
One of the missions of a community
college is to teach skills needed by
the local labor market. Ideally, the

local labor market compensates
adequately for those skills. Provided that
graduates supply skills that businesses
want and businesses compensate
accordingly, the result should be higher
rates of subsequent labor market
participation for graduates in comparison
to similar individuals who did not
graduate from a community college. When
graduates work in Wyoming, employers
are able to make use of the educational
investment, but when they do not work in
Wyoming, the investment is not realized
by the state. We ask whether empirical

evidence demonstrates that graduates
have a higher degree of involvement in
Wyoming’s labor market after graduation
when compared to matched control
groups. We also seek to determine the
dollar value of their contribution to
Wyoming’s labor market. 

Herein, involvement is defined as the
number of graduates who worked in
Wyoming during a quarter. In this case,
we examined 20 quarters (5 years) of
Wage Records (Gosar, 1995) activity

�� In third quarter 2005, total Unemployment Insurance (UI) covered payroll grew by $227
million, much higher than its five-year average. The average weekly wage also increased above
its five-year average and employment rose at a faster-than-average rate....page 7

�� Although job growth was seen across many industries, Natural Resources & Mining (including
oil & gas) continued to dominate job gains (1,900 new jobs or 8.9%)....page 18
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When graduates work in Wyoming, employers are able to make use of the
educational investment, but when they do not work in Wyoming, the investment is
not realized by the state. Research & Planning found that wages for both Casper
College and LCCC graduates were higher than those for their respective matched
control groups and the difference increased over time. 
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subsequent to graduation for each
student and calculated the corresponding
hours per quarter (assuming a 40-hour
work week). Wages were adjusted to
second quarter 2004 (2004Q2) dollars
using the Consumer Price Index for All
Urban Consumers (CPI-U). These
measures demonstrate contributions that
community college graduates make to
Wyoming’s labor market.

Given that a number of graduates take
several quarters to find work in which
they establish a continuous working
relationship with employers (Saulcy,
2004), measures of work activity taken
shortly after graduation may be
problematic. Therefore, this article
examines labor market involvement
during the 5-year period after graduation.
Available data are limited to academic
year 1998-1999 (AY98-99) Casper College
and Laramie County Community College

(LCCC) graduates (N = 378 and 272,
respectively).

Control groups were drawn by
matching age, gender, prior involvement
in Wyoming’s labor market (the reference
quarter for matching occurred two
quarters prior to graduation), and
geographic location (i.e., controls were
restricted to Natrona and Laramie County
residents, respectively). All three
graduating classes were included (i.e.,
summer, winter, and spring). The control
group methodology used is substantively
similar to that elaborated by Glover
(2002).

Given that Casper and Cheyenne have
very different social and economic
environments, the outcomes were
examined separately for each school and

Figure 1: Additional Quarterly Hours Worked by Academic Year 1998-1999 Casper 
College Graduates Over the Control Group, Third Quarter 1999 (1999Q3) to 2004Q2
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control group members were restricted to
Natrona and Laramie County residents,
respectively. Casper is located in the
center of Wyoming and is geographically
distant from major metropolitan areas
such as Billings, Denver, and Salt Lake
City. Cheyenne, on the other hand, is a
border city in close proximity to
Colorado’s Front Range.

Quarterly Hours Contributed

Casper College graduates initially
contributed fewer hours per quarter to
Wyoming’s economy than their matched
control group (see Figure 1). However, the
trend line indicates that they gained
ground on the Natrona County controls
over time and surpassed them at about
2003Q2. Additional hours contributed
increased by about 40 hours per graduate
per quarter.

LCCC graduates contributed fewer
quarterly hours to Wyoming than their
matched control group throughout the
entire time series. The trend line on
Figure 2 indicates that the number of
quarterly hours continued to decrease
over the 5-year period by about 15
quarterly hours per graduate. The notable
exception is the period from 2001Q3 to
2002Q1, a time of significant economic
downturn in Colorado, when graduate
and control group hours became more
similar (i.e., closer to zero).

Wages

Casper College graduates had higher
wages than the Natrona County matched
control group throughout the 5-year
period (see Figure 3, page 5) with the
difference increasing considerably over
time. LCCC students entered the labor
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Figure 2: Additional Quarterly Hours Worked by Academic Year 1998-1999 Laramie County Community
College Graduates Over the Control Group, Third Quarter 1999 (1999Q3) to 2004Q2
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(Text continued on page 6)
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Figure 3: Average Quarterly Wage for Academic Year 1998-1999 Casper College Graduates
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 College (LCCC) Graduates and Control Group, Third Quarter 1999 (1999Q3) to 2004Q2
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market with lower wages than the
Laramie County control group but
surpassed the control group by 2001Q1
(see Figure 4, page 5). Over time the gap
between LCCC graduates and the control
group continued to increase. The wages
for Casper College and LCCC graduates
were similar. They both started (1999Q3)
at about $4,000 per quarter per graduate
(in constant 2004Q4 dollars) and
increased to about $8,000 by 2004Q3.

There may be several possible
explanations for graduate non-involvement
in the labor market. Perhaps a mismatch
exists between graduates’ skills employers’
needs, or there may simply be too few jobs
in the local labor market for the added
supply from the colleges. Graduates may
look elsewhere for employment if employers
are not compensating adequately for
earned skills. Additionally, graduates may
have earned a degree for personal
fulfillment with no intention of seeking
employment or they may have transferred
to another educational institution.
Examining the reasons behind non-
participation in Wyoming’s labor market is
beyond the scope of this study.

Results presented here indicate that
graduates from Casper College experience
higher levels of involvement in Wyoming’s
labor market in comparison to a Natrona
County control group than do students
from LCCC in comparison to their
matched control group. 

It appears that Casper College may
prepare students to better compete in the
local labor market than their corresponding
Natrona County control group. Because the
local labor market is more geographically

restricted to Natrona and surrounding
counties, they may be more likely to stay in
Wyoming. LCCC may also prepare its
students to compete well in the labor
market, but their local labor market
extends into the Front Range of Colorado.
Proximity to a large labor market provides
additional quality job opportunities to
LCCC graduates that many not be as
readily available to Laramie County
controls without a degree. This competitive
disadvantage results in restricting control
group members’ employment opportunities
to Wyoming.

Wages for both Casper College and
LCCC graduates are higher than those for
their respective matched control groups
and the difference increases over time.  

Glover, T. (2002, June). Compared to
what? The purpose and method of
control group selection. Wyoming
Labor Force Trends. Retrieved July 26,
2005, from http://doe.state.wy.us/
LMI/0602/a2.htm

Gosar, W. (1995, May). Wyoming
unemployment insurance wage record
summary statistics: A new way to look
at Wyoming. Wyoming Labor Force
Trends. Retrieved August 19, 2005,
from http://doe.state.wy.us/LMI/
0595/0595a2.htm

Saulcy, S. (2004, August). Chapter 4:
Results From Survey Data. In Where
are they now? Wyoming community
college graduates’ labor market
outcomes 2004. Retrieved
July 26, 2005, from
http://doe.state.wy.us/
LMI/CollegeReport2004.htm

Discussion and Conclusion
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Average Weekly Wage 
Percent Change

Over the 
Previous 

Year

Over the 
Previous 
Quarter

Over the 
Previous 

Year

Over the 
Previous 
Quarter

Over the 
Previous 

Year

Over the 
Previous 
Quarter

2001Q3 3.1 2.2 9.3 2.6 5.7 0.1
2002Q3 0.8 2.0 3.5 1.3 3.0 -0.7
2003Q3 1.2 2.6 4.8 2.6 3.5 0.0
2004Q3 2.0 1.7 7.1 2.6 5.0 0.8
2005Q3a 3.2 2.1 11.6 5.6 8.1 3.4

5-Year Average for Q3 2.1 2.1 7.3 2.9 5.1 0.7

Extract Date: January 2006

Table 1: Percentage Change in Wyoming Covered Employment and Wages for Third 
Quarter 2001 to Third Quarter 2005 (2001Q3 to 2005Q3)

Total Wages 
Percent Change

Average Monthly 
Employment Percent 

Change

Source: Quarterly Census of Employment and Wages, developed through a cooperative 
program between Research & Planning and the U.S. Bureau of Labor Statistics.

aPreliminary

In third quarter 2005, total
Unemployment Insurance (UI) covered
payroll grew by $227 million or 11.6%,

much higher than its five-year average
(7.3%, see Table 1). The average weekly
wage increased by $48 or 8.1%, also
above its five-year average (5.1%).
Employment also rose at a faster-than-
average rate (3.2% in third quarter
compared to the five-year average growth
rate of 2.1%). 

The Figure (see page 8) shows that
growth in total wages increased from
6.5% in fourth quarter 2004 to 11.6% in
third quarter 2005. Employment growth
has accelerated from 0.1% in first quarter

2003 to 3.2% in third quarter 2005 (see
Table 2, page 8). 

The purpose of this article is to show
employment and payroll changes between
third quarter 2004 and third quarter
2005. These economic changes help us
gauge the strength of Wyoming’s economy
and identify the fastest and slowest
growing industries and geographic areas.

The largest job gains occurred in
Mining, Construction, Local Government,
Accommodation & Food Services, and

Covered Employment and Wages for Third Quarter 2005:

Double-Digit Growth in Total Payroll
by: David Bullard, Senior Economist
tables by: Nancy Brennan, Economist

Statewide Employment and Wages 
by Industry
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Professional & Technical Services (see Table
3, page 10). 

Mining (including oil & gas) added
2,413 jobs or 11.6%. It appears that high
energy prices and increased drilling for
natural gas are driving the growth in
Wyoming’s Mining industry. Job gains
were reported in all three subindustries:
oil & gas extraction added almost 400
jobs, mining (except oil & gas) added
about 300 jobs, and support activities for
mining added 1,700 jobs.

Employment in Wyoming’s Construction
industry grew by 1,783 jobs or 8.5%. All
three subindustries added jobs, but the

largest gains were in heavy & civil
engineering construction.

Local Government added 889 jobs or
2.6% during third quarter. Employment
increased in Educational Services
(including public school districts), 
Health Care & Social Assistance (including
public hospitals), and Public
Administration (including cities, towns, &
counties).

In third quarter, Accommodation & Food
Services grew by 576 jobs or 1.8%.
Employment increased by about 200 jobs in
full-service restaurants, while it decreased
in limited-service restaurants. 

Average 
Monthly 

Employment
Total 
Wages

2002Q1 1.6 6.5
2002Q2 0.7 4.7
2002Q3 0.5 3.5
2002Q4 0.4 2.4
2003Q1 0.1 2.6
2003Q2 0.5 3.3
2003Q3 1.2 4.7
2003Q4 1.7 5.9
2004Q1 3.0 7.2
2004Q2 2.9 7.1
2004Q3 2.0 7.1
2004Q4 2.4 6.5
2005Q1 2.6 6.6
2005Q2 2.8 8.4
2005Q3a 3.2 11.6

Extract Date: January 2006

Source: Quarterly Census of 
Employment and Wages, developed 
through a cooperative program between 
Research & Planning and the U.S. 
Bureau of Labor Statistics.

Table 2: Over-the-Year Percentage 
Change in Wyoming Covered 
Employment and Wages for First 
Quarter 2002 (2002Q1) to Third 
Quarter 2005 (2005Q3)

aPreliminary.

Extract Date: January 2006

Source: Quarterly Census of Employment and Wages, developed 
through a cooperative program between Research & Planning and 
the U.S. Bureau of Labor Statistics.

Note: Preliminary.

Figure: Over-the-Year Percentage Change in Wyoming 
Covered Employment and Wages For First Quarter 
2002 (2002Q1) to Third Quarter 2005 (2005Q3)
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Employment in Professional & Technical
Services increased by 407 jobs or 5.2%. The
largest gains were in architectural,
engineering, & related services, computer
systems design & related services, and
management, scientific, & technical
consulting services.

Employment in ambulatory health care
services, the sector which includes doctor’s
offices, was essentially unchanged in the
third quarter (-5 jobs or -0.1%). Private
hospitals added 138 jobs (5.1%) and
nursing & residential care facilities gained
92 jobs (2.1%).

Modest job losses occurred in
Agriculture, Information, Finance &
Insurance, and Federal Government. 

As shown in Table 4 (see page 11),
employment increased in all but two of
Wyoming’s 23 counties during third quarter. 

Campbell County added 2,078 jobs or
9.6%. Rapid employment growth occurred in
Mining (including oil & gas), Construction,
Transportation & Warehousing, and
Administrative & Waste Services. More
modest growth was seen in Manufacturing,
Retail Trade, Accommodation & Food
Services, and Government. 

In third quarter, Sweetwater County
posted a gain of 1,336 jobs or 6.4%. Mining;
Construction; Manufacturing;
Transportation & Warehousing; and Real
Estate & Rental & Leasing all saw notable
employment increases. Slight job losses
occurred in Health Care & Social Assistance
and Accommodation & Food Services. 

Table 5 (see page 12) shows that
Natrona County added 657 jobs (1.8%) in
the third quarter. Mining grew by 422 jobs
or 13.2% and Accommodation & Food

Services added 170 jobs (5.5%).
Administrative & Waste Services
employment fell by 156 jobs (9.0%) because
of layoffs by telemarketing firms. 

Laramie County grew by 1,047 jobs or
2.6% in the third quarter (see Table 6, page
13). Local Government (including public
schools and hospitals) added 414 jobs or
7.4% and Retail Trade gained 227 jobs or
4.1%. Job gains also occurred in
Construction (119 jobs or 4.2%), Health Care
& Social Assistance (100 jobs or 3.2%), and
Professional & Technical Services (79 jobs or
5.5%). Employment fell in Administrative &
Waste Services and Information.

Sublette County was the fastest growing
county in third quarter, adding 640 jobs or
19.1%. Mining (including oil & gas) and
Construction were responsible for well over
half of the new jobs. Other job gains were
spread throughout many sectors such as
Retail Trade; Information; Professional &
Technical Services; and Accommodation &
Food Services.

Employment in Uinta County increased
by 529 jobs or 6.1% in third quarter.
Mining and Construction experienced the
largest job gains, but growth was also seen
in Manufacturing, Wholesale Trade,
Finance & Insurance, and Accommodation
& Food Services. 

Teton County added 479 jobs or 2.5%.
Construction; Arts, Entertainment &
Recreation; and Accommodation & Food
Services gained the most new jobs. Growth
was also seen in Real Estate & Rental &
Leasing; Professional & Technical Services;
Management of Companies & Enterprises;
and Educational Services. Jobs were lost in
Manufacturing, Transportation &
Warehousing; Information; and
Administrative & Waste Services.

(Text continued on page 15)

Employment and Wages by County
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Each year, approximately one-third
of employers covered by
Unemployment Insurance (UI) in

Wyoming are contacted by mail
questionnaire to confirm that they have
been assigned to the correct industry
category (e.g., Mining, Construction,
Manufacturing) based on the North
American Industry Classification System
(NAICS; U.S. Census Bureau, 2002). If it
is found that an employer has changed
primary business activity, a different
NAICS code is assigned to reflect that
change. This is known as a noneconomic
code change. Research staff also review
employers’ NAICS codes if the business is
sold, becomes incorporated, or otherwise
changes ownership. In this manner,
Research & Planning continuously
ensures that employers are assigned to
the correct industry category. However,
these noneconomic code changes also
make it difficult for data users to make
direct comparisons across years.
Sometimes, large employers may move
from one NAICS sector to another. For
example, in Table 3 (see page 10), several
employers were moved into
Manufacturing from Mining and
Construction explaining part of the
employment increase in Manufacturing.

In a separate initiative to increase data
quality, the Quarterly Census of
Employment and Wages unit has
contacted many employers with
nonclassified geographic codes in order to
place them within appropriate counties.
This data quality effort has resulted in a
significant decrease in employment in the
nonclassified geographic designation, and
corresponding employment increases in
many counties throughout the state. While

the long-run result will be higher-quality
data, initially some of the employment
increases at the county level may simply
be the result of more accurate reporting,
rather than actual increases in the
number of jobs in those counties. 

QCEW data is usually published about
six to nine months after the end of the
reference quarter. The deadline for
employers to file their quarterly
unemployment insurance contributions
report is one month after the end of the
quarter (third quarter ended September 30
and the taxes were due on October 31).
Then the data must be imaged, edited,
and cleaned-up. Missing reports must be
researched and errors corrected. Despite
the time lag, QCEW provides employment
and wage data at the county and industry
level that is not available from any other
source.

Each quarter, QCEW data is revised to
reflect the receipt of late reports and
corrections from employers. At the total
level, these revisions are usually quite
small. For example, when data for third
quarter 2004 was first published in April
2005 Trends, total employment was shown
in the tables as 254,916, but the tables
accompanying this article show third
quarter 2004 total employment as
255,078, a revision of 162 jobs or 0.1%.

U.S. Census Bureau. (2002, September
10). 2002 NAICS Codes and Titles.
Retrieved December 18, 2003, from
http://www.census.gov/epcd/naics02/
naicod02.htm

Quality Improvement in the Quarterly Census of Employment and Wages

(QCEW) Program and Its Implications for Comparability Over Time

References
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In third quarter, Fremont County gained
358 jobs or 2.4%. Healthy growth was seen
in Mining (including oil & gas); Wholesale
Trade; Real Estate & Rental & Leasing; and
Accommodation & Food Services. Modest
job losses occurred in Utilities,
Manufacturing, and Administrative & Waste
Services.

Platte County lost 37 jobs or 1.1% in third
quarter. Slight job losses were spread across
many sectors, including Agriculture,
Manufacturing, Retail Trade, and
Transportation & Warehousing. Modest job
gains occurred in Construction, Wholesale
Trade, and Information.

In Lincoln County, employment fell by 
5 jobs (0.1%). Job losses in Construction
were partially offset by gains in Local
Government; Transportation &
Warehousing; and Accommodation & Food
Services.

In summary, employment increased 
at a faster-than-average pace during 
third quarter 2005. Job gains appeared 
in many industries and in almost every
county of the state. The largest gains 
were seen in Mining and
Construction.

What’s the difference between
personal income and per capita personal
income?

Personal income is an economic statistic
used to measure the economic well-being of
a particular area. Estimates for personal
income are released by the Bureau of
Economic Analysis, the statistical branch of
the U.S. Department of Commerce. The
BEA releases personal income estimates on
an annual or quarterly basis for states. For
local areas such as counties however, only
annual estimates are available.

Before examining personal income
trends, it may be helpful to have a basic
understanding of what personal income is
and how it is calculated. Personal income is
generally defined as income received by
individuals for engaging in productive
activities in both the private and public
sectors within a particular area such as a
state or county. It is calculated by
summing wage and salary income, other
labor income, proprietors’ income, personal
dividend and interest income, and transfer

payments. Personal contributions for social
insurance such as government sponsored
retirement and medical insurance are then
subtracted from this total.   

Per capita income provides a different
perspective of economic well-being since it
takes into consideration the size and
growth in the population for a particular
area. Per capita income is calculated by
dividing personal income by the population
of a specific geographical area.

Some sources of income are not
calculated as per capita income. Examples
would include barter or services provided
by family members. Because per capita
income includes all income levels, it can be
influenced by a small number of wealthy
people within a geographic area, and may
not reflect the income level of the
population majority.

*Originally published in the November
2003 issue of the South Dakota Labor
Bulletin, a monthly publication of the
South Dakota Department of Labor,
Labor Market Information Center. 

Ask an Economist*
Adapted from the South Dakota Labor Bulletin
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Wyoming’s seasonally adjusted
unemployment rate fell from 3.9%
in November to 3.2% in December.

Although U.S. unemployment also fell in
December, it remained at a much higher
level (4.9%) than in Wyoming. Job growth
in Wyoming (measured on an over-the-year
basis) stood at 6,200 jobs or 2.4%. For the
past 14 months, Wyoming job growth has
outpaced the nation, often by a comfortable
margin. 

Wyoming employment fell by 700 jobs or
0.3% from November to December. This
level of decrease is consistent with normal
seasonal patterns. Seasonal decreases in
Construction (-1,200 jobs or -5.9%),
Manufacturing (-300 jobs or -3.0%), and
Professional & Business Services (-500 jobs
or -3.2%) were partially offset by gains in
Natural Resources & Mining (300 jobs or
1.3%) and Leisure & Hospitality (700 jobs
or 2.4%). 

From December 2004, Wyoming added
6,200 jobs or 2.4%. Natural Resources &

Mining (including oil & gas) was
responsible for the largest number of 
new jobs in the state (2,400 jobs or
11.2%). Wyoming’s Construction industry
added 700 jobs or 3.8%. Notable job
growth also occurred in Wholesale Trade
(400 jobs or 5.3%), Transportation &
Utilities (600 jobs or 5.0%), and
Professional & Business Services (400 jobs
or 2.7%). Employment remained stable in
Information, Financial Activities, and
Other Services. Manufacturing
employment fell slightly (-100 jobs or 
-1.0%).

From November to December,
unemployment fell in each of Wyoming’s 23
counties. The largest decrease occurred in
Teton County (4.9% in November, 2.6% in
December). Platte County had the highest
unemployment rate (4.6%) in December and
Sublette County (1.6%) the lowest.
Compared to December 2004,
unemployment fell in 22 counties
and remained unchanged in
Washakie County (3.8%). 

Wyoming Unemployment Falls to 3.2% in December 2005
by: David Bullard, Senior Economist

Research & Planning’s Website Redesigned
Research & Planning’s redesigned home page is an improved, easier-to-use gateway to

the same important information that businesses, government agencies, economic
developers, and other people have come to depend upon to make informed decisions
involving Wyoming’s Labor Market. On it you’ll find links to information about:

To ensure that this site best meets the needs of its users, we’d like to hear your
comments regarding this redesign, either via e-mail to doeerd_r&p_web@state.wy.us or by
contacting us directly at (307) 473-3807. 

http://doe.state.wy.us/LMI/

� Benefits
� Bureau of Labor Statistics
� Commuting Patterns
� County Fact Sheets
� Earnings

� Educational Outcomes
� Industries
� Occasional Papers
� Occupations and Wages
� Program Outcomes

� Safety and Health
� Turnover 
� Unemployment Insurance
� Wage Records
� Wyoming Labor Force Trends 
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State Unemployment Rates
December 2005

(Seasonally Adjusted)

Unemp.
State                             Rate

Puerto Rico 11.9
Mississippi 9.9
South Carolina 7.0
Alaska 6.9
Michigan 6.7
Louisiana 6.4
Kentucky 6.3
District of Columbia 6.0
Ohio 5.9
Oregon 5.7
Illinois 5.5
Indiana 5.5
Tennessee 5.4
Washington 5.3
Georgia 5.2
Rhode Island 5.2
California 5.1
Missouri 5.1
New York 5.1
Texas 5.1
Kansas 4.9
Massachusetts 4.9
North Carolina 4.9
Pennsylvania 4.9
United States 4.9
Connecticut 4.8
Maine 4.8
New Mexico 4.8
Wisconsin 4.8
New Jersey 4.7
West Virginia 4.7
Arizona 4.6
Colorado 4.6
Arkansas 4.5
Iowa 4.5
Delaware 4.4
Minnesota 4.1
Oklahoma 4.1
Maryland 3.9
South Dakota 3.9
Nevada 3.8
Utah 3.8
Montana 3.7
Nebraska 3.7
Vermont 3.6
Alabama 3.5
New Hampshire 3.5
Idaho 3.4
Florida 3.3
North Dakota 3.3
Virginia 3.3
Wyoming 3.2
Hawaii 2.7
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5.0
5.5
6.0
6.5

2.5
3.0
3.5
4.0
4.5
5.0
5.5
6.0
6.5WY US

(p
)D

E
C

05
(r

)N
O

V
O

C
T

S
E

P
A

U
G

JU
L

JU
N

M
A

Y
A

PR
M

A
R

FE
B

JA
N

D
E

C
04

N
O

V
O

C
T

S
E

P
A

U
G

JU
L

JU
N

M
A

Y
A

PR
M

A
R

FE
B

JA
N

D
E

C
03

(p) Preliminary. �
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Wyoming Nonagricultural Wage and Salary Employment
by: David Bullard, Senior Economist

Natural Resources & Mining (including oil & gas) was responsible for the largest number
of new jobs in the state (2,400 jobs or 11.2%). 

WYOMING STATEWIDE

TOTAL NONAG. WAGE &
SALARY EMPLOYMENT

TOTAL PRIVATE
GOODS PRODUCING
Natural Resources & Mining  

Mining               
Oil & Gas Extraction
Mining Except Oil & Gas

Coal Mining          
Support Activities for Mining

Support Act. for Oil & Gas
Construction          

Construction of Buildings
Heavy & Engineering Constr.
Specialty Trade Contractors

Manufacturing         
Durable Goods        
Non-Durable Goods    

SERVICE PROVIDING
Trade, Trans., Warehouse, & Util.

Wholesale Trade      
Merchant Whlslrs., Durable

Retail Trade         
Motor Vehicle & Parts Dealers
Bldg. Material & Garden Sup.
Food & Beverage Stores

Grocery Stores       
Gasoline Stations    
General Merchandise Stores
Miscellaneous Store Retailers

Transport., Warehouse, & Util.
Utilities            
Transportation & Warehousing

Truck Transportation 
Information           
Financial Activities  

Finance & Insurance
Real Estate & Rental & Leasing

Professional & Business Services
Prof., Scientific & Tech. Services

Architect., Engineering & Rel. 
Mgmt. of Companies & Enterpr.
Admin., Support & Waste Svcs.

Educational & Health Services
Educational 
Health Care & Social Assistance

Ambulatory Health Care
Offices of Physicians

Hospitals            
Nursing & Res. Care Facilities
Social Assistance    

Leisure & Hospitality
Arts, Entertainment, & Rec.
Accommodation & Food Services

Accommodation        
Food Serv. & Drinking Places

Other Services        
Repair & Maintenance

TOTAL GOVERNMENT             
Federal Government   
State Government     
State Govt. Education

Local Government     
Local Govt. Education 
Hospitals            

262.2 262.9 256.0 -0.3 2.4

195.9 196.8 190.3 -0.5 2.9
52.5 53.7 49.5 -2.2 6.1
23.8 23.5 21.4 1.3 11.2
23.7 23.3 21.4 1.7 10.7
3.9 3.9 3.6 0.0 8.3
7.8 7.7 7.5 1.3 4.0
5.0 5.0 4.8 0.0 4.2

12.0 11.7 10.3 2.6 16.5
8.0 7.8 6.8 2.6 17.6

19.0 20.2 18.3 -5.9 3.8
4.1 4.3 4.0 -4.7 2.5
4.9 5.2 4.4 -5.8 11.4

10.0 10.7 9.9 -6.5 1.0
9.7 10.0 9.8 -3.0 -1.0
5.1 5.3 5.0 -3.8 2.0
4.6 4.7 4.8 -2.1 -4.2

209.7 209.2 206.5 0.2 1.5
51.4 51.3 50.1 0.2 2.6
8.0 8.0 7.6 0.0 5.3
4.9 4.9 4.7 0.0 4.3

30.7 30.6 30.4 0.3 1.0
4.3 4.3 4.4 0.0 -2.3
2.5 2.5 2.4 0.0 4.2
4.8 4.7 4.9 2.1 -2.0
3.9 3.9 3.9 0.0 0.0
3.9 4.0 4.1 -2.5 -4.9
6.0 6.1 5.8 -1.6 3.4
1.9 1.8 1.9 5.6 0.0

12.7 12.7 12.1 0.0 5.0
2.3 2.3 2.2 0.0 4.5

10.4 10.4 9.9 0.0 5.1
3.9 3.8 3.5 2.6 11.4
4.3 4.2 4.3 2.4 0.0

10.6 10.8 10.6 -1.9 0.0
6.8 6.8 6.9 0.0 -1.4
3.8 4.0 3.7 -5.0 2.7

15.2 15.7 14.8 -3.2 2.7
8.3 8.2 7.7 1.2 7.8
2.3 2.3 2.2 0.0 4.5
0.8 0.8 0.8 0.0 0.0
6.1 6.7 6.3 -9.0 -3.2

22.3 22.3 21.9 0.0 1.8
2.1 2.1 2.0 0.0 5.0

20.2 20.2 19.9 0.0 1.5
7.6 7.6 7.5 0.0 1.3
3.1 3.1 3.1 0.0 0.0
2.9 2.9 2.8 0.0 3.6
4.6 4.5 4.4 2.2 4.5
5.1 5.2 5.2 -1.9 -1.9

29.8 29.1 29.3 2.4 1.7
2.3 2.4 2.3 -4.2 0.0

27.5 26.7 27.0 3.0 1.9
9.7 8.8 9.4 10.2 3.2

17.8 17.9 17.6 -0.6 1.1
9.8 9.7 9.8 1.0 0.0
3.1 3.1 3.1 0.0 0.0

66.3 66.1 65.7 0.3 0.9
7.1 7.1 7.3 0.0 -2.7

16.0 15.9 15.8 0.6 1.3
6.9 6.9 6.5 0.0 6.2

43.2 43.1 42.6 0.2 1.4
22.7 22.7 22.6 0.0 0.4
6.0 6.0 5.7 0.0 5.3

Employment in Percent Change 
Thousands Total Employment

Nov05 Dec04
Dec05(p) Nov05(r) Dec04(b) Dec05 Dec05

41.7 41.8 40.8 -0.2 2.2

28.7 28.9 28.2 -0.7 1.8
4.1 4.2 4.1 -2.4 0.0
2.5 2.6 2.5 -3.8 0.0
1.6 1.6 1.6 0.0 0.0

37.6 37.6 36.7 0.0 2.5
9.1 9.0 8.9 1.1 2.2
0.8 0.7 0.7 14.3 14.3
5.7 5.7 5.7 0.0 0.0
2.6 2.6 2.5 0.0 4.0
1.0 1.0 1.0 0.0 0.0
2.0 2.0 2.0 0.0 0.0
3.1 3.3 3.0 -6.1 3.3
3.4 3.4 3.2 0.0 6.2
4.3 4.3 4.3 0.0 0.0
1.7 1.7 1.7 0.0 0.0

13.0 12.9 12.6 0.8 3.2
2.6 2.6 2.7 0.0 -3.7
3.9 3.8 3.8 2.6 2.6
6.5 6.5 6.1 0.0 6.6
3.2 3.4 3.2 -5.9 0.0

37.9 38.0 36.2 -0.3 4.7

32.0 32.3 30.4 -0.9 5.3
7.8 8.0 7.3 -2.5 6.8
3.7 3.7 3.4 0.0 8.8
2.4 2.5 2.3 -4.0 4.3
1.7 1.8 1.6 -5.6 6.2

30.1 30.0 28.9 0.3 4.2
8.8 8.8 8.5 0.0 3.5
2.5 2.5 2.4 0.0 4.2
5.1 5.1 5.0 0.0 2.0
1.2 1.2 1.1 0.0 9.1
0.6 0.5 0.5 20.0 20.0
1.9 1.9 1.9 0.0 0.0
2.7 2.8 2.5 -3.6 8.0
4.9 4.9 4.7 0.0 4.3
3.6 3.7 3.3 -2.7 9.1
1.7 1.7 1.7 0.0 0.0

5.9 5.7 5.8 3.5 1.7
0.7 0.7 0.7 0.0 0.0
0.7 0.7 0.7 0.0 0.0
4.5 4.3 4.4 4.7 2.3
3.1 2.9 3.1 6.9 0.0

Employment in Percent Change 
Thousands Total Employment

Nov05 Dec04
Dec05(p) Nov05(r) Dec04(b) Dec05 Dec05

LARAMIE COUNTY

TOTAL NONAG. WAGE & SALARY
EMPLOYMENT

TOTAL PRIVATE
GOODS PRODUCING
Nat. Res., Mining, & Construction 
Manufacturing

SERVICE PROVIDING
Trade, Transportation, & Utilities

Wholesale Trade      
Retail Trade         
Trans, Warehouse, & Utilities

Information           
Financial Activities  
Professional & Business Services
Educational & Health Services
Leisure & Hospitality
Other Services        

TOTAL GOVERNMENT
Federal Government
State Government
Local Government

Local Education

NATRONA COUNTY

TOTAL NONAG. WAGE & SALARY
EMPLOYMENT

TOTAL PRIVATE
GOODS PRODUCING
Natural Resources & Mining
Construction
Manufacturing

SERVICE PROVIDING
Trade, Transportation, & Utilities

Wholesale Trade      
Retail Trade         
Transport., Warehouse, & Util.

Information           
Financial Activities  
Professional & Business Services
Educational & Health Services
Leisure & Hospitality
Other Services        

TOTAL GOVERNMENT
Federal Government
State Government
Local Government

Local Education

Note: Current Employment Statistics (CES) estimates include all full- and
part-time wage and salary workers in nonagricultural establishments who
worked or received pay during the week which includes the 12th of the
month. Self-employed, domestic services, and personnel of the armed forces
are excluded. Data are not seasonally adjusted. Wyoming, Laramie County,
and Natrona County are published in cooperation with the Bureau of Labor
Statistics.

(p) Preliminary.      (r) Revised.      (b) Benchmarked.
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State Unemployment Rates
December 2005

(Not Seasonally Adjusted)

Unemp.
State                             Rate

Puerto Rico 10.8
Mississippi 9.3
Alaska 7.0
South Carolina 6.7
Michigan 6.4
Kentucky 6.0
District of Columbia 5.9
Louisiana 5.9
Ohio 5.6
Oregon 5.5
Illinois 5.3
Indiana 5.3
Washington 5.3
Tennessee 5.1
New York 5.0
Georgia 4.9
Missouri 4.9
California 4.8
Rhode Island 4.8
Texas 4.8
Maine 4.7
North Carolina 4.7
Iowa 4.6
United States 4.6
Colorado 4.5
Massachusetts 4.5
Wisconsin 4.5
New Jersey 4.4
New Mexico 4.4
Pennsylvania 4.4
Arkansas 4.3
Connecticut 4.3
Kansas 4.3
Arizona 4.2
West Virginia 4.2
Delaware 4.0
Minnesota 4.0
Oklahoma 4.0
Montana 3.8
South Dakota 3.8
Maryland 3.6
Nevada 3.6
Nebraska 3.5
Utah 3.5
Vermont 3.4
Idaho 3.3
New Hampshire 3.3
Wyoming 3.3
Alabama 3.2
North Dakota 3.2
Florida 3.0
Virginia 3.0
Hawaii 2.4

23.6 23.8 22.2 -0.8 6.3

19.7 19.9 18.3 -1.0 7.7
9.6 9.7 8.8 -1.0 9.1
6.8 6.8 6.4 0.0 6.2
2.2 2.3 1.9 -4.3 15.8
0.6 0.6 0.5 0.0 20.0

14.0 14.1 13.4 -0.7 4.5
4.4 4.4 4.1 0.0 7.3
0.2 0.2 0.2 0.0 0.0
0.5 0.6 0.5 -16.7 0.0
1.6 1.6 1.4 0.0 14.3
0.8 0.8 0.8 0.0 0.0
1.8 1.8 1.7 0.0 5.9
0.8 0.8 0.8 0.0 0.0

3.9 3.9 3.9 0.0 0.0

23.0 23.1 21.6 -0.4 6.5

18.6 18.8 17.3 -1.1 7.5
8.0 8.2 7.1 -2.4 12.7
5.0 5.0 4.4 0.0 13.6
1.8 2.0 1.6 -10.0 12.5
1.2 1.2 1.1 0.0 9.1

15.0 14.9 14.5 0.7 3.4
4.8 4.7 4.6 2.1 4.3
0.2 0.2 0.2 0.0 0.0
0.8 0.8 0.7 0.0 14.3
1.1 1.1 1.0 0.0 10.0
0.9 0.9 0.9 0.0 0.0
2.2 2.3 2.2 -4.3 0.0
0.6 0.6 0.6 0.0 0.0

4.4 4.3 4.3 2.3 2.3

16.3 14.9 15.9 9.4 2.5

14.0 12.7 13.7 10.2 2.2
2.2 2.3 2.1 -4.3 4.8
2.0 2.1 1.9 -4.8 5.3
0.2 0.2 0.2 0.0 0.0

14.1 12.6 13.8 11.9 2.2
2.4 2.2 2.4 9.1 0.0
0.2 0.2 0.3 0.0-33.3
0.9 0.9 0.8 0.0 12.5
1.5 1.6 1.4 -6.3 7.1
0.9 0.8 0.8 12.5 12.5
5.4 4.2 5.5 28.6 -1.8
0.5 0.5 0.4 0.0 25.0

2.3 2.2 2.2 4.5 4.5

Employment in Percent Change 
Thousands Total Employment

Nov05 Dec04
Dec05(p) Nov05(r) Dec04(b) Dec05 Dec05

CAMPBELL COUNTY

TOTAL NONAG. WAGE & SALARY
EMPLOYMENT

TOTAL PRIVATE
GOODS PRODUCING

Natural Resources & Mining
Construction
Manufacturing

SERVICE PROVIDING
Trade, Transport., & Utilities
Information           
Financial Activities  
Professional & Bus. Services
Educational & Health Serv.
Leisure & Hospitality
Other Services    

TOTAL GOVERNMENT

SWEETWATER COUNTY

TOTAL NONAG. WAGE & SALARY
EMPLOYMENT

TOTAL PRIVATE
GOODS PRODUCING

Natural Resources & Mining
Construction
Manufacturing

SERVICE PROVIDING
Trade, Transport., & Utilities
Information           
Financial Activities  
Professional & Bus. Services
Educational & Health Serv.
Leisure & Hospitality
Other Services        

TOTAL GOVERNMENT

TETON COUNTY

TOTAL NONAG. WAGE & SALARY
EMPLOYMENT

TOTAL PRIVATE
GOODS PRODUCING

Nat. Res., Mining & Const.
Manufacturing

SERVICE PROVIDING
Trade, Transport., & Utilities
Information           
Financial Activities  
Professional & Bus. Services
Educational & Health Serv.
Leisure & Hospitality
Other Services     

TOTAL GOVERNMENT

Wyoming Nonagricultural Wage

and Salary Employment
(Continued)
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Economic Indicators
by: Margaret Hiatt, Administrative/Survey Support Specialist

The Baker Hughes North American Rotary Rig Count for Wyoming was 90 in December
2005, up from 75 in December 2004.

Dec Nov Dec Percent Change
2005 2005 2004 Month Year

______(p)_ ______(r)_ _____(b)_ _____ _____
283,364 286,843 282,277 -1.2 0.4

9,317 10,954 10,974 -14.9 -15.1
274,047 275,889 271,303 -0.7 1.0

3.3%/3.2% 3.8%/3.9% 3.9%/3.7% N/A N/A
4.6%/4.9% 4.8%/5.0% 5.1%/5.4% N/A N/A
7,665,000 7,586,000 7,834,000 1.0 -2.2

5.4% 5.3% 5.6% N/A N/A
451,000 404,000 442,000 11.6 2.0

4,183,000 4,067,000 4,516,000 2.9 -7.4

$1,147.68 $1,109.59 $1,022.39 3.4 12.3
48.0 46.7 45.5 2.8 5.5

$885.65 $882.20 $873.74 0.4 1.4
46.2 45.9 46.5 0.7 -0.6

$713.30 $732.17 $675.67 -2.6 5.6
40.9 42.2 40.9 -3.1 0.0

$694.67 $687.19 $678.15 1.1 2.4
41.3 41.1 41.2 0.5 0.2

13,182 10,823 16,229 21.8 -18.8
$3,156,293 $2,526,533 $3,823,514 24.9 -17.5

$239.44 $233.44 $235.60 2.6 1.6
237,584 237,397 233,818 0.1 1.6

1.5% 1.0% 1.7% N/A N/A

196.8 197.6 190.3 -0.4 3.4
193.2 192.8 188.9 0.2 2.3
198.3 198.5 190.7 -0.1 4.0
117.5 121.5 118.8 -3.3 -1.1
172.7 175.6 164.8 -1.7 4.8
328.4 328.1 314.9 0.1 4.3
109.7 109.8 108.5 -0.1 1.1
115.3 115.3 112.6 0.0 2.4
317.3 316.2 307.8 0.3 3.1

163.0 163.6 150.2 -0.4 8.5

161 264 201 -39.0 -19.9
$22,919,000 $37,832,000 $24,373,000 -39.4 -6.0

129 228 163 -43.4 -20.9
$20,590,000 $35,234,000 $21,657,000 -41.6 -4.9

90 90 75 0.0 20.0

Wyoming Total Civilian Labor Force
Unemployed
Employed

Wyoming Unemp. Rate/Seasonally Adjusted
U.S. Unemployment Rate/Seasonally Adjusted
U.S. Multiple Jobholders

As a percent of all workers
U.S. Discouraged Workers
U.S. Part-Time for Economic Reasons

Hours & Earnings for Production Workers
Wyoming Mining 

Average Weekly Earnings
Average Weekly Hours

U.S. Mining Hours & Earnings
Average Weekly Earnings
Average Weekly Hours

Wyoming Manufacturing Hours & Earnings
Average Weekly Earnings
Average Weekly Hours

U.S. Manufacturing Hours & Earnings
Average Weekly Earnings
Average Weekly Hours

Wyoming Unemployment Insurance
Weeks Compensated
Benefits Paid
Average Weekly Benefit Payment
State Insured Covered Jobs
Insured Unemployment Rate 

Consumer Price Index (U) for All U.S. Urban Consumers
(1982 to 1984 = 100) - All Items

Food & Beverages
Housing
Apparel
Transportation
Medical Care
Recreation (Dec. 1997=100)
Education & Comm. (Dec. 1997=100)
Other Goods & Services

Producer Prices (1982 to 1984 = 100) - All Commodities

Wyoming Building Permits 
(New Privately Owned Housing Units Authorized)

Total Units
Valuation

Single Family Homes
Valuation

Baker Hughes North American Rotary Rig Count for WY

(p) Preliminary. (r) Revised. (b) Benchmarked.
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Wyoming County Unemployment Rates
by: Roy Azar, Economist

From November to December, unemployment fell in each of Wyoming’s 23 counties. The
largest decrease occurred in Teton County (4.9% in November, 2.6% in December).

Labor Force Employed Unemployed Unemployment Rates

  REGION Dec Nov Dec Dec Nov Dec Dec Nov Dec Dec Nov Dec
  County 2005 2005 2004 2005 2005 2004 2005 2005 2004 2005 2005 2004

(p) (r) (b) (p) (r) (b) (p) (r) (b) (p) (r) (b)

NORTHWEST 44,669 45,254 44,651 42,807 43,186 42,623 1,862 2,068 2,028 4.2 4.6 4.5

Big Horn 5,530 5,625 5,439 5,306 5,381 5,176 224 244 263 4.1 4.3 4.8
Fremont 18,319 18,639 18,323 17,512 17,735 17,429 807 904 894 4.4 4.9 4.9
Hot Springs 2,386 2,417 2,362 2,295 2,312 2,271 91 105 91 3.8 4.3 3.9
Park 13,990 14,096 14,095 13,418 13,473 13,485 572 623 610 4.1 4.4 4.3
Washakie 4,444 4,477 4,432 4,276 4,285 4,262 168 192 170 3.8 4.3 3.8

NORTHEAST 49,387 50,042 48,227 47,958 48,393 46,523 1,429 1,649 1,704 2.9 3.3 3.5

Campbell 23,565 23,858 22,482 23,012 23,191 21,807 553 667 675 2.3 2.8 3.0
Crook 3,221 3,309 3,266 3,125 3,194 3,139 96 115 127 3.0 3.5 3.9
Johnson 3,766 3,830 3,694 3,647 3,693 3,549 119 137 145 3.2 3.6 3.9
Sheridan 15,618 15,739 15,528 15,071 15,142 14,905 547 597 623 3.5 3.8 4.0
Weston 3,217 3,306 3,257 3,103 3,173 3,123 114 133 134 3.5 4.0 4.1

SOUTHWEST 60,333 60,517 59,322 58,648 58,317 57,292 1,685 2,200 2,030 2.8 3.6 3.4

Lincoln 7,857 7,956 7,909 7,564 7,630 7,591 293 326 318 3.7 4.1 4.0
Sublette 5,220 5,352 4,566 5,137 5,249 4,469 83 103 97 1.6 1.9 2.1
Sweetwater 23,053 23,365 22,443 22,435 22,627 21,679 618 738 764 2.7 3.2 3.4
Teton 13,430 12,847 13,569 13,083 12,220 13,146 347 627 423 2.6 4.9 3.1
Uinta 10,773 10,997 10,835 10,429 10,591 10,407 344 406 428 3.2 3.7 4.0

SOUTHEAST 73,753 74,868 75,130 71,220 71,918 71,973 2,533 2,950 3,157 3.4 3.9 4.2

Albany 20,491 20,853 20,601 19,973 20,230 19,978 518 623 623 2.5 3.0 3.0
Goshen 5,956 6,125 6,162 5,736 5,861 5,906 220 264 256 3.7 4.3 4.2
Laramie 42,088 42,606 43,140 40,514 40,799 41,139 1,574 1,807 2,001 3.7 4.2 4.6
Niobrara 1,140 1,159 1,106 1,105 1,115 1,061 35 44 45 3.1 3.8 4.1
Platte 4,078 4,125 4,121 3,892 3,913 3,889 186 212 232 4.6 5.1 5.6

CENTRAL 55,223 56,159 54,949 53,415 54,073 52,894 1,808 2,086 2,055 3.3 3.7 3.7

Carbon 7,580 7,782 7,587 7,288 7,441 7,258 292 341 329 3.9 4.4 4.3
Converse 6,962 7,125 6,625 6,717 6,856 6,340 245 269 285 3.5 3.8 4.3
Natrona 40,681 41,252 40,737 39,410 39,776 39,296 1,271 1,476 1,441 3.1 3.6 3.5

STATEWIDE 283,364 286,843 282,277 274,047 275,889 271,303 9,317 10,954 10,974 3.3 3.8 3.9

Statewide Seasonally Adjusted ..............................................................................................................................................3.2 3.9 3.7
U.S....................................................................................................................................................................... 4.6 4.8 5.1
U.S. Seasonally Adjusted...................................................................................................................................... 4.9 5.0 5.4

Prepared in cooperation with the Bureau of Labor Statistics.  Benchmarked 06/05.  Run Date 01/06.
Data are not seasonally adjusted except where otherwise specified.

(p) Preliminary.    (r) Revised.    (b) Benchmarked.
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Claims Filed

Initial Unemployment Insurance Claims 
by Industry, December 2005

Initial Unemployment Insurance
Claims by County, December 2005

WYOMING STATEWIDE

TOTAL CLAIMS FILED

TOTAL GOODS PRODUCING
Natural Resources and Mining

Mining
Oil & Gas Extraction

Construction
Manufacturing

TOTAL SERVICE PROVIDING
Trade, Trans., Storage, & Util.

Wholesale Trade
Retail Trade
Trans., Storage, & Utilities

Information
Financial Activities
Professional & Business Serv.
Educational & Health Services
Leisure & Hospitality
Other Services

TOTAL GOVERNMENT
Federal Government
State Government
Local Government

Local Education
UNCLASSIFIED

LARAMIE COUNTY

TOTAL CLAIMS FILED

TOTAL GOODS PRODUCING
Construction

TOTAL SERVICE PROVIDING
Trade, Trans., Storage, & Util.
Financial Activities
Professional & Business Serv.
Educational & Health Services
Leisure & Hospitality

TOTAL GOVERNMENT
UNCLASSIFIED

NATRONA COUNTY

TOTAL CLAIMS FILED

TOTAL GOODS PRODUCING
Construction

TOTAL SERVICE PROVIDING
Trade, Trans., Storage, & Util.
Financial Activities
Professional & Business Serv.
Educational & Health Services
Leisure & Hospitality

TOTAL GOVERNMENT
UNCLASSIFIED

2,693 2,631 2,960 2.4 -9.0

1,552 1,051 1,571 47.7 -1.2
168 128 181 31.3 -7.2
154 102 152 51.0 1.3
15 7 17 114.3 -11.8

1,188 840 1,218 41.4 -2.5
196 83 172 136.1 14.0
768 1,084 933 -29.2 -17.7
227 217 304 4.6 -25.3
32 22 35 45.5 -8.6

118 136 182 -13.2 -35.2
77 59 87 30.5 -11.5
11 16 10 -31.3 10.0
23 36 48 -36.1 -52.1

191 255 198 -25.1 -3.5
77 98 100 -21.4 -23.0

212 424 240 -50.0 -11.7
27 38 33 -28.9 -18.2

215 307 234 -30.0 -8.1
121 201 131 -39.8 -7.6
17 23 20 -26.1 -15.0
77 83 83 -7.2 -7.2
19 13 13 46.2 46.2

158 189 222 -16.4 -28.8

453 313 464 44.7 -2.4

292 150 277 94.7 5.4
223 141 223 58.2 0.0
130 125 140 4.0 -7.1
33 29 51 13.8 -35.3
3 7 9 -57.1 -66.7

43 48 41 -10.4 4.9
11 17 13 -35.3 -15.4
32 19 18 68.4 77.8
17 17 25 0.0 -32.0
14 21 22 -33.3 -36.4

364 346 458 5.2 -20.5

240 194 300 23.7 -20.0
192 169 249 13.6 -22.9
109 118 131 -7.6 -16.8
33 35 40 -5.7 -17.5
4 9 14 -55.6 -71.4

42 38 26 10.5 61.5
6 11 17 -45.5 -64.7

16 19 28 -15.8 -42.9
11 20 12 -45.0 -8.3
4 14 15 -71.4 -73.3

Percent Change
Claims Filed

Claims Filed Nov05 Dec04
Dec05 Nov05 Dec04 Dec05 Dec05

Wyoming Normalized Unemployment Insurance Statistics: Initial Claims
by: Douglas W. Leonard, Senior Research Analyst

December 2005 Initial Claims increased by 2.4 percent over the month and declined by
9.0% over the year. Manufacturing claims increased by 14.0% over the year.
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Weeks Claimed

Continued Unemployment Insurance Claims 
by Industry, December 2005

Continued Unemployment Insurance
Claims by County, December 2005

16,041 11,565 18,595 38.7 -13.7
5,160 3,228 4,965 59.9 3.9

5,670 2,730 6,134 107.7 -7.6
797 621 990 28.3 -19.5
652 543 705 20.1 -7.5
52 70 101 -25.7 -48.5

4,346 1,778 4,631 144.4 -6.2
527 331 513 59.2 2.7

7,250 6,403 8,714 13.2 -16.8
1,635 1,426 1,951 14.7 -16.2

247 226 378 9.3 -34.7
1,013 914 1,091 10.8 -7.1

375 286 482 31.1 -22.2
132 124 447 6.5 -70.5
311 281 388 10.7 -19.8

1,450 917 1,828 58.1 -20.7
665 651 685 2.2 -2.9

2,764 2,738 3,134 0.9 -11.8
293 266 281 10.2 4.3

2,163 1,729 2,340 25.1 -7.6
1,238 900 1,418 37.6 -12.7

245 221 233 10.9 5.2
680 608 689 11.8 -1.3
170 170 126 0.0 34.9
958 703 1,407 36.3 -31.9

2,150 1,418 2,999 51.6 -28.3
711 392 802 81.4 -11.3

890 326 1,101 173.0 -19.2
804 271 1,001 196.7 -19.7
946 830 1,536 14.0 -38.4
258 217 390 18.9 -33.8
69 77 97 -10.4 -28.9

236 170 448 38.8 -47.3
163 166 158 -1.8 3.2
160 134 130 19.4 23.1
205 191 275 7.3 -25.5
109 71 87 53.5 25.3

1,889 1,215 2,017 55.5 -6.3
609 356 558 71.1 9.1

911 398 863 128.9 5.6
723 249 695 190.4 4.0
827 675 958 22.5 -13.7
271 232 302 16.8 -10.3
65 68 87 -4.4 -25.3

223 126 282 77.0 -20.9
61 67 98 -9.0 -37.8

130 106 144 22.6 -9.7
94 91 114 3.3 -17.5
57 51 82 11.8 -30.5

WYOMING STATEWIDE

TOTAL WEEKS CLAIMED
TOTAL UNIQUE CLAIMANTS

TOTAL GOODS PRODUCING
Natural Resources and Mining

Mining
Oil & Gas Extraction

Construction
Manufacturing

TOTAL SERVICE PROVIDING
Trade, Trans., Storage, & Util.

Wholesale Trade
Retail Trade
Trans., Storage, & Utilities

Information
Financial Activities
Professional & Business Serv.
Educational & Health Serv.
Leisure & Hospitality
Other Services

TOTAL GOVERNMENT
Federal Government
State Government
Local Government

Local Education
UNCLASSIFIED

LARAMIE COUNTY

TOTAL WEEKS CLAIMED
TOTAL UNIQUE CLAIMANTS

TOTAL GOODS PRODUCING
Construction

TOTAL SERVICE PROVIDING
Trade, Trans., Storage, & Util.
Financial Activities
Professional & Business Serv.
Educational & Health Services
Leisure & Hospitality

TOTAL GOVERNMENT
UNCLASSIFIED

NATRONA COUNTY

TOTAL WEEKS CLAIMED
TOTAL UNIQUE CLAIMANTS

TOTAL GOODS PRODUCING
Construction

TOTAL SERVICE PROVIDING
Trade, Trans., Storage, & Util.
Financial Activities
Professional & Business Serv.
Educational & Health Services
Leisure & Hospitality

TOTAL GOVERNMENT
UNCLASSIFIED

Percent Change
Weeks Claimed

Weeks Claimed Nov05 Dec04
Dec05 Nov05 Dec04 Dec05 Dec05

Wyoming Normalized Unemployment Insurance Statistics: Continued Claims
by: Douglas W. Leonard, Senior Research Analyst

Continued claims increased by 38.7 percent over the month and declined by 13.7 percent over
the year. Construction accounted for a large proportion of the over the month increase.
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