(see page 21), which are
a measure of employed
and unemployed persons
by place of residence.

Also, the employment

data presented in this
article represent a count

of jobs, not persons. When
individuals work more than
one job, each job is counted
separately. Finally, job
growth (or decline) is stated
in terms of net change.

The Quarterly Turnover
Statistics by Industry table
(see page 16) presents
alternative measures of

job gains and losses using
the same data sources and
calculated to describe the
components of change.

Figure 1 shows Wyoming
wage & salary employment
by covered/non-covered
status. Approximately
92% of wage & salary jobs
in the state are covered
by state unemployment
insurance, while 2.6% of
jobs are covered by federal
unemployment insurance,
and 0.9% are covered by
unemployment insurance
administered by the railroad
retirement board. There
are several categories of
non-covered jobs, and
together they account

July 2013
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Table 1: Percentage Change in Wyoming Covered Employment and
Wages for Fourth Quarter 2008 (2008Q4) to Fourth Quarter 2012
(2012Q4)

Average Monthly Total Wages | Average Weekly
Employment Percentage | Wage Percentage
Percentage Change | Change Over | Change Over the
Over the Previous the Previous Previous
Year Quarter | Year Quarter | Year Quarter
2008Q4 24 -2.2 6.8 6.4 43 8.8
2009Q4 -6.3 -32 | -84 6.4 -2.2 9.9
2010Q4 1.1 -2.1 6.0 7.7 4.8 10.0
2011Q4 2.0 -1.5 2.5 37 0.5 52
2012Q4° 0.3 -1.9 40 7.6 37 9.7
Five-Year -0.1 -2.2 2.2 6.4 22 8.7
Average
for Q4
@Preliminary.

Source: Quarterly Census of Employment and Wages, developed through a cooperative
program between Research & Planning and the U.S. Bureau of Labor Statistics.

Extract date: April 2013.

Railroad Covered
0.9%

Non-Covered
4.7%

State Covered

Federal Covered 91.8%

2.6%

Figure 1: Wyoming Wage & Salary Employment by Covered/Non-Covered
Status, March 2011
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Table 2: Over-the-Year
Percentage Change
in Wyoming Covered

Employment and Wages for
First Quarter 2004 (2004Q1)

to Fourth Quarter 2012
(2012Q4)

Average

Monthly Total

Employment Wages

2004Q1 3.0 7.2
2004Q2 29 7.1
2004Q3 2.0 7.1
2004Q4 24 6.5
2005Q1 1.9 6.6
2005Q2 2.1 8.3
2005Q3 2.7 11.7
200504 34 10.1
2006Q1 5.1 15.1
2006Q2 5.0 155
2006Q3 4.6 14.8
2006Q4 5.1 17.1
2007Q1 4.8 14.5
2007Q2 3.9 124
2007Q3 3.7 8.0
2007Q4 3.8 1.3
2008Q1 36 10.6
2008Q2 3.1 8.7
2008Q3 34 10.1
200804 24 6.8
2009Q1 -1.0 -1.2
2009Q2 -34 -5.0
2009Q3 -5.3 -8.4
2009Q4 -6.3 -84
2010Q1 -4.7 -49
2010Q2 -1.7 1.1
2010Q3 0.0 438
2010Q4 1.1 6.0
2011Q1 1.1 54
2011Q2 0.8 47
2011Q3 14 6.5
201104 2.0 2.5
2012Q1 25 8.0
2012Q2 2.2 48
2012Q3 0.7 0.2
2012Q42 0.3 4.0

aPreliminary.

Source: Quarterly Census of Employment

and Wages, developed through a

cooperative program between Research
& Planning and the U.S. Bureau of Labor

Statistics.
Extract date: April 2013.

Page 4

for approximately 5% of
wage & salary jobs in the
state. Some examples of
non-covered employment
include elected officials,
students working at
educational institutions,
employees of churches, and
workers at small non-profit
organizations.

Figure 2 shows that the
level of job growth fell from
2.5% in first quarter 2012
to 0.3% in fourth quarter,
its slowest pace since third
quarter 2010. Total payroll
growth, which had slowed
to 0.2% in third quarter,
rebounded to 4.0% in fourth
quarter (see Table 2). It is
possible that the rebound in
total payroll growth reflected
employers paying bonuses
in the fourth quarter in
anticipation of tax increases

© WYOMING LABOR FORCE TRENDS
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they expected to occur in
January.

Employment and
Wages by County

Employment rose in 11
counties and fell in 12
counties (see Table 3, page
5). Total payroll increased
in 19 counties and
decreased in four counties.

Teton County added
534 jobs (3.4%) and its
total payroll rose by
$21.9 million (12.9%).
Accommodation & food
services added more
than 300 jobs, while
smaller gains occurred in
administrative & waste

(Text continued on page 6)

20.0%

15.0%

10.0%

5.0%

——=—— Average Monthly Employment

——a—— Total Wages

0.0%

-5.0%

-10.0%

2002Q4 2003Q4 2004Q4 2005Q4 2006Q4 2007Q4 2008Q4 2009Q4 2010Q4 2011Q4 2012Q4

Source: Quarterly Census of Employment and Wages, developed through a cooperative program between
Research & Planning and the U.S. Bureau of Labor Statistics.

Figure 2: Over-the-Year Percentage Change in Wyoming Covered
Employment and Wages For Fourth Quarter 2002 (2002Q4) to Fourth

Quarter 2012 (2012Q4)
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(Text continued from page 4)

services, professional & technical services,
and real estate, rental, & leasing.

Employment in Converse County rose by
283 jobs (4.9%) and its total payroll grew by
$7.2 million (11.0%). The largest job gains
occurred in mining (including oil & gas;
approximately 150 jobs), local government,
and transportation & warehousing.

Carbon County gained 268 jobs (4.1%)
and its total payroll increased by $0.4
million (0.6%). Construction added more
than 150 jobs and modest gains were seen
in retail trade and professional & technical
services.

Sweetwater County’s employment
increased by 227 jobs (0.9%) and its
total payroll rose by $14.3 million (4.1%).
Construction added more than 150 jobs
and smaller increases occurred in health
care & social assistance, accommodation
& food services, retail trade, and
wholesale trade. Job losses were seen in
administrative & waste services, finance &
insurance, and manufacturing.

Sublette County lost 939 jobs (-15.2%)
and its total payroll fell by $11.4 million
(-12.3%). Large job losses were seen in
mining (including oil & gas; approximately
500 jobs) and construction (approximately
200 jobs).

Employment fell by 346 jobs (-5.7%)
in Lincoln County and its total payroll
decreased by $3.4 million (-5.1%).
Construction lost approximately 150
jobs and employment also fell in mining
(including oil & gas), accommodation
& food services, and transportation &
warehousing.

Page 6
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Campbell County’s employment
decreased by 322 jobs (-1.1%), but its
total payroll increased slightly ($2.6
million, or 0.7%). Mining employment
(including oil & gas) fell by approximately
500 jobs and smaller job losses were
seen in administrative & waste services,
other services, and transportation &
warehousing. Job gains occurred in local
government (including public schools
& hospitals; nearly 200 jobs), retail
trade (more than 100 jobs), and utilities
(approximately 100 jobs).

Uinta County lost 147 jobs (-1.6%),
but its total payroll rose by $1.2 million
(1.2%). Employment fell in construction
(approximately 150 jobs) and local
government.

Natrona County added 1,372 jobs (3.4%)
and its total payroll rose by $43.4 million
(8.7%). The largest job gains occurred
in construction (420 jobs, or 15.6%),
accommodation & food services (170 jobs,
or 4.5%), wholesale trade (153 jobs, or
5.9%), and transportation & warehousing
(123 jobs, or 11.4%).

Employment in Laramie County grew
by 753 jobs (1.7%) and its total payroll
increased by $51.0 million (11.4%).
Construction added 172 jobs (6.2%) and
growth was also seen in local government
(including public schools, colleges, &
hospitals; 145 jobs, or 2.0%), wholesale
trade (106 jobs, or 12.8%), and retail
trade (94 jobs, or 1.7%). Employment fell
in manufacturing (-143 jobs, or -9.7%),
federal government (-48 jobs, or -1.8%),
and professional & technical services (-29
jobs, or -1.9%). It appears that total payroll
and average weekly wage in retail trade
and ambulatory health care services were
affected by the payment of large bonuses.

July 2013
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Statewide
Employment and
Wages by Industry

The largest job gains
occurred in accommodation
& food services, local
government (including
public schools, colleges, &
hospitals), retail trade, and
health care & social
assistance (see Table 4, page
8). Employment decreased
in mining (including oil &
gas), administrative & waste
services, and construction.

Accommodation &
food services added 822
jobs (2.8%) and its payroll
rose by $6.2 million
(5.1%). The majority of job
gains occurred in food
services & drinking places
(approximately 550 jobs)
while accommodation
gained more than 250 jobs.

Local government
gained 745 jobs (1.6%) and
its total payroll grew by
$14.8 million (3.2%). Local
government education, which
includes school districts and
community colleges, added
226 jobs (0.9%) and hospitals
added 279 jobs (4.2%).

Employment in retail
trade grew by 336 jobs
(1.1%) and its total payroll
increased by $26.3 million
(13.4%). Modest job gains

July 2013

were seen in many different
areas of retail trade.

Health care & social
assistance added 225 jobs
(1.0%) and its total payroll
rose by $26.3 million (10.4%).
Job gains in ambulatory
health care services (333 jobs,
or 3.7%) more than offset
losses at private hospitals
(-158 jobs, or -4.9%)).

Job losses in Wyoming’s
mining sector continued to
deepen in fourth quarter.
Employment fell by 1,278
jobs (-4.5%) and total payroll
fell by $2.4 million (-0.4%).
Mining, except oil & gas
lost approximately 200 jobs
and support activities for
mining (including oil & gas
drilling and support services)
lost more than 1,200 jobs.
Employment rose in oil & gas
extraction (nearly 200 jobs).

Administrative & waste
services lost 384 jobs
(-4.8%) and its payroll fell by
$13.5 million (-18.4%). The
largest job losses were found
in employment services
(including temporary help
agencies; nearly 400 jobs).
Job losses at temporary
help agencies might suggest
weak job growth in coming
quarters.

Construction
employment fell by 186
jobs (-0.8%)), but its total
payroll rose by $5.2 million

http://doe.state.wy.us/LMI
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(1.8%). Heavy & civil
engineering construction
lost approximately 500
jobs, while specialty
trade contractors added
approximately 250 jobs.

In summary, job losses
in Wyoming’s mining sector
(including oil & gas) grew
deeper in fourth quarter,
causing overall job growth
to fall to its lowest level in
two years. Sublette and
Campbell counties were
particularly affected by
the loss of oil & gas jobs.
However, solid job gains
continued in Converse,
Natrona, Teton, Niobrara,
and Carbon counties.

References

Consensus Revenue
Estimating Group
(CREG; 2010, October)
Wyoming state
government revenue
forecast fiscal year
2011-fiscal year 2016.
Retrieved February 17,
2011 from http://eadiv.
state.wy.us/creg/
GreenCREG_Oct10.pdf

U.S. Bureau of Economic
Analysis. (2013, January
16). SAO4 State income
and employment
summary. Retrieved
January 16, 2013, from
http://tinyurl.com/
n32avt6

Page 7



Research & Planning

© WYOMING LABOR FORCE TRENDS

Wyoming Department of Workforce Services

"€107 |udy :91ep 10e1x3

'$213S1e)S JogeT JO Neaing 'S’ 8Y3 pue Bujuueld i3 YaJeasay usamiaq welboid aaiieladood e ybnoiyy padojpnsp ‘sabepy pue Juswikojdw Jo snsua) Alspenp :921nos
"WR3sAS uonedyIsse|) A13snpuj uedHsWY YHoNg

‘Aleujwi[@ide
o v £00L 00l 9v  LOETHOY L06'T9V'L6 ¥65'0Ct'L8 v 6/T 6869 oLL'9 s|eydsoH
0 € T4 1474 €L vlvSLl's 9SYLL YT 8Y1'665'L¥7C 60 9¢C  /88%C L99'%C uonedNP3 JUSWUISAOE) B30T
Lol 98/ SLL TE  €0LVLLYL 0€8'/15'€8Y [TL'EVL'39Y 9l S/ 'y LS9 JUSWIUIBAOE) [e30T]
oL- 0l- 1S6 196 6€-  €vs's6L'l- 896750y L1S'0S8'St 6T LOl- ¥99°¢ L£9'E uoieonP3 JUSWUIBA0Y 3115
1o 1 7001 L00'L €0 S9L'8LY- OLL'L9E'LLL SLYOVS'LLL €0- ¥ 9sl’el  00Tcl JUsWIUIBA0G) 31e)S
¥1- 9l- Tsl'L 9Ll 6l- 6L6ELLT 09£'668'801 6EL'CLOLLL G§0- S&-  wTL 60€'L JUSWILLISAOD) [elapa
£0 9% 898 7988 9L 6SEL8LCLS  00£'6LL'€9LS L¥6'£6S'1G4S  OL 999  TT/l'/9 9S0'/9 JUSWILISAOE) [e10]
L 8 769 ¥89 7T /88991 €eL'TL0'9L LS80V L L 86 791’8 ¥9€'8 SDINISS IBYIO
SC 8 (0]23 443 I'S  €897619 ¥00'9€5LCL lev'ive' Ll 8C T8 99/6T 68T SSDIAISS POO 73 UOREPOIWIODDY
v 9l /L6F L8 S 060699 617/'€08'CL 6SEYELTL €L Lg L8t'C 0S¥'T uoleaiday g JusuulenRug ‘suy
gC 0oL Sly SOy 0€  L0ST60'L 99€'0£6'9¢€ G98'/£8'GE L0 Lv €589 9089 3dueIsISsY [eldos
91 6 79S €99 Ll 591048 GE6189'EE 0LLPLLEE 00 ¢ 809t 909 Sa1|IDe4 d1eD) 'S9Y 'g BUISINN
oy oF Ovo'L 000'L  L'l- S8L'0SY- LLS'LE9'LY 967’880t 61~ 8Sl- 180'¢ 6€C'E s|eydsoH
el €9l gse'L 6Ll 9/l 8SS0€L'ST 019'600'891 7S0'6/8'ThL e €ge 15€6 8106 SDINIBG 1D UyeaH Alojenguuy
€6 LL T06 74} YOl 6 TreE9T TTv'T97'08C €86'616'€SC 0L SCC ¥68'€C 699°€C SDUBJSISSY [eIOS g 1€ Y)jesH
9¢ 0C /LS LSS v  evl'e6C L96'765°CL vrg'seT’cL Tl- 0- 691 669'L SIDINISS [euoliedsnpy
Zvl- 10L- 809 60/ ¥'8l- 00L91G°€l-  ST/'818'6S qav'seg’eL 8- ¥8¢-  LLSL GS6'L SIDINIDS BISEAN 'R SARRASIUIWLPY
998 08¢l ¥/6'C ¥65'L  SOLL 6669661 9L’ L¥0'8E GeT'1L0'81 87l TLL  +86 7/8 sastidiajug g saluedwio) Jo JB
0L S8 66CL VLTl 18 /[89%/9LL 866'LL17'SS1 LLE'E08'ErL I'L /6 80C'6 LLL'6 SIDIAISS [EDIULYD9] 7 [eUOISSD)0Id
80- /- 88 988 €¢  078'9%v'L vLE0LL LY v6i'cL9'Sh 0y 091 LELY LL6'E Buises g [eyuay g 33e3s3 [edy
ovL bl 6ClL 986 oYL 9€69€STL 69.'811'86 €€8'189's8 00 1 7899 €899 @duelnsu| g sdueuly
Ly 8¢ I8 708 Sv  GST8L8L 8/9'€L0'Ty €TY'SSTov 0 9 Sv8'e LS8'c uoneuwuoju|
v0- - L€6 Lv6 90 99l'ovL q8T'sT8LLL 6L1'S80°LLL oL 66 8996 6956 buisnoyasepn g uonepodsuel |
leL 79 €4S LLS V'eEL  1598'96C'9C 668'7CT'cee S0'8T6's61 'L 9g€ LL86C Siv'6C opel] |le1sy
e or  vedlL vel'L  S¥  606'60£9 LTSLLLOYL 8l6'108'6E1 L 0L Ll ¥00'6 opel] 9|ess|oyMm
gs 89 Tl ¥90'L 8%  CLL'08V9 T6'SST YL 08L'SLLYEL 90- 09 189'6 R743 Buunienuepy
LT [T 8Ol L00'L 8L  S6CSlLTS 99T'191'e6C L£6'SV6'L8C 80- 98l- Sg6lc lel'ee uondnisuo)
L9 [0l 8691 l6S'L 99 Tl¥Tre'e Tre'99E' Vs 0€6'cC0’LS 0 €91'C L9V'T samnN
€V L9 6891 S’ Y0 €188t 691'06.'L8S 786'8LT'Y8S ¥ 8LT'l- LOg'[T S8S'8T Buuy
€0- ¢ [4V4 1474 8l 6/1'66E G96'0S6'TC 9//'185'CC 0C 6v 8/Y'C 6C'C aInynouby
8y S T6s 0885 8% 89L'60S'SLLS 8¥C959'6¢STS 080'LbLYL¥CS L0 00C  6SLLLE 6S60LC SjeAld [e1o]
L'E TES 806% 9/85 OV [TS'069'LZLS 8PS'SEV'E6T'ES LZO'SYL'SOL'ES €0 998  188'8/T SL0'8LC sauysnpul [y ‘je3oL
% $ cLoc LLOZ % $ cLoc LLoC % u cLoc LLoc 9L ¢qSJIVN
abueyy J13penp ypino4 abuey> iuend yino4 abueyy Jamen yyno4
abep Apjaa abeidAY |loifed |elol swhojdwz Ajyyuopy abeiany

eCLOZ pue LLoT ‘Anasnpuj Aq 1934enD Ylino4 10j abepy Apjes abeiany pue ‘|joifed |ero] “yuswhojdwz Ajyjuoy abesany buiwohp 7 21qel

July 2013

//doe.state.wy.us/LMI

http

Page 8



Research & Planning © WYOMING LABOR FORCE TRENDS Wyoming Department of Workforce Services

Total Wages, Average Monthly Employment, and Average Monthly
Wage Changes for Wyoming by Year/Quarter: 2004Q1 to 2013Q1

% Avg. Monthly % Avg. Monthly %
Year/Quarter Total Wages Change Employment _Change Wage Change
2004/1 $1,800,717,857 237,527 $2,527.04
2005/1 $1,919,538,984 6.6% 243,759 2.6% $2,624.91 3.9%
2004/2 $1,909,209,013 250,786 $2,537.63
2005/2 $2,068,675,609 8.4% 258,031 2.9% $2,672.39 5.3%
2004/3 $1,958,379,343 255,077 $2,559.20
2005/3 $2,188,006,458 11.7% 263,747 3.4% $2,765.28 8.1%
2004/4 $2,074,503,790 248,966 $2,777.49
2005/4 $2,283,976,604 10.1% 259,256 4.1% $2,936.58 5.7%
2005/1 $1,919,538,984 243,759 $2,624.91
2006/1 $2,206,882,734 15.0% 254,302 4.3% $2,892.73 10.2%
2005/2 $2,068,675,609 258,031 $2,672.39
2006/2 $2,389,394,775 15.5% 268,726 4.1% $2,963.86 10.9%
2005/3 $2,188,006,458 263,747 $2,765.28
2006/3 $2,511,603,105 14.8% 274,060 3.9% $3,054.81 10.5%
2005/4 $2,283,976,604 259,256 $2,936.58
2006/4 $2,674,775,271 17.1% 270,498 4.3% $3,296.11 12.2%
2006/1 $2,206,882,734 254,302 $2,892.73
2007/1 $2,528,871,913 14.6% 266,599 4.8% $3,161.89 9.3%
2006/2 $2,389,394,775 268,726 $2,963.86
2007/2 $2,679,641,341 12.1% 278,792 3.7% $3,203.87 8.1%
2006/3 $2,511,603,105 274,060 $3,054.81
2007/3 $2,712,325,140 8.0% 284,317 3.7% $3,179.93 4.1%
2006/4 $2,674,775,271 270,498 $3,296.11
2007/4 $2,976,397,551 11.3% 280,888 3.8% $3,532.13 7.2%
2007/1 $2,528,871,913 266,599 $3,161.89
2008/1 $2,798,237,273 10.7% 276,195 3.6% $3,377.13 6.8%
2007/2 $2,679,641,341 278,792 $3,203.87
2008/2 $2,918,008,721 8.9% 287,780 3.2% $3,379.91 5.5%
2007/3 $2,712,325,140 284,317 $3,179.93
2008/3 $2,985,771,294 10.1% 293,895 3.4% $3,386.44 6.5%
2007/4 $2,976,397,551 280,888 $3,532.13
2008/4 $3,177,223,682 6.7% 287,478 2.3% $3,684.02 4.3%
2008/1 $2,798,237,273 276,195 $3,377.13
2009/1 $2,764,364,307 -1.2% 273,471 -1.0% $3,369.48 -0.2%
2008/2 $2,918,008,721 287,780 $3,379.91
2009/2 $2,773,191,493 -5.0% 277,897 -3.4% $3,326.40 -1.6%
2008/3 $2,985,771,294 293,895 $3,386.44
2009/3 $2,736,056,780 -8.4% 278,234 -5.3% $3,277.88 -3.2%
2008/4 $3,177,223,682 287,478 $3,684.02
2009/4 $2,911,594,084 -8.4% 269,439 -6.3% $3,602.04 -2.2%
2009/1 $2,764,364,307 273,471 $3,369.48
2010/1 $2,627,558,836 -4.9% 260,726 -4.7% $3,359.29 -0.3%
2009/2 $2,773,191,493 277,897 $3,326.40
2010/2 $2,802,848,365 1.1% 273,044 -1.7% $3,421.73 2.9%
2009/3 $2,736,056,780 278,234 $3,277.88
2010/3 $2,866,694,334 4.8% 279,429 0.4% $3,419.71 4.3%
2009/4 $2,911,594,084 269,439 $3,602.04
2010/4 $3,087,069,661 6.0% 272,511 1.1% $3,776.08 4.8%
2010/1 $2,627,558,836 260,726 $3,359.29
20111 $2,769,072,169 5.4% 263,558 1.1% $3,502.17 4.3%

Table continued on page 10
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Table continued from page 9

Total Wages, Average Monthly Employment, and Average Monthly
Wage Changes for Wyoming by Year/Quarter: 2004Q1 to 2013Q1

% Avg. Monthly % Avg. Monthly %
Year/Quarter Total Wages Change Employment _Change Wage Change

2010/2 $2,802,848,365 273,044 $3,421.73
2011/2 $2,933,492,659 4.7% 275,169 0.8% $3,553.56 3.9%
2010/3 $2,866,694,334 279,429 $3,419.71
2011/3 $3,053,914,162 6.5% 282,231 1.0% $3,606.87 5.5%
2010/4 $3,087,069,661 272,511 $3,776.08
2011/4 $3,165,745,021 2.5% 278,015 2.0% $3,795.65 0.5%
20111 $2,769,072,169 263,558 $3,502.17
20121 $2,991,246,352 8.0% 270,073 2.5% $3,691.90 5.4%
2011/2 $2,933,492,659 275,169 $3,553.56
2012/2 $3,074,207,136 4.8% 281,192 2.2% $3,644.26 2.6%
2011/3 $3,053,914,162 282,231 $3,606.87
2012/3 $3,060,122,560 0.2% 284,180 0.7% $3,589.42 -0.5%
2011/4 $3,165,745,021 278,015 $3,795.65
2012/4 $3,294,064,060 4.1% 278,934 0.3% $3,936.49 3.7%
2012/1 $2,991,246,352 270,073 $3,691.90

2013/1(p) $3,022,669,945 1.1% 270,533 0.2% $3,724.34 0.9%

(p) Preliminary.
Source: Quarterly Census of Employment and Wages.

200%
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10.0%
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-10.0%

—=— Total Wages
o Average Monthly Employment
—=a—— Average Monthly Wage
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(p) Preliminary.
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Figure: Over-the-Year Change for Total Wages, Average Monthly Employment, and Average Monthly Wage for
Wyoming by Year/Quarter: 2004Q1 to 2012Q4

Page 10

Updated Growing and Declining Industries Tables for Fourth Quarter 2012
http://doe.state.wy.us/Imi/G_DInd/G_D_Industries.htm

Revised and Final Data for the 2011 Census of Fatal Occupational Injuries and llinesses
http://doe.state.wy.us/Imi/cfoi/toc.htm
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Excerpt
The Cornerstone: Building an American Public Policy for
Educational Attainment and Success in the Labor Market

by Michele Holmes, Public Relations Specialist

higher education is the key to success in

the labor market is “an article of faith”
(Covaleskie, 2110, p.1). Although this belief
is echoed by policymakers and educators
alike, the requirements for success in the
workforce shift based on changing industrial
needs, technological advancements, war,
changes in natural resources and social
attitudes toward education (Ochsner &
Solomon, 1979). Given our rapidly changing
job market and global economy, it comes
as no surprise America’s education policy
has become increasingly concerned with
workforce development over the last 30
years. Preparing students for gainful
employment in a competitive marketplace is
not just one of many desired outcomes; it is
a central charge for American schools.

In the United States, the belief that

The 1983 report of President Ronald
Reagan’s National Commission on
Excellence in Education (NCEE), A Nation
at Risk: The Imperative for Educational
Reform, successfully rooted the language
of workforce development into the national
discussion on education. Nation did more
than introduce the lexicon of workforce
development into education policy, it sought,
in part, to answer the question: what is
school for? David Pierpont Gardner and
the NCEE argue in Nation that one goal of
education reform should be the creation of
a “Learning Society,” grounded in “the idea
that education is important not only because
of what it contributes to one’s career goals
but also because of the value it adds to the
general quality of one’s life” (1983, p. 22).
The value education adds to one’s life, while
given theoretical mention in Nation, is not
the cornerstone for the reform suggested

July 2013
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This article is an excerpt from “The
Cornerstone: Building an American Public
Policy for Educational Attainment and
Success in the Labor Market,” available
in its entirety at http://doe.state.wy.us/Imi/
w_r_research/cornerstone.pdf. It is part of
a series of articles forthcoming in Wyoming
Labor Force Trends on the intersection of
higher education and education & workforce
policy in the United States.

in the report. Nation is concerned with
human capital, competition, and education
as a mechanism for attaining “the mature
and informed judgment needed to secure
gainful employment” (p. 16). The reason for
the NCEE’s concern was the rise of global
competition, and America’s uncertain
future as an economic superpower. The
report states “the time is long past when
America’s destiny was assured simply by
an abundance of natural resources...we
live among determined, well-educated, and
strongly motivated competitors” (p. 14). The
central “risk” in Nation is not, as the report
claims, that America may drown in a “rising
tide of mediocrity,” but that the rest of the
world has learned how to swim (p. 1).

The findings of Nation, namely that
the academic performance of students in
American high schools was dismal, framed
the national dialog that our public schools
were failing to produce competitive workers,
and that this failure would undermine
America’s position of economic dominance.
One problem with tasking schools with
workforce development lies in the fact that
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students graduating from high school or
college simply do not face the same job
market from generation to generation. From
World War II to 1965, there was a steady
demand for college-educated workers in the
United States (Ochsner & Solomon, 1979).
By the late 1960s, some professions like
elementary school teaching had already
balanced supply with demand. Even so,

the number of college graduates increased
steadily. From 1950 to 1970, the number

of college-educated workers quadrupled,
from seven million to 28 million (Jaffe &
Froomkin, 1978). Today, many of those
graduating from college find themselves
un- or under-employed (Vedder, Denhart, &
Robe, 2013). Educational attainment, alone,
it seems, is not enough to ensure labor
market success in America.

© WYOMING LABOR FORCE TRENDS

College Tuition vs. Future
Earnings for Graduates

According to the Center for College
Affordability and Productivity (2013), the
United States now produces far more
graduates with a Bachelor’s degree than
are needed in the labor market. Data from
2010 show that of the 41.7 million working
college graduates, 37% held jobs requiring
a high-school diploma or less (Vedder,
Denhart, & Robe, 2013). The “payoff” for a
college degree seems increasingly elusive,
as more new graduates find themselves un-
or underemployed. Even before the Great
Recession, Herbert (1999) found college
students becoming “intensely job- and
income-oriented,” and claimed many
understood “technical specialization,” as
the main requirement for entry-level
positions in the workforce. Considering the
large number of underemployed graduates,
one must wonder how well our universities
are meeting the criteria of technical
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specialization, and if meeting those criteria
necessitates a four-year degree.

Herbert claims students’ attitudes
toward higher education are in large part
shaping the phenomenon of a “market-
driven university,” where the student-
patron demands a jobs-oriented curriculum
(1999). Vedder, Denhart, and Robe take a
slightly less optimistic view of the patron’s
power to determine curriculum, and predict
enrollments in four-year programs will
continue to rise despite underemployment
of college graduates in the current labor
market (2013). A continued rise in the
number of college graduates with bachelor’s
degrees in an already saturated job market
might eventually become self-correcting, as
new graduates become discouraged with
the limited career opportunities available.
Until that time, however, guidance
counselors and university enrollment
personnel continue to paint an “overly rosy”
picture of career opportunities and earning
potentials for college students (p. 21).

Rather than address the labor market/
skills gap existing in many university
curriculums, institutions continue to
“raise the credential bar,” launching
PhD programs targeted at occupations
historically needing no more than an
associate’s degree. Capella University
recently launched an online PhD
specialization in nursing education,
which aligns with the National League
of Nursing Competencies (2008). The
PhD specialization aims at filling the
shortage of nursing faculty in the United
States. Despite the shortage of faculty,
the National Advisory Council on Nurse
Education and Practice sought to
“increase the percent of baccalaureate
(BSN) prepared nurses in the workforce
to at least two-thirds by 2010” (Graf,
2006). This push for an increase in BSN
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prepared nurses came at
a time when 37% of the
working nurses and 60%
of new nursing graduates
were associate’s-degree
prepared. Further findings
by Graf demonstrated

that after projecting the
lifetime earnings “for more
than half of the AND-to-
BSN graduates, the costs
of education were greater
than the salary increase”

(p. 1).

Younger nurses were
more likely to have a
higher rate of return on a
bachelor’s degree, but for
older nurses considering the
BSN, the cost of the degree
far outweighed future
earnings. Graf’s studies
illustrate the importance
of determining whether a
student’s degree path will
yield a positive return on
investment in the labor
market.

Data-Driven Policy

In light of rising
enrollments, the need for a
skilled workforce, and the
underemployment of young
graduates, the role of
workforce development in
education begs further
examination. Education and
training have long been
touted as the primary
mechanisms for labor

July 2013

market success, but efforts
to promote opportunity have
resulted in raising the level
of educational attainment
without addressing the
skills gaps found in the
workforce. The America
Competes Act and other
policies seek to bridge the
gap between educational
attainment and the skills
needed for labor market
success, but skills required
for success shift rapidly in a
technology-driven climate.

The logical question
following such legislation
is whether policymakers,
educational institutions,
and students have enough
information about the
skills needed for success
in today’s shifting labor
market. As higher education
enrollments and students’
costs continue to increase,
states will need a method
to determine which
skills or credentials are
important to labor market
success. Because skills and
qualifications demanded by
the labor market change,
they need to be measured
longitudinally — doing so
gives states the ability to
pinpoint constants in an
ever-changing stream of
variables.

The United States
has long recognized the
importance of data in
improving our education
and workforce development

http://doe.state.wy.us/LMI
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systems, and has collected
the data for decades. The
federal government relies
on data collection to track
the results of its substantial
investments in the
education system. Dr. Mark
Schneider, vice president

of the American Institute
for Research, pointed out

in congressional testimony
that for the hundreds of
millions of dollars invested
in linking student records
to unemployment insurance
data, the number of states
that have made the data
public “is close to zero”
(Assessing College Data ,
2012). Wyoming, because of
its access to administrative
databases outside the

state, has the opportunity
to improve education and
workforce data — and move
meaningful data into the
public sphere. Wyoming is
in the unique position to
develop the products that
will facilitate evidence-based
decision making within its
education and workforce
development programs —
today, and in the future.

Michele Holmes can be
reached at michele.holmes@
wyo.gov.
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Where Did They Go? 2000 Cohort in 2010

Tracking the Exit of 18-Year-Olds Working in Wyoming in
2000 and Where They Were Working in 2010

2000

2010
Wyoming 48.0%
Alaska 0.5%
Colorado 5.9%
Idaho 0.9%
Montana 2.0%
Nebraska 1.0%
New Mexico 0.4%
Oklahoma 0.5%
South Dakota 1.1%
Texas 1.8%

Utah 3.0%
Unknown 34.9%

Unknown

Source: Research & Planning (R&P), Wyoming Department of Workforce Services.

Unknown includes those workers from those states with which R&P does not have a data-sharing agreement, those who exited the labor force for other reasons, and those
who are deceased. For more Information, see http://doe.state.wy.us/LMI/w_r_research/A_Decade_Later.pdf.

Figure prepared by Michael Moore, research analyst.
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Persons Working in Jobs Covered by Wyoming State

Unemployment Insurance, First Quarter 2013
by: Tony Glover, Workforce Information Supervisor
The number of new persons appearing for the first time in the Wyoming Wage Records

database declined by 9.9% from first quarter 2012 to first quarter 2013. Total wages increased
by 1.9% over the year.

n Wyoming in first quarter 2013, slightly more than
90% of all workers in the Wyoming Wage Records 512,000 (610787
database worked one job, and the average quarterly :
wage was $10,787. Persons working two jobs made up $10,000 -
8.6% of total persons in the database. $8461
58,000 | 37888 420
6,000 |
Records j 0.7% 3
Ul Accounts ] 0.3% $4,000 |
Persons :] 0.6%
Total Wages 1.9% $2,000 [
’ B
New Persons”  -9.9%
$0
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. Jobs
Not previously found working in Wyoming.
Figure 2: Mean Quarterly Wages in

Figure 1: Percentage Change from Previous Year, Wyoming Wage Wyoming by Number of Jobs, First
Records, First Quarter 2013 Quarter 2013
0.1%
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Figure 4: Running Total of Persons in Wyoming Wage
Figure 3: Percentage of Total Persons by Number of Records, First Quarter 1993 (1993Q1) to First Quarter
Jobs Worked in Wyoming, First Quarter 2013 2013 (2013Q1)
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Quarterly Turnover Statistics by Industry, Fourth Quarter 2012

The turnover rate in the manufacturing industry decreased by 6.1% from fourth quarter
2011 to fourth quarter 2012. Turnover rates in information and mining decreased over the
year by 4.4% and 3.6%, respectively.

(H) (H)+(B) (B) (E) (E)+(B) (C) (H+E+B+C) Turnover
Both Change
Major Hire Total Hireand Exit Total Continuous Prior
Sector Industry Only Hires Exit Only Exits Employment Total Rate? Year
Agriculture, Transactions 3,126 6,147 3,021 6,273 9,294 16,111 28,531 338%  03%
o Forestry, Rates 110 215 106 220 326 56.5 100.0
5 Fishing,
3 &Hunting
() Minin Transactions 854 1,424 570 935 1,505 8,688 11,047 19.9% 36
t 9 Rates 7.7 12.9 5.2 8.5 13.6 78.6 100.0 270 ’
° . Transactions 1,961 2,849 888 2,235 3,123 18,184 23,268
° ! ! r I’ ! ’ 0 _
S et Rates 84 122 38 96 134 782 o G
Manufacturin Transactions 4,694 7,108 2414 5,044 7,458 24,782 36,934 21.4% 6.1
9 Rates 12.7 19.2 6.5 13.7 20.2 67.1 100.0 0 ’
Wholesale Transactions 350 483 133 369 502 4,058 4910 21.8% 12
Trade, Transp,, Rates 7.1 9.8 2.7 75 102 82.6 100.0
Utilities, &
Warehousing
. Transactions 890 1,287 397 1,067 1,464 9,820 12,174
’ ! I ! ! 0 0
Retail Trade Rates 7.3 106 33 88 120 80.7 1000 329% 02%
. Transactions 2,330 4,403 2,073 4,276 6,349 14,506 23,185
’ ’ ’ r I ’ ’ 0 . o
i) Rates 100  19.0 89 184 274 62.6 eRE AU e
g’ Financial Transactions 3,041 4,118 1,077 1,346 2423 26,961 32,425
= L 19.3% -2.9%
T Activities Rates 94 12.7 3.3 4.2 7.5 83.1 100.0
§ Professional Transactions 3,242 4,137 895 3,130 4,025 28,336 35,603 37.4%  -1.6%
‘:; & Business Rates 9.1 11.6 25 8.8 11.3 79.6 100.0 B 070
‘;’ Services
5 Educational Transactions 7,465 11,578 4,113 10,887 15,000 23,367 45,832 16.9%  -1.6%
YV Services Rates 163 253 90 238 327 51.0 100.0 A
; Transactions 1,017 1,578 561 1,551 2,112 7,177 10,306 o o
el S Rates 99 153 54 150 205 696 o e 1
Lelsure8.( Transactions 1,133 1,499 366 1,624 1,990 18,894 22,017 490%  0.7%
Hospitality Rates 5.1 6.8 17 7.4 9.0 85.8 100.0
. Transactions 135 234 99 141 240 150 525
0, 0,
S Rates 257 446 189 269 457 286 Jgg  oow 12
. . Transactions 32,332 50,233 17,901 42,316 60,217 226,284 318,833
’ ’ l ’ I ’ ! 0 _ 0
Public Admin. Rates 101 158 56 133 189 710 1000 '42% 05%
. Transactions 20 32 12 48 60 45 125
0, 0,
iz Rates 160 256 96 384 480 36.0 lane 7050w A
Transactions 31,582 49,470 17,888 42,665 60,553 219,863 311,998 o o
Total Rates 10.1  15.9 57 137 194 70.5 1000 290% -0.9%
(H) Hire Only. (B) Both Hire and Exit. (E) Exit Only. (C) Continuous Employment.
aTurnover rate equals (H+E+B)/Total.
Jobs worked at any time during the quarter.
Historical turnover data can be found online at http://doe.state.wy.us/LMl/turnover.htm.
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Wyoming Unemployment Rate Falls to 4.6% in May 2013

by: David Bullard, Senior Economist

he Research & Planning section of the
I Wyoming Department of Workforce

Services has reported that the state’s
seasonally adjusted! unemployment rate
fell from 4.8% in April to 4.6% in May (not a
statistically significant change). It remained
significantly lower than the current U.S.
unemployment rate of 7.6%. Seasonally
adjusted employment of Wyoming residents
increased slightly, rising by 983 individuals
(0.3%) from April to May.

Across all of Wyoming’s 23 counties,
unemployment rates followed their normal
pattern and fell from April to May. Typically,
job gains are seen in many sectors in May,
including construction, professional &
business services, leisure & hospitality, and
government. The largest unemployment
rate decreases occurred in Teton (down

1 Seasonal adjustment is a statistical procedure to remove
the impact of normal regularly recurring events (such as
weather, major holidays, and the opening and closing of
schools) from economic time series to better understand
changes in economic conditions from month to month.

from 9.0% to 6.4%), Lincoln (down from
6.8% to 5.3%), and Johnson (down from
6.1% to 4.9%) counties.

The highest unemployment rates were
found in Teton (6.4%), Lincoln (5.3%),
and Fremont (5.2%) counties. Niobrara
County posted the lowest unemployment
rate (3.1%). It was followed by Sublette
(3.2%), Converse (3.2%), and Albany (3.4%)
counties.

From May 2012 to May 2013,
unemployment rates decreased in every
county, possibly suggesting modest
improvement in the state’s economy. The
largest declines were seen in Teton (down
from 9.3% to 6.4%), Lincoln (down from
7.9% to 5.3%), and Laramie (down from
6.0% to 4.5%) counties.

Total nonfarm employment (measured
by place of work) fell from 291,600 in May
2012 to 290,700 in May 2013, a decline of
900 jobs (-0.3%).

Seasonally Adjusted Unemployment Rate

10.0% —10.0%
8.0% 8.0%
I US — 0

wYy

6.0% | - (r) Revised. | 6.0%

\ (p) Preliminary.

4.0% 1N N TR N N NN NN AN NN AN NN AN [ AN NN NN (N NN (N N NN N N 4.0%
— - o> v o o - o> c
2333888288533 288¢88%8¢<E¢
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Current Employment Statistics (CES) Estimates and

. . . State Unemployment Rates
Research & Planning’s Short-Term Projections, Ma'; 2’(') e
May 2013 Seasonally Adjusted
by: David Bullard, Senior Economist
R?search & Cl;rrent Unemp.
Planning’s Employment N %
Industry Sector Short—Te?m Stat{)stitl:,s (CES) Difference Diffe:ence State Rate
Projections __Estimates i
Total Nonfarm 293,008 290,700 2,308 -0.8% Puerto Rico 13.4
Natural Resources & Mining 26,712 25,100 -1,612 -6.4% Nevada 9.5
Construction 22,462 23,900 1,438 6.0% llinois 9.1
Manufacturing 9,193 9,700 507 5.2% Mississippi 9.1
Wholesale Trade 9,255 9,700 445 4.6% Rhode Island 8.9
Retail Trade 29,434 29,700 266 0.9% North Carolina 8.8
Transportation & Utilities 15,024 14,600 -424 -2.9% California 8.6
Information 3,828 3,800 -28 -0.7% New Jersey 8.6
Financial Activities 10,899 10,900 1 0.0% District of Columbia 8.5
Professional & Business Services 18,368 17,400 -968 -5.6% Michigan 8.4
Educational & Health Services 26,841 26,600 -241 -0.9% Georgia 8.3
Leisure & Hospitality 33,487 32,900 -587 -1.8% Indiana 8.3
Other Services 10,732 10,700 -32 -0.3% Tennessee 8.3
Government 76,773 75,700 -1,073 -1.4% Kentucky 8.1
Projections were run in May 2013 and based on QCEW data through December 2012. Connecticut 8.0
South Carolina 8.0
Arizona 7.8
. Oregon 7.8
Nonagricultural Employment Growth New York 7.6
(Percentage Change Over Previous Year) United States s
Pennsylvania 75
4.0% 4.0% Arkansas 7.3
Delaware 7.2
3.0% 3.0% Florida 7.1
Ohio 7.0
2.0% S 2.0% Wisconsin 7.0
1.0% 1.0% Colorado 6.9
° 0 Alabama 6.8
0.0% 0.0% Louisiana 6.8
Maine 6.8
-1.0% -1.0% Missouri 6.8
-2.0% -2.0% Washington 6.8
05/10 05/11 05/12 05/13 Maryland 6.7
. i New Mexico 6.7
Texas 6.5
Idaho 6.2
West Virginia 6.2
Wyoming Nonagricultural Wage and Salary Employment Alaska 5.9
Kansas 5.7
310,000 o Montana 54
2013 Minnesota 53
300,000 —0— 2012 New Hampshire 53
-— 2011 Virginia 53
290,000 Oklahoma 5.0
=—a== 2010 Hawaii 4.7
280,000 lowa 4.6
o 2009 Utah 4.6
270,000 —a— 2008 Wyoming 4.6
Vermont 41
260,000 Il Il Il Il Il Il Il Il Il Il Il J South Dakota 4‘0
Z E < é z 5 § S é G 3 E Nebraska 3.8
- = = = < © z North Dakota 3.2
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Wyoming Nonagricultural Wage and Salary Employment

. . . State Unemployment Rates
by: David Bullard, Senior Economist e
Percent Change May 2013 )
Employment Total Employment Not Seasonally Adjusted
in Thousands Apr2013 May 2012
Max 2013 Aer 2013 Ma¥ 2012 Max 2013 Ma¥ 2013
CAMPBELL COUNTY Unetmgs
TOTAL NONAG. WAGE & SALARY EMPLOYMENT 28.2 27.9 28.7 1.1 -1.7 &te Rat—e
TOTAL PRIVATE 23.1 22.8 237 1.3 -2.5 Puerto Rico 13.4
Mississippi 9.2
Natural Resources & Mining 7.8 7.7 8.4 1.3 7.1 Nevada 9.2
Construction 22 2.1 23 48 -43 Rhode Island 9.2
Manufacturing 05 05 05 0.0 0.0 North Carolina 8.9
Illinois 8.7
Trade, Transportation, & Utilities 57 57 5.6 0.0 1.8 New Jersey 8.7
Information 0.2 0.2 0.2 0.0 0.0 Georgia 8.5
Financial Activities 0.7 0.7 0.7 0.0 0.0 Michigan 84
Professional & Business Services 1.7 1.7 1.7 0.0 0.0 District of Columbia 8.3
Educational & Health Services 1.1 1.1 1.1 0.0 0.0 Kentucky 8.3
Leisure & Hospitality 2.1 2.1 2.1 0.0 0.0 Tennessee 8.3
Other Services 1.1 1.0 1.1 10.0 0.0 California 8.1
GOVERNMENT 5.1 5.1 5.0 0.0 2.0 Connecticut 8.1
Indiana 8.1
Percent Change South Carolina 7.8
Employment Total Employment Oregon 7.6
inThousands Apr2013 May 2012 Arizona 7.4
May 2013 AEr 2013 Max 2012 Max 2013 Max 2013 New York 7.4
SWEETWATER COUNTY Pennsylvania 74
TOTAL NONAG. WAGE & SALARY EMPLOYMENT 26.1 25.7 25.8 1.6 1.2 Arkansas 7.3
TOTAL PRIVATE 21.0 20.8 20.7 1.0 1.4 United States 7.3
Florida 7.0
Natural Resources & Mining 6.1 6.1 6.1 0.0 0.0 Louisiana 7.0
Construction 2.0 19 16 53 25.0 Delaware 6.9
Manufacturing 1.4 1.4 14 0.0 0.0 Maryland 6.9
Ohio 6.9
Trade, Transportation, & Utilities 52 52 52 0.0 0.0 Colorado 6.8
Information 0.2 0.2 0.2 0.0 0.0 Maine 6.8
Financial Activities 0.8 0.8 0.8 0.0 0.0 Massachusetts 6.8
Professional & Business Services 1.0 1.0 1.1 0.0 -9.1 Missouri 6.7
Educational & Health Services 1.1 1.1 1.1 0.0 0.0 Wisconsin 6.7
Leisure & Hospitality 25 24 25 42 0.0 Washington 6.6
Other Services 0.7 0.7 0.7 0.0 0.0 Texas 6.5
GOVERNMENT 5.1 4.9 5.1 4.1 0.0 New Mexico 6.4
Percent Change Alabama 6.3
Employment Total Employment Alaska 6.0
in Thousands Apr2013 May 2012 Idaho 5.9
May 2013 Apr 2013 May 2012 May 2013 May 2013 West Virginia 5.9
TETON COUNTY yaneas -
TOTAL NONAG. WAGE & SALARY EMPLOYMENT 16.7 153 159 9.2 5.0 Ok?a homa 5:3
TOTAL PRIVATE 14.2 13.0 13.5 9.2 5.2 New Hampshire 5.1
Natural Resources, Mining & Construction 1.8 1.6 1.7 125 5.9 Minnesota 4.9
Manufacturing 0.1 0.1 0.1 00 00 'l\JAt‘;?]tana 2'2
Trade, Transportation, & Utilities 2.2 2.1 2.2 48 0.0 Hawaii 4.5
Information 02 02 02 0.0 oo  lowa 4.3
Financial Activities 08 08 08 00 oo  Vermont 4.2
Professional & Business Services 17 15 16 133 6.2 Wyoming 4.2
Educational & Health Services 1.0 1.0 1.0 0.0 0.0 Nebraska 3.8
Leisure & Hospitality 6.0 53 55 132 9.1 South Dakota 3.8
Other Services 04 04 04 0.0 0.0 North Dakota 2.8
GOVERNMENT 2.5 2.3 2.4 8.7 4.2

July 2013 http://doe.state.wy.us/LMI Page 19



Wyoming Department of Workforce Services

Economic Indicators

© WYOMING LABOR FORCE TRENDS

by: Margaret Hiatt, Administrative/Survey Support Specialist
The number of building permits issued in the Cheyenne Metropolitan Statistical Area
increased from 38 in May 2012 to 193 in May 2013, a 407.9% increase.

Research & Planning

May Apr May Percent Change
2013 (p) 2013 (r) 2012 (b) Month Year
Wyoming Total Nonfarm Employment 290,700 282,900 291,600 2.8 -0.3
Wyoming State Government 17,800 17,600 18,000 1.1 -1.1
Laramie County Nonfarm Employment 46,200 45,600 44,800 1.3 3.1
Natrona County Nonfarm Employment 41,300 40,800 41,400 1.2 -0.2
Selected U.S. Employment Data
U.S. Multiple Jobholders 7,123,000 7,029,000 7,174,000 1.3 -0.7
As a percent of all workers 4.9% 4.9% 5.0% N/A N/A
U.S. Discouraged Workers 780,000 835,000 830,000 -6.6 -6.0
U.S. Part Time for Economic Reasons 7,618,000 7,709,000 7,837,000 -1.2 -2.8
Wyoming Unemployment Insurance

Weeks Compensated 18,710 25,468 21,845 -26.5 -14.4

Benefits Paid $6,579,671 $8,920,898  $7,401,054 -26.2 -11.1

Average Weekly Benefit Payment $351.67 $350.28 $338.80 0.4 3.8

State Insured Covered Jobs' 269,961 263,066 267,671 2.6 0.9

Insured Unemployment Rate 2.5% 3.0% 2.5% N/A N/A

Consumer Price Index (U) for All U.S. Urban Consumers
(1982 to 1984 = 100)

All ltems 2329 2325 229.8 0.2 1.4
Food & Beverages 236.5 236.8 233.3 -0.1 1.4
Housing 2269 226.0 222.0 0.4 2.2
Apparel 128.0 128.9 127.7 -0.7 0.2
Transportation 219.4 218.6 220.8 0.4 -0.6
Medical Care 422.8 423.8 413.7 -0.2 2.2
Recreation (Dec. 1997=100) 115.6 115.4 14.7 0.2 0.8
Education & Communication (Dec. 1997=100) 135.2 135.2 1335 0.0 13
Other Goods & Services 400.0 400.2 3929 -0.1 1.8

Producer Prices (1982 to 1984 = 100)
All Commodities 204.2 203.6 201.9 0.3 1.1
Wyo. Bldg. Permits (New Privately Owned Housing Units Authorized)

Total Units 333 206 184 61.7 81.0
Valuation $54,482,000 $48,838,000 $54,355,000 1.6 0.2

Single Family Homes 158 177 170 -10.7 A
Valuation $40,764,000 $45,421,000  $52,945,000 -10.3 -23.0

Casper MSA2 Building P ermits 31 24 4 29.2 244
Valuation $4,488,000 $6,184,000 $7,994,000 274 -43.9

Cheyenne MSA Building Permits 193 47 38 310.6 407.9
Valuation $18,629,000 $8,156,000  $6,658,000 128.4 179.8

Baker Hughes North American Rotary Rig Count for Wyoming 43 42 40 24 7.5

(p) Preliminary. (r) Revised. (b) Benchmarked.
Local Area Unemployment Statistics Program estimates.
2Metropolitan Statistical Area.

Note: Production worker hours and earnings data have been dropped from the Economic Indicators page because of problems with accuracy due to a
small sample size and high item nonresponse. The U.S. Bureau of Labor Statistics will continue to publish these data online at http://www.bls.gov/eag/

eag.wy.htm.
65 — Baker Hughes North American Rotary Rig Count for Wyoming — 65
55 — — 55
45 — — 45
35 L I : — 35
05/11 05/12 05/13
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Research & Planning

Wyoming County Unemployment Rates

by: Carola Cowan, BLS Programs Supervisor
Across all of Wyoming’s 23 counties, unemployment rates followed their normal pattern and
fell from April to May.

Labor Force Employed Unemployed Unemployment Rates
REGION May Apr May May Apr May May Apr May May Apr May
County 2013 2013 2012 2013 2013 2012 2013 2013 2012 2013 2013 2012
(p) (r) (b) (p) (r) (b) (p) (r) (b) (p) (r) (b)

NORTHWEST 47,869 46,477 47,990 | 45,585 43,835 45,243 2,284 2,642 2,747 4.8 5.7 5.7
Big Horn 5,300 5135 5,253 5,049 4,845 4,938 251 290 315 47 5.6 6.0
Fremont 19,898 19,744 19,797 18,872 18,555 18,584 1,026 1,189 1,213 5.2 6.0 6.1
Hot Springs 2,663 2,604 2,631 2,553 2,484 2,518 110 120 113 4.1 4.6 43
Park 15637 14,695 15925 14934 13,880 15,050 703 815 875 45 55 55
Washakie 4,371 4,299 4,384 4177 4,071 4,153 194 228 231 44 53 53
NORTHEAST 55,227 54,906 55,269 | 52,955 52,285 52,566 2,272 2,621 2,703 4.1 4.8 4.9
Campbell 27,787 27,948 27,865| 26,780 26,819 26,708 1,007 1,129 1,157 3.6 4.0 4.2
Crook 3,643 3,502 3,668 3,496 3,326 3,488 147 176 180 4.0 5.0 4.9
Johnson 4,112 3,941 4,103 3,911 3,700 3,871 201 241 232 49 6.1 5.7
Sheridan 16,318 16,201 16,303 | 15,5542 15275 15,331 776 926 972 48 57 6.0
Weston 3,367 3,314 3,330 3,226 3,165 3,168 141 149 162 42 45 4.9
SOUTHWEST 64,708 63,641 64,534 61,828 60,200 60,753 2,880 3,441 3,781 4.5 5.4 5.9
Lincoln 7,889 7,684 7,851 7473 7,163 7,231 416 521 620 53 6.8 7.9
Sublette 6,785 6,634 7,307 6,571 6,382 7,034 214 252 273 3.2 338 3.7
Sweetwater 25,642 25,710 25,056 24,725 24,700 23,936 917 1,010 1,120 3.6 3.9 4.5
Teton 13,323 12,710 13,030 12,475 11,569 11,824 848 1,141 1,206 6.4 9.0 9.3
Uinta 11,069 10,903 11,290 10,584 10386 10,728 485 517 562 44 47 5.0
SOUTHEAST 78911 78,796 78,013 | 75,615 75,160 73,796 3,296 3,636 4,217 4.2 4.6 5.4
Albany 20,819 20,775 20815| 20,118 20,037 19,929 701 738 886 34 3.6 43
Goshen 6,540 6,470 6,609 6,238 6,135 6,249 302 335 360 4.6 5.2 54
Laramie 45,713 45,989 44,716 43,642 43,677 42,035 2,071 2,312 2,681 4.5 5.0 6.0
Niobrara 1,417 1,349 1,393 1,373 1,300 1,337 44 49 56 3.1 3.6 4.0
Platte 4,422 4,213 4,480 4,244 4,011 4,246 178 202 234 4.0 4.8 5.2
CENTRAL 60,337 60,214 59,561 58,019 57,661 56,737 2,318 2,553 2,824 3.8 4.2 4.7
Carbon 7,995 7,779 7,991 7,666 7,408 7,566 329 371 425 4.1 4.8 53
Converse 8,301 8,235 8,144 8,039 7,947 7,809 262 288 335 3.2 35 4.1
Natrona 44,041 44,200 43,426 42,314 42,306 41,362 1,727 1,894 2,064 3.9 43 4.8

STATEWIDE

307,052

304,030 305,368 294,003 289,138 289,096 13,049

Statewide Seasonally Adjusted 4.6 48 5.5
u.s 7.3 7.1 7.9
U.S. Seasonally Adjusted 7.6 7.5 8.2

Prepared in cooperation with the Bureau of Labor Statistics. Benchmarked 02/2013. Run Date 06/2013.
Data are not seasonally adjusted except where otherwise specified.
(p) Preliminary. (r) Revised. (b) Benchmarked.
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Wyoming Normalized? Unemployment Insurance Statistics: Initial Claims

by: Patrick Harris, Principal Economist

Total initial claims filed in Wyoming decreased by 8.5% from May 2012 to May 2013. Initial
claims in state government decreased by 26.9% over the same period.

Initial Unemployment Insurance
Claims by Industry, May 2013

Natural Res. & Mining
Construction
Manufacturing

o Trade, Trans., & Util.
- Information
o Financial Activ. Il vay 2013
B Prof. &Business Serv. ] May 2012

Ed. & Health Serv.
Leisure & Hosp.
Government
Unclassified

Claims Filed

Initial Unemployment Insurance
Claims by County, May 2013

Albany
Blg Horn - May 2013

Campbell |:|
May 2012
Carbon ay

Converse
Crook
Fremont
Goshen
Hot Springs
Johnson
Laramie
Lincoln
Natrona
Niobrara
Park

Platte
Sheridan
Sublette
Sweetwater
Teton

Uinta
Washakie
Weston
Unknown (WY)
Out of State

County

Claims Filed
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% Change
Claims Filed
INITIAL o
Claims Filed May 13May 13
CLAaMs May13 Apr 13 May 12 Apr 13 May 12
Wyoming Statewide
TOTAL CLAIMS FILED 2,348 4,124 2,567 -43.1 -8.5
TOTAL GOODS-PRODUCING 827 1,529 897 -459 -7.8
Natural Res. & Mining 278 370 223 -249 247
Mining 256 353 208 -27.5 23.1
Oil & Gas Extraction 7 10 8 -30.0 -125
Construction 443 998 593 -556 -253
Manufacturing 104 160 79 -350 316
TOTAL SERVICE-PROVIDING 982 1,975 1,111 -503 -11.6
Trade, Transp., & Utilities 282 492 319 -427 -116
Wholesale Trade 49 70 64 -300 -234
Retail Trade 138 216 159 -36.1 -13.2
Transp., Warehousing & Utilities 95 206 96 -539 -1.0
Information 11 14 15 -214 -26.7
Financial Activities 34 41 38 -17.1 -105
Prof. & Business Svcs. 119 245 165 -514 -279
Educational & Health Svcs. 151 110 153 373 -13
Leisure & Hospitality 268 968 362 -723 -26.0
Other Svcs., exc. Public Admin. 110 99 52 11.1 1115
TOTAL GOVERNMENT 173 193 217 -104 -20.3
Federal Government 33 70 37 -529 -10.8
State Government 19 21 26 95 -269
Local Government 120 101 153 188 -21.6
Local Education 38 23 43 652 -11.6
UNCLASSIFIED 365 425 341 -141 7.0

Laramie County

TOTAL CLAIMS FILED 226 505 298 -55.2 -24.2
TOTAL GOODS-PRODUCING 58 248 88 -76.6 -34.1
Construction 44 227 77 -80.6 -42.9
TOTAL SERVICE-PROVIDING 147 208 169 -293 -13.0
Trade, Transp., & Utilities 35 67 44 -478 -205
Financial Activities 9 8 6 125 50.0
Prof. & Business Svcs. 18 55 32 -673 -438
Educational & Health Svcs. 42 24 38 75.0 105
Leisure & Hospitality 28 39 34 -282 -176
TOTAL GOVERNMENT 16 30 22 -46.7 -273
UNCLASSIFIED 5 17 18 -706 -72.2

Natrona County

TOTAL CLAIMS FILED 341 466 263 -26.8 29.7
TOTAL GOODS-PRODUCING 163 271 92 -399 772
Construction 56 173 61 -676 -82
TOTAL SERVICE-PROVIDING 154 177 145 -13.0 6.2
Trade, Transp., & Utilities 32 62 44 -484 -27.3
Financial Activities 2 4 1 -50.0 100.0
Prof. & Business Svcs. 31 50 27 -380 148
Educational & Health Svcs. 17 15 25 133 -320
Leisure & Hospitality 25 33 34 -242 -265
TOTAL GOVERNMENT 16 5 12 2200 333
UNCLASSIFIED 6 11 12 -455 -50.0

2An average month is considered 4.33 weeks. If a month has four weeks, the normalization
factor is 1.0825. If the month has five weeks, the normalization factor is 0.866. The number of
raw claims is multiplied by the normalization factor to achieve the normalized claims counts.
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Wyoming Normalized? Unemployment Insurance Statistics: Continued Claims

by: Patrick Harris, Principal Economist

The number of extended weeks claimed decreased by nearly half (48.2%) from May 2012 to May
2013. Total unique claimants in Natrona County increased by 42.3% over the year.

% Change
CONTINUED Weeks Claimed
Continued Weeks Claimed May 13 May 13
CLAIMS May 13 Apr13 May 12 Apr13 May 12
Wyoming Statewide
TOTAL WEEKS CLAIMED 22,884 27,250 22,263 -16.0 28
6,219 8310 5,756 -25.2 8.0
Benefit Exhaustions 637 795 601 -19.9 6.0
Benefit Exhaustion Rates 102% 9.6% 104% 0.7% -0.2%
TOTAL GOODS-PRODUCING 7,716 10,270 7,002 -249 10.2
Natural Res. & Mining 2,198 2,144 1,818 2.5 20.9
Mining 2,002 1923 1,633 4.1 22,6
Oil & Gas Extraction 168 173 136 -2.9 23.5
Construction 4,470 6,780 4,233 -34.1 5.6
Manufacturing 1,046 1,344 950 -22.2 10.1
TOTAL SERVICE-PROVIDING 10,746 11,784 11,128 -8.8 -34
Trade, Transp,, & Utilities 2,938 3,245 2,892 -9.5 1.6
Wholesale Trade 556 575 406 -3.3 36.9
Retail Trade 1480 1,725 1,643 -14.2 9.9
Transp., Warehousing & Utilities 902 945 843 -4.6 7.0
Information 196 217 143 -9.7 37.1
Financial Activities 449 559 466  -19.7 -3.6
Prof. & Business Services 1,744 2,194 1,626 -20.5 7.3
Educational & Health Svcs. 1,054 1,108 1,196 -49  -11.9
Leisure & Hospitality 3,703 3,831 4,275 -33  -134
Other Svcs,, exc. Public Admin. 653 621 523 5.2 249
TOTAL GOVERNMENT 1,720 2,236 1,743 -23.1 -1.3
Federal Government 689 1,090 634 -36.8 8.7
State Government 186 240 212 -225 -123
Local Government 845 906 896 -6.7 -5.7
Local Education 222 238 187 -6.7 18.7
UNCLASSIFIED 2,701 2,959 2,388 -8.7 13.1

Laramie County

TOTAL WEEKS CLAIMED 2,475 3,041 2,662 -18.6 -7.0
TOTAL GOODS-PRODUCING 653 1,012 704 -355 -7.2
Construction 545 880 458  -38.1 19.0
TOTAL SERVICE-PROVIDING 1425 1,617 1,480 -11.9 -3.7
Trade, Transp,, & Utilities 493 562 358 -12.3 37.7
Financial Activities 133 155 124 -14.2 7.3
Prof. & Business Svcs. 307 373 409 -17.7 -249
Educational & Health Svcs. 210 230 256 -8.7 -18.0
Leisure & Hospitality 183 196 235 -6.6 -22.1
TOTAL GOVERNMENT 273 280 344 -25  -206
UNCLASSIFIED 122 132 133 -7.6 -8.3
Natrona County
TOTAL WEEKS CLAIMED 2,360 2,664 1,896 -11.4 24,5
TOTAL GOODS-PRODUCING 957 12202 652 -204 46.8
Construction 493 731 382 -326 29.1
TOTAL SERVICE-PROVIDING 1,245 1,323 1,091 -5.9 14.1
Trade, Transp,, & Utilities 348 470 331  -26.0 5.1
Financial Activities 67 81 59 -173 13.6
Professional & Business Svcs. 385 370 283 4.1 36.0
Educational & Health Svcs. 145 172 233 -157 -37.8
Leisure & Hospitality 169 180 133 -6.1 27.1
TOTAL GOVERNMENT 93 74 96 257 -3.1
UNCLASSIFIED 64 62 56 3.2 14.3

2An average month is considered 4.33 weeks. If a month has four weeks, the normalization
factor is 1.0825. If the month has five weeks, the normalization factor is 0.866. The number of
raw claims is multiplied by the normalization factor to achieve the normalized claims counts.
bDoes not include claimants receiving extended benefits.
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