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States on the
OES Policy Council
•
•
•
•
•
•
•
•

Alabama
Connecticut
Nebraska
New Jersey
New Mexico
Ohio
Pennsylvania
Wyoming
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Why should State LMI Directors
be involved in the OES PC?
• Developing data collection techniques
• Product development
• Methodological issues

Our largest risk is the inability to identify effective data
collection strategies, and adapt them to new requirements.
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What is the Point Data?
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WYOMING SCHOOL DISTRICT PERSONS TEACHING WITH
MULTIPLE JOB DUTIES ALL CODED TO SOC 25-2031

Teacher #1 with Fremont County
School Dist. #24
22%

Teacher #2 with Niobrara County
School Dist. #1
30%

28%
50%

18%
20%

32%

Teacher #3 with Fremont County
School Dist. #24

43%

Teacher #4 with Fremont County
School Dist. #2

44%

28%

57%
28%

Source: Wyoming Department of Education 684 Report, D. Hauf, 5/5/15
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STEM and STEMMER

2-Digit SOC Occupations as a Percent of Oil & Gas Extraction
(NAICS 211) & Support Activities for Mining (NAICS 213) Employment
Denver

Wyoming

54.6%

23.5%

1.9%

6.2%

11.8%
10.7%

6.5%
0.6%
0.1%
0.7%
0.2%
0.7%

5.6%

4.5%
0.3%
1.8%

8.1%

4.6%
11.0%

14.4%

2.1%
1.1%
0.1%

6.9%
11.5%

1.9%
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Source: May 2013 OES Data, D. Hauf, WY DWS R&P, 5/12/15

Wyoming Community
College Market Pay Study
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http://doe.state.wy.us/LMI/education_costs/community_college_pay_study.pdf

Construction Labor Shortages in
Wyoming and the Nation
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http://doe.state.wy.us/LMI/w_r_research/constr_2014.pdf

Time Series
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Can OES data be used to compare changes
in employment or wages over time?
• Changes in:
•
•
•
•
•
•

Occupational classification
Industrial classification
Geographical classification
The way the data are collected
The survey reference period
Mean wage estimation methodology

10/20

Changes in the way data are collected

• In the past, employment in some occupations in an industry
may have been reported in a residual category rather than in
the specific occupation. In order to limit the length of most survey
forms to 24 pages, the forms list only the occupations that are likely
to be found in the employer’s industry. Prior to 2001, if an
employer had an occupation that was not included on the form, the
respondent may have reported the worker in an “all other” or
residual category or in a related occupation. Currently, the
employer is asked to report detailed occupational information for
workers that cannot be placed in one of the occupations listed on
the form on a separate page. This change may have the effect of
showing increased employment in occupations not on the form for
a particular industry. In addition, changes to the occupations

listed on forms may cause employers to classify workers
differently.
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Changes in OES Forms and Mailings
• Redesign and color change 1999

• Semi-annual collection Nov 2002
• NAICS based forms Nov 2002

• The Central Printer was tested in May 2002 and fully implemented in Nov 2002
• Internet Data Collection Facility (IDCF) and Weblite:
•

IDCF email was tested in Nov 2003 and May 2004, and offered to all states in Nov 2004

•

Weblite – secure upload Nov 2008

•

Weblite – data entry long forms Nov 2009

• The first prenotes letters were tested in Nov 2009 and offered to all in Nov 2010
• Unstructured forms from landscape to portrait was tested in Nov 2011 and changed in Nov 2012
• Tailored collection letters was tested in May 2012, and offered to all states in Nov 2012
• Tailored collection letters sent to all size class 7, 8 and 9’s for all states May 2015
• Tailored collection letters replace all large industry forms Nov 2015
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Under Time Series...
Q. What is the role of the States?

A. “What we need are states to market results and data collection
to employers.”

Q. What is the nature of state marketing?
Q. What do we discuss with employers?
Q. How do we store those employers-state employee discussions?
Q. What do we do with it?
13/20

OES/OSH Training Subject:

Date: April 28 & 30, May 5 & 7
Training Subject: Sales Training WebEx for OSH and OES
• How BLS Data Affects the Lives of Everyday Americans
Exercise: Leading (or Probing) Questions to Determine Respondents Needs
OES: Do you know anyone that is considering a career change?
OSHS: Are you interested in knowing the types of injuries that are
occurring in your industry?
Try to come up with 3-5 leading questions for other BLS programs and
write them below. Participants will be given a chance to share their
questions in a large group discussion.
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Wyoming Staff Report:

Date: April 28 & 30, May 5 & 7
Training Subject: Sales Training WebEx for OSH and OES

Over the course of four- two hour WebEx trainings provided by the BLS, it was
proposed that we would be provided tactics to help sell our program to respondents.
Following are the highlights:
...
• By knowing our own personalities and trying to assess the personalities of the
Respondent, we can change how we approach them, to garner information out of
them.
• Much time was spent on the other programs the BLS offers
...
I believe this course could have been completed in a two day set vs the four days they
allotted. Too much time was devoted to trying to get the respondent to look

at all the other products the BLS provides and why the BLS is the best
source for any information, . . . Not enough time was devoted to actually providing
tools for selling the respondent as to why they should provide information, . . . I am
capable of reading and do not need to be read to. Overall, I do not believe this course
served its function. This was not training on how to sell OES to respondents,

but how to sell all other BLS programs to the respondent.
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BLS Products


Product Price Index (PPI)



Consumer Expenditure Survey (CES)



National Compensation Survey (NCS)



Employer Costs for Employee Compensation
(ECEC)



Jobs Opening and Labor Turnover Survey (JOLTS)

Data Collection:

• “It is a guiding thesis of this book that the variables which
arise from the data-collection activity itself are a major source
of influence on the behavior and responses (i.e., variance) of
subjects in . . . investigations. That is, it is argued that data
collection is a social process, sharing features in common with
other social situations and events of human interaction.”
- Knowledge From What?: Theories and Methods In Social Research,
Derek L. Phillips
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Developing Respondent Rapport
• Wyoming is working on a draft proposal for an OES
AAMC that would produce OES fact sheets by industry
and location. These fact sheets would be mailed out to
the units asked to participate in OES time series
collection, in hopes for a better response.
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Deliverables

• “Clean final master files for each of the OES panels . . .
containing at least a 75 percent usable response rate,
including wages, in either units or employment for each
sampled area . . .”
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LMI Directors need to be involved
because they:
• Bring perspective

• Often times not just local perspective, but often from the
standpoint of a different credential than is present in BLS
• Representing the whole LMI state endeavor, not just that of one
BLS program

• At times, bring different problem solving skills
• Render PC deliberations legitimate
• Unlike the technical staff, they are not beholden to Regional
Office or program staff to do their jobs
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