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Department of Employment Manufacturing Industry Survey – Fax to 1-877-827-9511 
									         or (307) 473-3829

Wyoming Department of 
Employment
Research & Planning
P.O. Box 2760
Casper, WY 82602
(866) 579-3873
http://doe.state.wy.us/LMI

Survey Date:  May 2011

Please return form by mail, fax or 
telephone call by June 2, 2011

We expect this form to take 
approximately 10-15 minutes to complete

Did you know: Wyoming’s manufacturing industry is growing. As the graph below shows, employment 
in this industry has grown from year-ago levels during the first four months of 2011. 

1. Our records show that your main products or services are related to those listed below. If they 
are not, please list your main products or services on the lines provided and continue with the 
rest of the questionnaire. 

Over-the-Year Change in Manufacturing Employment for Wyoming, January 2007 to April 2011

2007 2008 2009 2010 2011

-12.0%
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-8.0%

-6.0%

-4.0%

-2.0%

0.0%

2.0%

4.0%

6.0%

Work site

2. Does your company provide all of its own training internally? 	 Yes	     No

3. Do you currently have, or do you anticipate training needs by outside entities at this work site?
	 Yes	     No

Please continue to page 2. 



Page 2 Manufacturing Employment Training Needs Survey

4.
 T

ra
in

in
g 

N
ee

d:
 L

ea
de

rs
hi

p 
Sk

ill
s 

M
at

ri
x

Ty
pe

 o
f T

ra
in

in
g

Ba
si

c 
Su

pe
rv

is
or

y 
Sk

ill
s/

Su
pe

rv
is

or
’s 

En
vi

ro
nm

en
t

M
an

ag
in

g 
Pr

od
uc

ti
vi

ty

D
ev

el
op

in
g 

M
an

ag
em

en
t 

an
d 

Pe
op

le
 

Sk
ill

s i
n 

Te
ch

ni
ca

lly
-

O
rie

nt
ed

  
Pe

op
le

Tr
ai

ni
ng

 &
 

Co
ac

hi
ng

 
Sk

ill
s

Pr
ob

le
m

 
So

lv
in

g/
D

ec
isi

on
 

M
ak

in
g

Us
in

g 
Cr

ea
tiv

ity
 

to
 C

om
e 

up
 

w
ith

 N
ew

 
Pe

rs
pe

ct
iv

es
 

an
d 

So
lu

tio
ns

Cr
os

s-
Tr

ai
ni

ng
, s

o 
W

om
en

 a
re

 
Re

ce
iv

in
g 

Eq
ua

l S
ki

ll 
Se

ts

Re
co

gn
iz

in
g 

Se
pa

ra
te

 b
ut

 
Eq

ua
l W

or
k 

fo
r 

Fe
m

al
es

 a
nd

 
M

al
es

O
th

er
 (P

le
as

e 
Sp

ec
ify

)

O
cc

up
at

io
n

Pr
ov

id
ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed
Pr

ov
id

ed

N
ee

de
d 

/ N
ot

 
Pr

ov
id

ed

M
an

ag
em

en
t/

Bu
sin

es
s a

nd
 

Fi
na

nc
ia

l O
pe

ra
tio

ns
            

           
           

           
           

           
           

           
           

    

Co
m

pu
te

r a
nd

 M
at

he
m

at
ic

al
                               

                               
                               

 
A

rc
hi

te
ct

ur
e 

an
d 

En
gi

ne
er

in
g/

 
Li

fe
, P

hy
si

ca
l, 

an
d 

So
ci

al
 S

ci
en

ce
                                                                                                                               

Ar
ts

, D
es

ig
n,

 E
nt

er
ta

in
m

en
t, 

Sp
or

ts
, a

nd
 M

ed
ia

         
         

         
         

         
         

         
         

         
         

  
H

ea
lth

ca
re

 P
ra

ct
iti

on
er

s 
an

d 
Te

ch
ni

ca
l    

       
       

       
       

       
       

       
       

       
       

       
       

       
     

Fo
od

 P
re

pa
ra

tio
n 

an
d 

Se
rv

in
g-

Re
la

te
d/

 B
ui

ld
in

g 
an

d 
G

ro
un

ds
 

Cl
ea

ni
ng

 a
nd

 M
ai

nt
en

an
ce

Sa
le

s a
nd

 R
el

at
ed

           
           

           
           

           
           

           
           

           
           

           
O

ffi
ce

 a
nd

 A
dm

in
is

tr
at

iv
e 

Su
pp

or
t   

       
       

       
       

       
       

       
       

       
       

       
       

       
       

    
Co

ns
tru

ct
io

n 
an

d 
Ex

tra
ct

io
n 

/ 
In

st
al

la
tio

n,
 M

ai
nt

en
an

ce
, a

nd
 R

ep
ai

r

Pr
od

uc
tio

n 
         

         
         

         
         

         
         

         
         

         
         

         
         

         
 

Tr
an

sp
or

ta
tio

n 
an

d 
M

at
er

ia
l M

ov
in

g                      
                                                                                  

In
st

ru
ct

io
n

s:
 I

n
 t

he
 m

at
ri

x 
be

lo
w

, p
le

as
e 

in
di

ca
te

 b
y 

pl
ac

in
g 

an
 “

X
” 

in
 t

he
 b

ox
 w

he
re

 t
ra

in
in

g 
is

 p
ro

vi
de

d 
an

d 
w

he
re

 y
ou

 b
el

ie
ve

 t
he

re
 is

 
a 

ne
ed

 f
or

 t
ra

in
in

g 
no

t 
cu

rr
en

tl
y 

av
ai

la
bl

e 
fo

r 
ea

ch
 o

cc
u

pa
ti

on
. T

he
re

 m
ay

 b
e 

si
tu

at
io

n
s 

w
he

re
 t

ra
in

in
g 

is
 n

ei
th

er
 p

ro
vi

de
d 

no
r 

ne
ed

ed
; i

n
 

th
os

e 
ca

se
s,

 le
av

e 
th

e 
sp

ac
e 

bl
an

k.
 



Page 3Manufacturing Employment Training Needs Survey

5. Training Need: Computer-Aided Manufacturing Matrix Type of Training

Occupation

Computer-
Aided 

Design

Computer-
Integrated 
Production 

Management 
System

Office 
Production 

Software (e.g. 
Microsoft 

Office)

Other (Please 
Specify)

Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided
Needed / Not 

Provided

Management/ Business and Financial Operations                                                                                                                           

Computer and Mathematical                                                                                              

Architecture and Engineering/Life, Physical, and Social Science                                                                        

Arts, Design, Entertainment, Sports, and Media                                                                                            

Healthcare Practitioners and Technical                                                                                                    
Food Preparation and Serving-Related/Building and Grounds 
Cleaning and Maintenance                                                            

Sales and Related                                                                                                                         

Office and Administrative Support                                                                                                         

Construction and Extraction / Installation, Maintenance, and Repair                                                                                     

Production                                                                                                                                

Transportation and Material Moving                                                                                                        

Instructions: In the matrix below, please indicate by placing an “X” in the box where training is provided 
and where you believe there is a need for training not currently available for each occupation. There may be 
situations where training is neither provided nor needed; in those cases, leave the space blank. 

In the manufacturing industry, almost 1 in 
4 of those employed in 2009 will reach the 
traditional retirement age of 65 within 10 

years. 

When these older employees leave, they will 
take with them years of valuable institutional 

knowledge. 

The report produced from this survey will help 
address issues such as:

●● How the workforce prepares for this change. 
●● The most beneficial types of training. 

Did you know ...



Page 4 Manufacturing Employment Training Needs Survey

Did You Know: Average Hourly Wage and Select Benefits Offered for the Manufacturing Industry and Key Occupations, 2010 

Percent Offered

Occupation
Mean Hourly 

Wage Health Insurance Paid Vacation Retirement Plan
Full-Time Part-Time Full-Time Part-Time Full-Time Part-Time

Total, Manufacturing Industry $19.59 84.7% 2.0% 82.7% 3.2% 78.4% 2.6%
First-Line Supervisors/Mgrrs. of Production & Operating Workers $31.06
Carpenters $20.01
Truck Drivers, Heavy and Tractor-Trailer $19.31

 6. Training Need: Safety Matrix Type of Training Other

Occupation

Injury Illness 
Prevention 
Plan Setup

Confined 
Space Entry 

Training
OSHA/

Regulatory

Equipment 
Operated 

Safely

Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided

Management/ Business and Financial Operations  

Computer and Mathematical                                                                                              
Architecture and Engineering/ Life, Physical, and 
Social Science

Arts, Design, Entertainment, Sports, and Media                                                                                            

Healthcare Practitioners and Technical                                                                                                    
Food Preparation and Serving-Related/ Building 
and Grounds Cleaning and Maintenance                                                                                                                      

Sales and Related                                                                                                                         

Office and Administrative Support                                                                                                         
Construction and Extraction/ Installation, 
Maintenance, and Repair

Production                                                                                                                                

Transportation and Material Moving                                                                                                        

Instructions: In the matrix below, please indicate by placing an “X” in the box where training is provided 
and where you believe there is a need for training not currently available for each occupation. There may be 
situations where training is neither provided nor needed; in those cases, leave the space blank. 
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7. Training Need: Quality Assurance/
Maintenance Matrix Type of Training

Occupation

Process 
Improvement 

Techniques

Statistical 
Process 
Control

Job Planning 
and Scheduling

Organizing/
Maintenance 
Operations

Other

Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided Provided

Needed 
/ Not 

Provided

Management/ Business and Financial Operations                                                         

Computer and Mathematical                                                                                              
Architecture and Engineering/ Life, Physical, and 
Social Science                                           

Arts, Design, Entertainment, Sports, and Media                                                                                            

Healthcare Practitioners and Technical                                                                                                    
Food Preparation and Serving-Related/ 
Building and Grounds Cleaning and 
Maintenance                                                                                                              

Sales and Related                                                                                                                         

Office and Administrative Support                                                                                                         
Construction and Extraction/ Installation, 
Maintenance, and Repair                                                                           

Production                                                                                                                                

Transportation and Material Moving                                                                                                        

Instructions: In the matrix below, please indicate by placing an “X” in the box where training is provided 
and where you believe there is a need for training not currently available for each occupation. There may be 
situations where training is neither provided nor needed; in those cases, leave the space blank. 

8. Other Training Sources
Please use the lines below to list any types of training not covered in this survey, and list the source that provided the 
training. 

Type of Training (e.g. basic skills, critical thinking, etc.) Who provided the training

1.

2.

3.

4.

5.

6.
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13. Do staff from your company serve on vocational school advisory boards or donate equipment to schools? 		
		  Yes		  No 

All data collected by Research & Planning must, by the Workforce Investment Act (see: 29 USC sec. 49l-2 (a)(2)) and the 

Wyoming Employment Security Law (section 27-3-603), be held in the strictest confidence, with results published only as 

summary statistics. 

Contact  Person Name and Title (Please Print)
First                                                              Last                                               Title
Phone number (Please include area code)
Email address
Would you like to receive a copy of the statistical report compiled from all of the questionnaire results?
								        Yes		  No  

12. Our firm, at this work site, uses apprenticeships.			    Yes		  No 

11. Percent of employees represented by a union:
	 None		  1-10%		  11-20%		 21-49%		 50%+

10. Barriers to Business Expansion
Please indicate the degree to which the factors listed below are barriers to expansion for your business by placing an “X” in 
the appropriate box. 

Don’t Know
Very 

Important
Not 

Important Neither
A Skills Shortage
Manufacturing Fuel Costs
Non-Fuel Manufacturing Input Costs
Cost of Health Insurance
Cost of Non-Health Insurance Employee Benefits
Distance/ Transportation Cost  to Market
Other (please specify)

9. Human Resource Acquisition Strategies
For the last person hired at this work site, how useful was each of the following human resource strategies and services in 
meeting your firm’s needs?  Please indicate by placing an “X” in the appropriate box. 

Don’t Know Very Useful Not Useful Neither
1. Newspaper Job Vacancy Ads
2. Word of Mouth
3. Local Career Fairs
4. Wyoming @ Work
5. Community College
6. Department of Workforce Services Local Office
7. Work Readiness Certificate from the Department of Workforce Services
8. Other (please specify)

Firm Characteristics

Thank you for participating in this survey. 


