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Research & Planning
http://doe.state.wy.us/LMI/oes.htm

OUR ORGANIZATION:
R&P is a separate, exclusively statistical entity.

WHAT WE DO:
R&P collects, analyzes, and publishes timely and
accurate labor market information (LMI)
meeting established statistical standards.

OUR CUSTOMERS:
LMI makes the labor market more efficient by
providing the public and the public’s
representatives with the basis for
informed decision making.
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Agenda

• Indicators of labor supply in Wyoming

• Indicators of labor demand in Wyoming

• Labor market interventions & program evaluation

• Questions
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Wyoming Workforce Development Council: 
Mission and Goals

• “Encourage development of a robust diversified 
economy by identifying and responding to the 
workforce needs of existing and emerging 
businesses and industries”

* Source: Governor’s Executive Order 2001-9
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Supply
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Nonresidents: The Disposable Workforce
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Potential Training Opportunities
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Total Wages Turnover

Rank SOC Code Occupation Education N N Row %

Average 
Hourly 
Wage

% Employed 
1 Quarter 
After Hire

1 47‐2073 Operating Engineers and 
Other Construction 
Equipment …

Post Secondary 3,614 705 19.5 $18.00 69.0%

2 51‐4121 Welders, Cutters, 
Solderers, and Brazers

Post Secondary 2,499 531 21.3 $18.00 73.3%

3 47‐2111 Electricians Post Secondary 2,211 235 10.6 $24.00 65.8%
4 11‐1021 General and Operations 

Managers
Associates 1,354 177 13.1 $31.25 93.7%

5 49‐9071 Maintenance and Repair 
Workers, General

Post Secondary 1,590 165 10.4 $13.50 83.2%

6 31‐1014 Nursing Assistants Post Secondary 1,958 135 6.9 $12.00 87.3%
7 11‐9021 Construction Managers Bachelors 306 132 43.1 $43.26 86.1%
8 17‐3031 Surveying and Mapping 

Technicians
Associates 300 113 37.7 $16.00 69.7%

9 49‐9041 Industrial Machinery 
Mechanics

Post Secondary 859 111 13.0 $20.00 90.4%

10 53‐7021 Crane and Tower 
Operators

Post Secondary 379 108 28.4 $22.72 82.8%

Subtotal, All Occupations Requiring More than a High School Diploma 40,488 5,023 12.4%
Total, All Occupations 200,555 26,917 13.4% $14.50 76.4%

Nonresidents

At least 1 in 5 new hires for this occupation was a nonresident. 

Top 10 Occupations for Nonresident New Hires Requiring More than a High School Diploma, 2011‐12



Local Area Unemployment Statistics (LAUS)
http://doe.state.wy.us/LMI/laus.htm

• Estimates the unemployment rate and a count of the labor force –
employed and unemployed – in an area.

• LAUS is a count of persons, not jobs

• Based on where people live

• Answers: 
 How is my local economy doing?

8



Labor Market Information
www.wyominglmi.gov
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Local Area Unemployment Statistics 
www.wyominglmi.gov
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Local Area Unemployment Statistics (LAUS)
http://doe.state.wy.us/LMI/laus.htm



Demographics and Compensation Analysis
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Demographics and Compensation Analysis
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Demographics and Compensation Analysis
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Wyoming Wages by County, Industry, Age, & 
Gender, 1992-2012

http://doe.state.wy.us/LMI/earnings_tables/2013/index.htm



Demand

16



Occupational Employment Statistics (OES)
Wage and Staffing Employer Survey

http://doe.state.wy.us/LMI/oes.htm
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Occupational Employment Statistics (OES)
http://doe.state.wy.us/LMI/oes.htm

Data that would identify an 
individual or employer do 
not appear in these tables 

Doesn’t mean there aren’t 
carpet installers in Laramie 

County; just means we 
can’t publish the data due 
to confidentiality reasons 
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Benefits in Wyoming
http://doe.state.wy.us/LMI/benefits.htm

Annual benefits publication
Since 1999

Health care, retirement, paid holidays, paid sick leave, etc.
By industry, firm size, etc. 
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Industry and Occupational Projections
http://doe.state.wy.us/LMI/projections.htm

Industry (NAICS):
The type of firm for 

which a person works

Occupation (SOC):
A specific task or set of 
tasks performed by an 

individual

Note: Projections based 
on historical trend line. 

Cannot account for 
certain factors. 



Projections
http://doe.state.wy.us/LMI/projections.htm
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Cheyenne MSA Industry Occupational Projections 2012 
to 2022.

SOC 
Code SOC Title

Base Employment 
2012

Projected 
Employment 

2014

Net 
Change 
2012 to 
2014

Percent 
Change 
2012 to 
2014

Projected 
Employment 

2022

Net 
Change 
2012 to 
2022

Percent 
Change 
2012 to 
2022

Annual 
Openings 

Net 
Change

Annual 
Openings 

Replacement 
Need

21‐
1012

Educational, Vocational, and 
School Counselors 188 198 10 5.3 237 49 26.3 5 20

Average Hourly Wage: $30.85       
Average Annual Wage: $64,161

Typical Education: Masters Degree         
Under Educated: 2.7         Typically Educated: 96.8         Over Educated: 0.47

21‐
1021

Child, Family, and School 
Social Workers 121 128 7 5.7 156 35 28.6 3 13

Average Hourly Wage: $22.35       
Average Annual Wage: $46,485

Typical Education: Bachelors Degree      
Under Educated: 0.1         Typically Educated: 63.4         Over Educated: 36.41



New Hires Survey
http://doe.state.wy.us/LMI/newhires.htm

• What it is: R&P survey, started in 2009

• Mailed quarterly to Wyoming employers 
• Most recent data is through 2012Q3
• Focuses on the job, not the person
• New hire is someone who has not worked for that employer before

Answers:
 What skills do employers value?
 What are employers paying new hires?



New Hires Survey
http://doe.state.wy.us/LMI/newhires.htm
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New Hires
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Interventions
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Labor Market Interventions

• Wyoming Workforce Development Council
• Workforce Development Training Fund
• WIA Oversight and Compliance
• Promote Industry and Educational Partnerships

• Wyoming Department of Workforce Services
• WIA Education and Training Programs
• Vocational Rehabilitation
• Employer Information Seminars
• R&P Labor Market Information

• Early Childhood Education
• Early Intervention
• Special Education
• WY Quality Counts 
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Program Evaluation

• Answers the questions

• What are the outcomes of workforce development 
programs? 

• Which programs are effective? 

• Are programs having intended effect long term?
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Program Evaluation
http://doe.state.wy.us/lmi/outcomes.htm

• Job Attainment and Wages of Wyoming Vocational 
Rehabilitation Participants

• Wyoming Community College Graduates’ Labor Market 
Outcomes

• Tracking University of Wyoming Graduates into the Workforce

• Measuring the Impact of Wyoming's Workforce Development 
Training Fund
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Presidential Memo: Job-driven Training for 
Workers

• “Make available to workers, job seekers, and employers 
the best information regarding job demand, skills 
matching, supports, and education, training, and career 
options…”

*source: Whitehouse.gov, Presidential Memorandum, Jan. 30, 2014
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How R&P’s Data Can Help WWDC
Identify Workforce Needs

 What Wyoming employers need – skill sets, education, 
and training

• New Hires and Projections

 Wages and benefits typically offered
• OES and Benefits Survey

 Turnover
• New Hires 
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How R&P’s Data Can Help WWDC
Respond to Workforce Needs

 Summary statistics of skill sets at the occupational level 
can inform training programs and curriculum 
development

 Turnover trends can help employers anticipate future 
need (teachers)

 Benefits surveys can help Wyoming employers prepare 
competitive compensation packages to retain talent
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Current Research Areas

• Teacher compensation analysis

• Wyoming Data Quality Initiative 

• Numbers of Youth Working in Wyoming

• R&P Quarterly News Releases

32



Questions?
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